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PART ONE 



REQUIREMENTS AMD CDRRICULUM 



CHAPTER I 



-.vORSANIZATION .OE.. THE SUB^REGIONAL WORKSHOP 






i '* ^ f. > •*. I. I 

. _i -r* 



Origin 

.< ’ t. > ^ '* ** • T'. • • r • jj. . „ . ' • - •’ 

* ■ TItc \ery rapid growth' of' national community develbpmeht programmes 
in Asia during, the 1950 *s and thpl .application .of < proven, community development 
methods to national socib-econonac development prbgrstoim'es affecting both the 
&;:jrurai and . urban .areas,, has created the need .for systematic professional’ ' 
education . in community .development to^supplement short*iterm in**service> ' 

9 

trai n ing programmes arranged by GovexTunents, particularly for their high- 
levej community develppment personnel. This ne^d had been expressed by 
several int,.ernational study groups,,, conferences, and seminars. It had also 
been recognized^ by the U^te^ .Nations e^q>res^d,, ^ a number, of resolutions 
^9^ the.. BcpnontLc and Social.CoTincil. ., More specifically,, the United Nations 
.Seminar on “The Role. of Local Leadership. for Community Development in Asian 
Coiintries’’ (Bangkok, A.ugust 1965 .),^ had, jsugges^ that , a regional es^ert group 

be crgonized to study and recommend suitable curricula for training and 
education in community development but that it should be preceded *by ‘several 
!;:j;ihsktibnal workshops. in;:selected . countries v so that the-' findings as ’well as 
somarrof^the participants! in these: Workshops- could assist ,the' expert-group* 

Some national workshops were accordingly held during 1964-65 in “ 
countries, Of the BCAFE- region, , at their ;request^ with’ the advice and assistance . 
of the United Nations. They 'were organized, by bringing together national , 

; , }>.K\ r ..... ^ \ 

educators, administrators and operators in community development and related 
fields tb and recbn^end ci^r^ professional .education in community 

develppmehl?ft;.vSpecifically, : these national .workshops weres 

1. '' The Workshop on Professional Education for Urban Community 
nabiGr.o:i .i.ij.tPeyelopmentr’.CUong -ItQr 4 , 8-12..;June .19W • ■ : r ( - ) 



L> 



".o • r. .•.••v ■ ;c. li- v/.fx ■ x.’ i'.'vi-j;'.-' .1 . 

2. ;!lhe, .WorkEhQp ;<oncSocial ' Work ^.^ubation : including - Community 
Organization and Development ^(Taipei, 3-8 December 1964). 

■ .biiO ? ”;c •* r. 7. c->fiT ..*■ '’.v.c.v \ 

j i’Si'fi, v;f . !.a 'i!jv Trf.ti' fo 

•• •■..rriu^r. : ,T0.f-5r.r>;i.Cj--* Jx.'toh.- ?':• 'r:q '••.•■Ah.; ei 
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The Workshop on Profesj^ouail Education Cbimn^^ 

Development (Seoul, 17-19 Jtoch 1965)* 

‘ •#*; 

4. The Workshop on Social Work Education including Community ' 
Organization, and Development (SepiU, IO-I 5 , August 1965 )* 

9* : Technical r Meeting- on Community Organization Curriculum ' ■' 

. , includir^ Cp^^^ (Tokyo,, 16-17 August I 965 ) 



Assistah.ce: '\7as; also rendered to' the Government of Thailand in organizing and 
conducting severalj worktops,; including t>ne for community ’development ’ 



supervx'sbrs'. 



.1 



. .f f ' 






'' 'Tlie ’^Su^-Regionai Workshop on Professional "Education in Community 
bevelopmeht \ms' then organized'"?)y ECAPE' at Bangkok from 7 to 17 December I 965 
under the joiSit the Bureau of Social Affairs and the Bureau 

* '■ P * • i :* • r • * •*' ^'*'v T''**''/** . i '* * '■ ’ *' • 

of Technical Asi^stan'ce Operations.' The 'par-ticipants were invited from among 



T-'. 



^' thbee ^'who made 






ide in^brtant contri’butionis to the National Workshops and" reports 

f '1 *• fr . f . • I" ( I’’ ^ ' ! * ' j f'** J “ ^ f * "* *^ *, * iTt ; .* 

of these V/orkshOps were used as oai^c working ’ pa^ 

.briv.’fn.T.o;-: : . 



i3M 



i: ff x;.'/.cd \ v r.r ..'‘.c* ; •• r ' 



.A 



. Ob.iective . ’ 



.Oil 









jJf.lU'U' 



Xu. '^v The objectiyeaof the. Sub-Regional Workshop:: was ^ to provide an'^Opportunity 
for.:.administratorsj Operators'; andr^ educators in community development ^and 
related, fields to: ^ ^ 

bnj[a) jreview: the?. findings and recommendations of the National' ‘ 



Workshops on rofessional education in urban and rural 

.... 



'•r>.0 






\ 



’Oi'isle'l ''HI--- 

.. ?- ,,r ... ,* 1^,^^ . . recommend, in the regional , context, curricula forj 

education in urban and rural community deveiopnieht, with 
particular '.emphasis on content and methods of teaching and'- 
the contribution of other disciplines and methodologies; 

■y;;h!Tr . noc ... r •.•■.o * .•.■jrf:. ' " ' 

(c) recommend WS^s of training in6tructb.^S'"and developing teaching 
material in rural and urban community development for use in 

' ; j 1 . u* universities , c611'»ge*s 'and schools^ of social • work ; 

.'T ) X..- ' -• ■ - ’ • 

(d) suggest ways of co-ordinating the resources of academic 
institutions, government departments and voluntary agencies 
in order to strengthen professional education in community 
development* 



/Agenda 
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Agenda 



w.. •. •, u. 






The substsintive agenda of the Sub-Hegional Workshop consisted of: 

1. Presentation of reports highlighting findings and recommendations 
of the National Workdiops. 

2. Guide-lines for education in community development. 

Social science courses necessary for education in community 
development. 

4. ^ Basic community .development courses: , , , , , 

(a) Introduction to CSD« 

■ : f (b) Infoinnatioh course. 

I 

(c) Relationship between CD and other plans and programmes* = 

(d) ' Planning and administration. . 

(e) Comparative study. 



'xr 



(f) Contribution of methodologies of other disciplines to CD* 

(g) Community survey and social statistics. 



, ' ^ 5* Additional courses: 

o:m 7 (a) in rural CD, 

(b) in urban CD. 









i * V 









6; - Intensive study of core aspects of CD. < 
7* Specialized study of major components of: 
(a)' rural CD progratmnes, 



'i ... .’ 






(b) urban CD programme s. 

.8. (a) Development of local teaching material. 

(b) Improvement of field work training. 

, (c) Improvement of teaching methods. ; 

9. Adininistrative problems and requirements for professional 
. . education in community development. 

10. Regional and, where appropriate, international co-operation, 
including technical assistance, in implementing the approved 
recomimendations. 



ATorking 



V/orkinr; documents 



Tlie working documents consisted mainly of the reports of the six 
National Worksliops, in addition to relevant United Nations documents viz: 

Report of the Working Group on Development of Indigenous Teaching 
llaterial . for Social. Work (ECAFE, Bangkok, 2-12 September 1964) 

Report of the United Nations Asian Seminar on Urban Ck)mmunity 
Development (Singapore, 10-20 December 1962) 

Role of Local Leadership for Community Development in Asian 
Countries; based on the findings of ECAFE Workshop on thei same 

subject (Bangkok, 21-31 August 1963) . ^ 

• • ^ • • - * . ^ 

Additional documentation prepared for facilitating discussions, consisted 
of. the axmotated agenda: annex A > and Some Essential Points/for the Reference 
of Working Committees: annex B. '< . ■ ‘ v .. . 

Pe^ticinrjits 

In line with the National Worlcshop^i, the Sub-Regional Workshop also 
attempted to include a cross-section and inter-disciplinary representation, 
covering important aspects of professional education in i^ommuhity development 
Governments were therefore requested to nominate experts falling within one 
or more of the following categories: 



Category No. 1. Administrators and/or operators in rural aiid/or 

urban community deve.iopment. 

Category No. 2. Heads or professors of departments of community 

development , . sociology and/or social work at 
universities offering instruction in community 
■ organization and community dievelopment. 



Category No. 3V ' Educators in social scibhces related to community 
• . development*. ^ * ; ; ■ 

Category No. 4*. .Directors or instructors of national training 
. „ . , ins^t^^ cqnwninity orge^zatipn, a^ 

Category No. 3« Specialists of voluntary agencies interested in 



' • . ,4 . * « •’ ^ ■ V V *. * -,/4 J fc.' 









/These 




These participants’ were invited as experts in their ovm right and 
not as gbveraittent representatives. Due to limitations of budget, tv/elve , 
out of thirty-on€l had their travel and per diem costs financed by the United 
Nations. ‘The rest were financed by respective, governments or by national. 



and foreign voluntary institutionsi- The. participation of UNICEF, the United 
Nations 4>®ci«^^2ed agencies, inter-governmental organizations, as well as 
the ECAFE secretariat, the Asian. Institute for Economic Development and 
Planning i and the Committee for Co-ordination of Investigation of the Lower 
Mekong Basin was aimed at providing technical knov/ledge in fields of development 



closely related to community development or those in which, community development 
has a role to play. The list of participants is reproduced as annex C . "In 

V * 

addition, on their personal request, three observers were also admitted in' 
their individual capacities. 

Opening • -v •; .• 

Tho Sub-Regional Workshop was inaugurated .by .ftp. M.S. Ahmad in. the. 

' absence of the Executive Secretary, U Nyun. His. opening statement forms 
- annex D. ' - l^ir. Sai Hutacharoen (Thailand) was elected Chairman;. Mr. Kim Won Kyu 
(Republic of Korea), first Vice-Chairman; and Mr.- T.C. Van (China), second 
Vice-Chairman. Mi^i T.C. Van was also elected. Rapporteur with Miss Para^ 
Vakharia (United Nations) as Joint Rapporteur. The agenda was unanimou>sly 
'"adopted.'- . s?.- • .. j 

Organization 



The total peirticipants were divided into four Working Committees . 

• ^ (A,B,C & D), taking into account their respective technical fields of competence, 

relating these to the subjects for discussion', and ensuring an equitable 

• country representation in’ all. Working Committees^ Working Committee B.was 
the largest and had the biggest load of ■ work. It was required to discuss 

''ebme items as a whole group and other items. separately, under Sub-Committees 



' ' B(i) & B(i±)ii The cohqposition and responsibilities of the wprking committees 



•f 



' and 'sub^committees ^are -'se forth in annex E. 








/The discussion 

i. 



Tho discussion leaders of each Working Committee took turns as • 
Chairmen. Many v/orking documents and syntheses of national' reports v/ere 
prepared by some Working Committees for their own better understanding. 
Period! ccillyt the Working Committees reported their findings to the plenary 
session for discussion as well as. for co-ordination. Agenda item 1 dealing 
with **Guide-linos for Teaching in C.D.” (for details see, page 13) and item 
10 dealing \ 7 ith "Regional and International Co-operation, including Technical 
Assistance" (see annex F) were dealt with directly by the plenary meetings. 
The Steering and Editorial Committee was formed out of all office bearers.., 

• of the Plenary, Working Committees and Sub-Committees* = 



Closing • '"■ '■ ■ 

The closing session was presided over by the Executive Secretary 
U Nyun (see annex G) . He particularly stressed that participants should feel ' 

free to use ECAFE's consulteints and personnel resources as a medium for/. . 
exchanges of information, and to refer national problems to it. He said it ] 

was not necessary for them to wait until the next ECAFE seminar in order to 
' do this. ' Mr. Sai Hutacharoen summarized the achievements of the Sub-Regional 
Workdiop in his speech, which is given- in annex H. . The, draft report was then 
discussed in the final plenary ses^on. The ECAFE secretariat was authorized 
to recast the report since much of the work of the Working Committees ax^ 

Sub-Committees v/as carried out in great hurry, in a race agsdnst time. The 
report so recast is presented in the following chapters. 

, \.'i * • . ■ *1 

•• *• ' ^ * 

Conclusion 



j. . . /•,- 



.ERIC 



In severe ways, the Sub-Regional Worktop could be considered a very 
successful in liaving achieved a concensus on the need for pixxfessional - 
education in CD and in having worked out : a curriculum consisting of university 
and other common requirements, basic social* science courses and community 

I 

" development basit' and elective courses, for a four-year study at the under- 
graduate level and" a two-year study, atr the junior college level* The concepts 
of community development have been clarified and its roles in-, national overall 






/and special 
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J ^ 

and special development plans and programmes have been identified. The number 
of credit hours for each of the four .types of course and the subjects to be 
taught in each of them have been evenly distributed. The descriptions giving 
in^ detail the 'objectives and content for all the bdsic social science coursesy 
the conmiunity development* basic courses ^d most of the community development 
elective courses have' been prepared. * The principles and methods of develbping 
- instructors) national 'teaching materiel.) teaching methods and field-work 
trainin^"-as v/eli ss of promoting team-work among academic institutions eind 
their co-operation vath the administrative and operational agencies in ' 



strengthening and e^anding community development have T^en worked out. 

Ways fuid nieanjSf including those for obtaining national) ’regional and • 
^.^r^t<§r^tional support) to, ^plement" the ^ciurriculw been suggested. 

* “All the recommendatiCtts of the Sub-Regional' Worktop ) though basic i 
are only for the reference of Governments and academic institutions^'' They 
i modification to suit -the needs and LCQndiVions each country. 






. -Z- •" "• 0 o j'iC. s; ti , 



I* • ** • . .<*, T. . r* . 

i.*.. i j . 
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' PREVALENT CONDITIONS AND REQUIREMENTS ^'’^' 
FOR TRAININ5 IN COMMUNITY PEVELOPMENT . .. 












..-•t ;r 

Tlie Executive Secretary’s inauguration speech for the Sub-Regional.. 
Workshop was presented by Mr. M^S. Ahmad. The Executive Secretary ^id in: 
the speech; "It is my strong conviction that the principles and methods 
of community development properly defined) rightly focussed and effectively 
"applied vdll make a' si'ghificant contribution to' the development "in our region, 

" ECAFB- has" pioneered in' a number of significant adventures such as the Mekong 

• • • • * 

-‘•'Development Project) the Asian Highway and ‘the Asian Development Bank. You 
‘•'^ can help ud to embark \ip6n ahbther adventure;’" 'for when)' as a tesult of your 
’efforts ) Asia' comes to possess' dedicated and competent community development 

personnel equipped with' ^knowledge ‘and skill' to‘‘deVel6p human capital to the' 

ori.'' i'l;-, ,U>: •; Vi5 jioxJ- trr'ic’.: oX"? ; .• i’.c-' :• 

/fullest 



J 
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fuilect extent, that achievement will be of no less significance to the 
region's prosperity than any of thb projects we have so far undertaken**,! 

,30:. ‘ Executive Secretly also said: attach^ great in^nprtance to ,* 

; this Sub-B^gioi^ and , belieye..:..that you, thp.-^lite of the, National 

will , fully .achieyo itp objective, namely to , formulate sound 
curricula for professipnal education .-copiunity de.velopment , rural as well 
as urban* .designed ^ train. \forkers so,i^that they will be able to produce... 
concrete and satisfactory results**, j ; i ; . , . , 

The participants in< the Sub-Kegional:^ W fullj^ shared the ' 

Executive Secretary * S ' strong icpnvicticin that community development doiiia'^ - 
and shoiild malce a sigaific'aht?d6iitribution to the development and mobilisation 
of human .capit^p. asv of p^^editing national economic, and ^cial 

developments 1 

* V ‘ ^ ^Che’ participants' ^ih the Sub-Hegidnal Workshop* heard ' with great interest 
the statements presented by the leaders of the national teams on the salient 
points of the National Workshops and Technical Meetings wha.ch had been held 
with the assistance of ECAFE in .■fchej^r'-.cou^ during the past two years* 

All the team leaders e:qpressed their sincere appreciation for the valuable 
assistance generously proyidyd b^. ECA;^nin' plannii^ and conducting the National 
Worksliops and Technical. .Mp.apihgsy~^ich l^ help to them in 

strengtheni^ and expanding their community development training programmes* 
Most Of the team leaders stated that such national workshops had never before 
been held in their countries. 



• I* 1*^ , 






i * * 



s r • ►I* 






. Wqrlj:;i^op was particularly, impressed by the fact. 

• and Technical Meetings had. succeeded in. bringing 

together, for .the first, td^e in.most pf the countries,. ;instructoyS| adn^^istrators 
and opeyator,^ of nomrwinity 4e^^ and of other disciplines closely related 

to, coramuirity development , to discuss training .^Ijiich , is the . most basic; .question 

faej^ for its improvement and 
e^an^o^, . i^^^ t4^4oripu3ntion,-.9f currici^a , .deyelopmenti of teaching, ..:j 

staff, methods, material and field facilities as well as the identification 



^ r r i . V s 



/pf(a) 



o 

ERIC 






- 9 -* 






of (a) the contribution of the methodologies o'f' social work, agricultural 

extehsion, social or adult education, etc. V to community development, (b) - ^ 

«• ) • ’ 

the Qtutual contribution of cbknunity development and administrative and 
technical sex^ices’ and (c) the role of community development In overall and 
fipeciol development plans and pnogrammes.<^ ‘ It was gratifying to'learh that 
initial steps v/ere' already being taken in some countries 'to implement the ■' 
reconmendations of the National Workshops and Technical Meetings;. 









. r. 



.*>V r. 



-.V 



^e Sub-Region^ Worki^op reviewed the situation of- community 

. . .• *' V I • • '.'1 , ' . r • ;; ■••• r - 



‘ Vi 



development emd the training of community development workers in countries 






of the ^b-region,. tpgether with the settings under which they were and 
..could be trained and, synthesized the findings and recommendations of the 
National V/orki^ops and Technical Meetings. 

' Rapid e^^sion pf .community- development, and sindlar programmes, 
which. were yaz^ied in scope and en^hasis, had taken plao&iin countries of the 

• • I ‘ . , 

sub-re^on during the past decade*.,. For example, the comprehensive' 

rural reconstruction programme which was, reported -to -be similar to community 
development , . China (Taiwan), had recently started a netwprk of urban community 
development prooects and adopted the cpmmunity development , approach in' 
implementing .a broad social .welfare programme financed by the entire income 
from-^the increased land. tax. XnvHong Kpng ^d Japan, even though there were 
no con^rehensive community development programmes, a number of projects similar 



r* 



to community development and important subjects related to community development 
had been integrated and undertaken by governmental dep^tments in charge of 
welfcn^e c^d education. In Eong Kong, there had been 22 public and private 
cpmmunity and social .centred, 28 Kedfong (*'NeighbourhoOd'0 Associations and 
12 adult education and recreation centres in 196^. Japan had had in i960 ' 
more than 20,000 main .and branch Kominkan (citizens public halls for multi- 
purpose activities) with about 4,900 full-time workers. A number of projects 
su.ch as ^ricultural co-pperatives, home improvement extension, agricultural 
extension, social education, social welfare councils at various levels, and 
forth, liad been vigprpusly promoted . especially siheei the end of World War It. 

' *• ./•)’ one* S'::* u » ...* t*" > . •^*..4 (• * 
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; ; the Republic of Korea, rural c^oramunity development programmes and 
self-help projects, were dealt vdth respectively by the ^^nistry of Agriculture 
and Forestry and the Ministry of Health ^d Social Affairs. In 1964, there 
had been 730 "community developmeht pilot districts", each consisting of 
4i-12 villages served by a., commtmity development worker. About 4,600 ville^es, 
one tenth of all the villages of the country , had been coverejd. In order to 
cope v/ith the seven-year food, increase plain (1965-1971) aiid the second economic 
development five-year plan (1967-1971)* the Korean Government had decided to 
adppt the. community development approach and to integrate community development 
and agricultural extension, making the former agriculture-focussed and the 
latter. comr.iimty development-oriented. A national commuid.ty development .. 
six-year plan had been formulated in p^ii.er to. cover all the more than 55*100 
villages of the country. There had been in 1964, about 2,800 community 
deveiopraent 'and agriciiltural extension workers in the Republic of Korea and 
more tfiaii 4,7^ additional agricultural extension workers would have to be 
emplb^ed as'^U result of the eeveh-year food increase plah. An additional ’ 
5»628"i-TiraDL v/orkers had already been recruited and trained in community 
'"-'ctevelbpraent. To quickly equip ' the existing community development workers • 
vdth IcTiOv/ledge ■ and skills in agriculture and to train existing .and new 
agricUltiu'al extension' workers In the principles and methods of ' community, 
development, v/as proVing to be an extremely 'diffi'Pult task, as there v/as * ' 



* • K ^ • a 



iV-' 



’•• only one national training institute to do the work. ' . > . 

In Thailand, fundamental ec^ucation teams had been orgaziized in the 
latter part of .the 1950*s following .the training of fundamental education 
organizers v/hich had .started in 1954. .. A national community development" 
programme had been initiated u 1956. In September 1965* there had been ^ 

. • • ,***■'■ • * * ■ < i . ' '* * * * , ■ • I • ■ * I • ‘ 

community, development District Area . Coverage Projects covering 4,545 villages 
and serving 2,645,537 people^ The working force in the field included 482 
.community development workers and 47 CD-Way workers. The primary concern 
of. the latter v/as women, children and- youth. . The Department of Community 
Deveiopment had a full-time training staff of more than 50 to inm’ two’ traihing 
centres, to conduct in-service training courses and tb organize village 
leadership training meetings. 



/a body of 



A body of ^owledge of community development had been developed and 
. many community development W'^rkers had .been, trained in countries of the 
^^region* The knowledge developed and the workers trained were, however, 
.confined primarily tp tile ;frontr line level and were unable to cope effectively 
.with the. nev/ needs* Failing to live up to. the expectations, commumty 
development , was upder^pi^.^or^^^ ..... . 

?.'j 5 !;dWhile. most of ;the countries.in- the. sub-region had .not had, until.-, very 
recentlyv-pirofessional- .education.jin community development, many of the already 
enployeds community- development front-line, workers had, however, bachelor's’ 
degrees, though in fields other than community development* ; .Currently, 
there v;ere about 6,049 and. 649 such workers in the Republic of Korea and 
Thailand respectively* Pre-service and/or in-seiyice training was provided 
in most, if not. all, of the cases* The general practice was that, after 
...working in the field for a reasonable period, the front-line workers were 
promoted to such posts as. supervisors and community development , of ficens at 
.sub-district or district levels* Additional training, though brief, was 
usually given before or after promotion* This appeared to be different from 
the fields closely related to community development* Their front-line workers 
.’.'•;W6re.-usually junior college and vocational school .graduates and the supervisors 
were generally regular university graduates specializing in the different 
fields and with some practical experience* 






.G.C ' i V * A number of schools of social work and departments of sociology and 
^cial . iTOrk .pffOr^ development, either separately or 

fi combined, with community organization and to some extent, orientated towards 
the \irban settixig* Community development was occasioxially taught separately 
or in. suitable courses, offered, by departments : of* agriculture, education, 
public admixiistration end the like* ' Most of these courses j however, seemed 
not. adequate and systematica^ enough to be considered tas px^fe.ssiohal education 
la community development* ‘ ‘ ' ' 

. ti^vers^ in certain’ couhtrie's of the. snb-.region had. very 
recently established tq^ci^- d.$partmen^ commu^ty development; one at 
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post-graduate level, two at fourth year undergraduate level and ohe at 
second year junior college level. While appreciating these pioneering efforts, 
it was felt that a ©peat deal remained to be done in professional education 
' for cbiffisninity development, in quality as well as in quantity* The study of 
the curricula of these departments revealed that they dealt more with social 
sciences and technical fields related to community development than with 
'vi 'eomaiunity development itself* The content of the sodial science-^ subjects 
seemed to be\;^unco-ordinated and inadequate in the cohtext of ' community^ " - Ci 
development « . The- content of the technical subjects could ;have given more>:- 
eaaphasis on application than oh theory. i .,- i 



-1 



A wjr « 



The synthesis of findings and recommendations of the National 

....... • , ; ■ , S', 

Worktops appeared to indicate an urgent need for professional education- in 
community development in order to train high-level personnel as a means to 
increasing the inmact of community development on national development. The 
siib-lS^onkL Workshop noted, with appreciation, the comprehensiveness of the 
recommendations of the National Workshops and Technickl Meetings, Which include 

..the ..types of .highrleyel community development personnel to be . 

. j - r M/. . - • • traiined , such as plaimers , administrators , instructors, supervisors, 

.su ■!' " researchers, evaluators j "district officers and project directors} 






W,* . 4.; 






(b) the' essentials of professional 'education in community development; 

• • • ... ... . ^ 

(c) a curriculum for professional education in community development 
covering university: and other common requirements, basic social 

/r ^ science and .basic community development courses, and . giving ^ 

, ... / gome cases, the subjects, 'sequence , content , focal points of 

teaching of each of the social science and community development 
courses;. 



. . ;.c.(d)-> the mutual relationships and contribution between- community =. > 
development ^d administrative. and technic^ sei^ces;. 

r ‘ .t . : - . ' • . jC ■ the role and functions • of ' community i development in * overall • 

and fecial development plans and programmes; . - y'-,, ' 'r 

. . (f)j,.. the contribution of . the mei;hodologies of suck discipliuas as 

' social work, agriculture extension, home demonstration and 






v: :;;j^>t>:rMsoclal‘ and' adult education'^td community development;- 
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D 



(g) the development of instructors, , national teaching, mat erieuLiX; 
and adequate facilities for , field work instruction; 



j*'. 



j (h). . . ^ co-operation between;; academic ini^titutions and . 

administrative said operatii^ agencies x:equired for strengthen!^ 

•'(X expanding professional educatibh^'in 'comiminiV^ etc« 
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,• CHAPTER 111 , . . 









GU3DE-LrJ)IES kW SOI^ ESSENTIAL^ . 



FOR PROFESSIONAL EDUCATION IN COMMUNITY DEVELOPMENT 






D 



-'•ic-u : ’^4he" review b!f t^ prevalent conditions of coimnuhity development and 
training in community development; in these coimtries iand. the, synthesis of 
the findings of the National Workshops helped . to strengthen the belief of 
the, Su^Regibn^?!; Workshop, .in. the professionalization of community development 
as an effective means of increasing the impact of community development on 
the improvement of people's living conditipnsvand thPh promotion of national 
prosperity^ . , , . ^ 

The concensus of the 'Sul>-RegionaX Workdibp Was that the professionali- 
zatio%of rlcpmmunity development should begin with .and. .focus , on . the development 
of ioigh-lev^l’periBPnneli taking into account the- availabili^^ of a large , 
number , 9 .fr;trai 3 ued' if ront-line wpr^^ -r -r. *. 






^h-R^ discussed at length, the fpllojd^ points 
which^'wcre be^ to be of vital inportance tb professional education in 
community development* 



... ' i'-r^ I • 

,*i *t . » 



Guide-linos’: for- Teaching, in Community Devolopmant i 



.V. L* * 



i J . 



'» < 4 • • • ■ * * • 

It was agreed' that professional education in community development 
in couhtrioB bf^tTie'^isub-region^di based on theiy'pi*feva i . ling socio- 

economic conditions, status of communxty development and related programmes, 
requirements of manpower well-trained in community development and present 






/and potential 






euid potcnjbial' instructional staff- and educational facilities* The 
recoQiDicndations of the National Work«shops and Technical Meetings mentioned 
earlier' 'Mioxald be ' used as valuable ref erenbes* ' ‘ 'Fui*tKerinore * the Sub-Heglonstl 
, Work^op^- adopted. .TUQisuia^ following for teaching in 

conmnuiity development : 

(a) Teaching the student to be a development agent (planner, 

administrator, educator, etc*) in rural and urban community 
development prograi^es"^ as' well as instructing him the role of 
a community worker in national economic and social development 
and in i^ecial development projects (such as land reform and 

'' ft- _ ft- ' 1 ' 1 ' f J ^ ^ ^ ^ *3 «S M 4 



bleraent ,'v3ill3rer .,basin./aintd.,h4llrtrib^^ development, industrial 

;’;hpjisi.ng-!.'ebtat etc*)’*^"^>j.';fT \ 



settlement,'-, 
r-'ard 



b f,J[li?)^r,:>yuderstan of wholenessjof m^,. totally of society, ixxter- 

' ' relationdbip of social and physical environments, and interaction 

l:o 1'^* ' • of-psyohologibal- and other- factors* ^ a.-.-ju ;' 



'io 






C si 



U’ 



:-OrrV'-: 



' . ji * ~ > » . • 



' 'Xa/ 



(c) Emphai^s bn balanced professional ^d .<^iritual development of 
tor c.C; v^o the student^ including dedication to'C the cause of humanity.'^ 

r.'" ’.V-' -ivor ■'•‘i ■ i' *: ' \ ‘ .‘.u c-ai.;- ' 

(d) Focus on actual problems in the national context, translati^ 

5j':-fio'liV.,i: -HO theory linto adtiohV-''^ * r.£f.oocr .Uir : k>vc m-.:'./ 



'i'?T 



(o) Instilling an inter-discip?^.inary approach, and inter-agency 






collaboration,, .teaiii-’wqrk ahd.. concerted action. , 



d«c..:rpXr'-T j i(f) .'Aciq(Uiring metbbdS' and skills of organizing,- educdtin^-ahd’--^-'3iJ 
o W/ V lo people and the co^unity, usi^ . people *.s - -. 

. " * organizations as channels of coiionunication of ideas methods, 

developing lay leaders ahd' sustdining' community' action* 

?4to:cq i‘ Knowledge 0^^^ and methbdbiogy of’ administration, 

ai: s^Qb as -planndng, programming,; supervision and; 

community development programmes, at all levels* 

(h) Use of discussion and demonstration methods, observational 
visits y role/.:piSy 4 1, su^pervis^^ , , in-^*'' +:«hi » 






projects* 

“O.' oci. il9^ P3^ejeq;te. as^; ^cia^^ 

W..U.4W yeseApch, experimezit and demonstration purposes* 

^oJvoJ- •: Ins dnefacro.l'v-j ijfc \;j .'Uin;4;':ior) 7 '» , a ri.ox;j‘.tbnoi. rxifionoeo 

irrc.T vxq b-us ,j-nc.‘viqor.ov-;b ni: ••.‘..lev/ 'X-^v;oqn lo ??.toai:;v • .to..*! 



/Pypes 
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T^es arid Lbyols of Pcr sormol to be Devslop'Gd > ; 

P ^ * ^ * ** * . 

Divorgent views were e3q>ressed in this connexion* In the opinion of 
some of the participants., professional education in community development 
should focus on development of ■ personnel for supervision 
post 'They'd of some disciplines closel|>- related' to community 

development was ‘ illustrated . to support their * views and • concrete suggestions 
~ ^^were prose^hted for'^^tli'e' ' consideration \6t< the > Sub^Hegional Wo7j:k6hop* Other 
. c; ^piB^ticipantfei s\diiJLe 'agreeih?^ on the importance of 'supervision .in: community 
'‘'‘'^-^s’d^velo^ent, '^felt-that it should be .only one of the major-i concerns of 

professional education in community development* They also had reservations 
regarding the term ‘^supervisory posts** v/hich they, considered not specific 

• , < • * , - ’‘7 

K. • . . .Mr- • . • .. .. • *>•, . • *• • 

broad enough to convey the kinds of high-level personnel to be developed* 






liUu.iirnoo o.*!' 



It was generally agreed that professional education in community 
development should Be designed to develop high-level personnel for policy 
making J*''<admini6trat ion- and ">nia:^ge!nent , > programme planning, : training , 
supervision, research, WaluatioaV'^^pa^ relations, project direction, etc« 



vd- ■.n.rjnfrin- 



i ■ • *1 • i* • ; .1 J *’* r’ ’ r I • ” ' . ■ < • • ' ' • . V I , ’ . ; 

It was also agreed that graduates ,.;^9 y 1^ several years of 



» • 






successful practical experience before they could be considered for more 

responsible community development positions. 

^ ’lo aox-t.' .v- • .;.c 

■iT rTCT.es .of -Courses to be, Offer .4- . 3 ;v..:;^r ;v- /*-. , 

odu- r v-ifipthe opinion^ of the Sub^-Eegioiial Workshop., four-*-year professidnal 
' education ia*^comiiiunity"d6vel'opment at^the imder^aduate level in: a. regular 
•?-^-univeri^ty woiiild-rOqUire >four^ majorv t^rpefe of course , namely university and 
vl'r/.r other coramion-req\dxOmehts, ‘basicMboeial ' science community deveiJ^Opment 

basic courses and community development elective courses* The subjects, of 
study for each type of course, with the exception .of .those for the . uiiivorsity 

and other common requirements, recommended by the Sub-Eegional Worktop 

driOi'^-ji'.'. vob J.’ .:iox:ir^ofjbo t. - co.;..;:,-. ortq -’'.xW .V', . ‘....'.'.o':), r. *> ; 

are outlined below: 



\ 









•qof’i'vfioV/ oivi '•xol;/..'?* -rf-l on 






» .. •' •, . * V •>» . • •» 




) 



Basic Social Science Cour&es sociology and social anijhrppolpgjf^ ;• 

psychology and social psychology, government and politicsj law, 

cconondcs and methodology of social research. 



v -»;4 . 



•. • Gommxmity Development Basic Courses - introduction < to . community, ; . ^ 

.'.<L development, methodology of.. community development,, administi^atipli 
aiox7.ct,^i}iand planning of ...community development, information pn- irapprtant 

^ ^ -subjects a?elated to community. development and' on the^rolp pf cqmRiunity 
i.:ji£!fjC‘.leV;elopment ^:in.. overall and i^ecial development plans ^ppQd yprpgrai^os, 
roomparatlve study of community development, field ;.wrk arid. 'gxadua,tlon 



a:iU±i^r7‘i,.a^paper. V,. 

‘ * * “ ' ' ‘Community ‘Development Elective Courses - 






'"v.V-..’ .i. ' .. ^ rrno bpO'ixr tn:,z 

Group A - important subjects related to community development* * 

Xihv,y.,% 0 !^ A.i; ' ■ . • .■ -v ■ - n\i ;H 

„ . r .. Group B - core aspects of community' development. . 

-ijo.U.oq 'AOi .I.V- .t -• L ; 5.;,..^ 

, '/yi tr/:>3G.Qrpup.. C of community, development in overall. ;and^.spepial 

, .j,. •^.r ,i . development ,pl^s ^d programmes. 'X'cxr. 

\ ^ , , .Group D - role of special groups and destitutions in community 
i.o ...,v. . . . development. ' ' ^ 



1 . 1 .-f.' 



i:Sji.\,:^POOLrB 



In making these recommendations, the Sub-Regional Workdiop was fully 
aware of the difficulties of their implementation. Though regarded idealistic 
and ambitious, £ill the courses, including many of •thb obmmunity 'deyelo^^^ 
X....electiV’e.'.covu?ses, were recommended: either. /because > they were required by the 
'^•.universities or. were considered basic, in: professional .educ&^ipu iaipommu^ty 
B development., The actual : offering. yOfi the^ too.urses ■ shpi^dr, j]toweyer;,y.;L^9j^^ 
iiiemcrby* the Governments ^ and .academic . institutions ■; accordiiigxtOpneedSiiiaud available 



1'faciliiti.eB.vii‘C -.••.vr/roo p 

find Length of Teaching 

LC-CXC-.'. 



Jdjxg e,'?- . xIsop c.rBXJcJ’ 

■ x: ■ ■ • .r-.-'/rj,-';: ^ ^ -j i'.oX^O ^C':: XbSJ^'d 

■'j:,;..- . •. 'xojldo 



It was resolved that professionaO. education in community development 

• •' -iirl-J xro oxu 

would require at least four years at the undergraduate level in a regular 
university. This should be the major concern of the Sub-Regional Workshop. 



D 






/Bowever, 
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However.* a two-year study at tjie junior . college level was believed to be ;^ j 
necessary at this stage .to nioet the urgent needs in some countries and was* 
therefore, recommended. The two-year study vi&s further divided into a “certi- 
ficate course" for high school graduates and a “diploma course” for junior 
college and vocational school graduates without bachelor’s degrees. 

The discussion of the settings under which professional education 
could be offered touched upon the question of incorporating the professional 
community development teaching into the curricula of schools of social work. 

A niunber of' schools ^d departments of social work in countries of the sub- 
region had been offering teaching in community development. Properly 
•' strengthened and expanded, reasonably balanced teaching in community development 
'could be provided by' them. ' However, some of these schools' wd depetrtments 
recognised iznidergraduate i^ecializatibn and some did not. While there was 
general agreement that these' schools and departments should be encouraged to 
• give greater emphasis to teabhing in comniunity development, divergent views 
were expressed regarding the advisability fpr the Sub-Hegiozial Workshop to 
make- epccific suggestions as to how such incorporation should -be actually 
done, as .this, , in principle , , should be left . to_ the .discretion of the ; authorities 
of the academic institutions concerned. 



j) ,t 



Allocation of Credit Hours 

/ , 

' ‘ ; • Ouj^ontly, the 'four-year university education in cbimtries of the ^ 

sub-region* included an average of • approximately 1^ credit hours of study. 
Using this as a guide, 50 P®r cent i.e. 70 credit hours, was allocated to 
university and other common requirements, and basic social science courses 
ftirwi the other half to community development basic and elective courses. It 
was estimated that the basic social science courses would require a min i m um 
of 34 credit hours. Out of the 70 credit hours iCLlocated to conmnunity 
development basic courses and community development elective courses, the , 
former would require a wt of 48 leaving 22 to the latter. 



J 
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Distribution of Community Development and other Courses 

The Sub-Hegion^ Workshop discussed the questions of the distribution 
and sequence of the various, courses and made the follovdng general *recom-> 

• ' * * . . , ‘ I • , t 

mendations: 

Community development basic courses i^ould be offered as early 

'.r. . , . • 

as possible in the universities and should be well distributed throughout 
the four-year period so that they would provide the basic knowledge 
required for the field work courses and community development elective 
courses in the third and fourth years. 

‘ r., University and other common requirements and basic social science 

a . copses should spread over the entire four-year period except for those 
. ;..v> . subjects which are essential pre-requisites for professional under- . 

\ ‘ standing. The avoidance of concentration of the required courses; in. 

..7.;/- the. first or second year would permit the introduction of professional 
• :> .f/ community development courses at an earlier stage. 

' ‘ Subjects that are likely to be given once and not be repeated 

c rater on should be offered at the later stage of the four-year period* 






i 



Community development elective courses i^ould be considered 
possible areas for additional study. The selection of the ^ecific 
subjects and the allotment of appropriate credits therefore should: be 
left to the decision of the individual government and university .... . 
according , to needs and facilities. ^ ^ ^ . A 
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/..r os.;: •• ' •• CHAPTER: IV ’ -o 

. ’ * . ' • ■ ' ■ •* ' ■ . ' .i 

PROPOSED CURRICULUM 

K)R PROFESSIONAL EDUCATION IN COlWNITY DEVELOPMENT 

.V. ^ 

" ' -• Aft^r long and careful deliberations! the Sub-Regional Workshop 
; succeeded in formulating a proposed curriculum for professional education 
in community development* It was done (a) on the basis of . the results of the 
reviews of the prevailing situation of community development and training 
'in .countries participating in the Sub-Regional Workshop*, (b) in accordance 
a--' •'with- the. , guide-lines unanimously, adopted by the Sub-Regional V/orkshop and 
(c) in.- .the light of recommendations on or related to professional education 
in commuxu.'ty development made by the National Workshops and Technical 
Meetings held in countries of the sub-region* 



‘.-•• -v.The.' proponed, curriculum was recommended with the understanding that 
•r iJdch and every part of it, though basic, should be treated 






merely as suggestions and used only for reference* The Sub- 
Regibnal Workshop was fully aware of how greatly heeds and 



'io differed not only from country tb country but 

also from place to place and even from tim'e to time in a 
k:; ^luinov country* The courses to be offered, the. subjects to be 



r-TVy ;u" 









* ■ 



o *i.« 









taught, the content to be covered, the- points to be einphasized 
and the weight to be given to. each course and subject, as well 
- as the setting under which the proposed curriculum should be 
.v.caxried out, should be decided by the countries and academic 
institutions concerned according to their needs and facilities* 



" j •’.t (b)'» Although the proposed cuiriculum had been designed to develop.^’ 
le .xycfei ..high-level personnel in community development, graduates of . 

. ry community development from either d regular university or a 



,.-s. .* 



/junior 
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junior college must have some, years of practical esqpcrieace 
before they could be considered for more responsible positions* 

(c), The. primary concern of the proposed curriculum was a four-year 
■ course of study at the ujid'ergraduate level in a regular university* 

: . ;r . . ■ n All the courses* the subjects for each course * and the content 
, . for each. subject as well as the weight, sequence and. description 
;i * .. ' -. sci. of each course and most of the subjects, had been prepared in. 
i .. that.; context* The proposed curriculum might also serve as a. 
cv*. \ reference for a two-year study in a junior cpllege or for short- 

rc,:*, 1, term pre- service and in-service courses* Appropriate modifications 
:'.o% : ■ [. to suit the special needs of junior colleges were suggested and 

. -a ^ecial curriculum condensed from that/ for the four-year .J 
course of study was worked out* ... J 



.7 (d) The proposed curriculum could .be .adapted to such settings as 

schools and departments of social work, departments of sociology, 
departments and institutes of public administration and departments 

V • I.. * . ^ 

and colleges of agriculture or education, as well as to special 
departments of community development in regular universities or 
. junior colleges* 



(e), No matter under what setting professional education in co mmun ity 

• 

b.-. :' - r .f:. development might be offered, the important courses, especially 
r<* r>' . ..the basic social science courses .and community development basic 

** * . * *i * ... 

:r i*.‘ .. courses, including field work, outlined in the proposed curriculum,- 
: ' • ^ must, be adequately taught in accordance id.th professional standards* 



~ For easy reference, the proposed curriculum is presented in tabular 
form, as follows*.; It suDunarizes the typos of courses, the subjects of teaching, 
the years- at .vdiich .the courses should be. offered and the minimum number of 
credit' hours for. each type of coui^ses and for most , of the ‘subjects* 
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PROPOSED CURRICULUM 



PROFESSIONAL EDUCATION IN COMMUNITY DEVELOPMENT. 



FOUR- YEAR UNDER3RADUATE STUDY IN A REGULAR UNIVERSHfY 



COURSES 



Year 



Credit 

hoiirs 



Total 



1. 

2 . 



5. 



University and other Common Requirements 

Basic Social Science Courses 

Man and Society (Soc3.ology and Social Anthropology) 
Psychology (General Psychology and Social Psychology) 
Government and Politics 
Law 

Economics 

Methodology of Social Research 
Community Area Study 

Community Development Basic Courses 
CD I •••Introduction to CD 
CD II • • •Methodology of CD 

CD III^.^GD Admi^'stratioh and Planning . 

CS> IV •••Information 

Important Subjects Related to CD 

Role and Functions of CD in Overall and 
Special Development Plane and Programmes ' 

CD V •••Con^jarative Study of CD f ' 

CD VI •••Field Work 

'' CD VII^^ •Graduation Paper 

Conimunity Development Elective Courees 



1 Se 2 



J 



4 

'• 2 

4 



1 

2 

3 



./p- .3 

4‘ 

• * 3 & 4 



Group. A ••• Important Sub.iects Related to CD . 

(a) Social Planning and Development 

(b) Social.- Welfare ; 

(c) Family t phild, ^d Youth Welfare 

(d) Agrictiitur^^ ' 

(e) Home Economics including Nutrition 

(f) Social and/or Adult Education 

(g) Public Health and Environmental Sanitation 



3 & .4 






• r .• ' 






^ I' 






o 

ERIC 

MjI’lliitliBaaMI 









6 

6 

3 

3 
6 
6 

4 



6 

6 

8 



6 

4 

8 

2 



•• 
■ I 



/(h) 



36 

34 



48 



22 












« 



COUBSES 



Year 



Credit 

hours 



Total 



(h) Co-operatives - 

(i) Vocational Guidance and Employment Service 

f (j) Loc^ Government and Local Administration 

‘ '--ik) Other subjects of i^ecial importance « such as 
public administration and advanced study of .. 
one of the above subjects 



A, 



■Ki 






•) 






Group B ••• Core Aspects of CD 

(a) Programme Planning 

(b) < Administration and Management 

(c) Per^nnel and Training 

(d) Financing of programme and projects 

(e) Supervision 

(f) Besearch and Evaluation 

(g) Commv nication and Public Belations 

(h) Development and Mobilization of Human 
Besources and Community Action 

Group C ••• Bole of CD in Overall and Special Development 4 
Plans and Programmes 

(a) Economic Development 

(b) Land Beform 

(c) Settlement and/or Be settlement .v 

(d) Biver Basin Development 

. (e) Hill Tribes and/or Minority Groups Development 

(f) City Planning , ; 

(g) Housing and Industrial Estates 

(h) Public Works 

(i) Other important development plans and programmes 
such as regional t urban and rural development, . ; 
and war on poverty, hunger, illiteracy, disease, 
uneoployment , slums and juvenile delinquency* 

V • '■ • ■■■ i'x-.-' 

Group D ••• Bole of Special Groups and Institutions in CD 4 

(a) Women and Youth 

(b) Co-operatives . 

(c) Voluntsury Agencies 

. .(d) Local Government and Local Administration 












f : ' 



The reasons for recommending the four major types of course as well 
as the overall, objectives , for each of . them are . given below* 

cr.; : : • • 

The imiversity and other common requirements had been recommended in 
oi^er to comply with thd prevailing practices in countries of the sub-region. 

The basic socisil science courses had been included, in the proposed 
curriculum because community development dealt with man and the social 
sciences studied man in Ms different a;^ects. No matter how diverse the 
conceptions of community development might be^ the idea of socio-cultural. 

•* > I ’ : ’ • • -s . ' . * •*; . ’ , ' * i 

• • • ' V # t .• %m ^ ^ ■ ■ • • . • * ^ • / 

change and development tinderstood in terms of improving the community, was • 
seen to be common to all and to serve as a basis for defining , the role of ; 






social sciences in community development* In the teaching of social sciences 
the ' ap]plied aspects "^oiild be en^hasiz^^ without^neglecting the '-concepts 



and theories* 






.'/.'A • 



0 . 






• TO.;IIC 



Vf, 









.'■a 



The study of the. social sciences would provide the community 
development workers with insight into: 

fiijv ■nre^.aj ^S.opl% ,a.s individuals and as members , a community; 

: £ov; • £i(^) iJjcjie nature of ‘ a 'community ; 

(c)*the nature and function of the particular community in which 

■ -.. I’t’ '>.1.- ^ " 

and would help the community development workers .to: y v 

(a) increase people * s awareness of their needs and :.their potential’ 
for satisfying these needs by organiz^g themselves into 

b .-."iwoo action groups.; wo 

(b) perceive the potential human, material and technical resioUrceh‘‘*“ 
which the community has for self-development; 

xo distover hoV/ these existing resources together Mth outside 
technical and financial assistance, when necessary, could be 



mobilized for development ; 



s'Xisl : 






f V®7°\^?'(d) = act- a^^^ communicaliion between' the: peoplo ^ 

K *. X, r other^ ageheies; and ' ■ ■ ’ ' ’ 

lo r.otU-.ruy'q (vi) 'un 'tc.- 



f 




- - 



* (e) help the people realize that community development would not 
only benefit ^themselvesy b^t also contribute to the overall 
progress of their country. 



.'lO;. 



Tile basic social science courses as ; recomi^qnded should be consider^(| 
as an ideal. It was hoped the universities would atten^t to set up courses 



•i; 






igpecioUy for community development students. Should the i%lementation of 
this ideal prove impossible « community development students coi^d then take 
the relevant covirses in the various fields of social p'^iences already being 
offered in their universities.' In that case, a similar course should be 
arranged to integrate the general social science ' courses as they applxed to 
community development. 






' ..I- 



■•*•0 •’.f ’ r- 






.^mmunity development basic courses had been recommended dn . ordeiP to 
give the students the right perspective of community development and the l^.^c 
knowledge of its concepts* functions and methodology. In certs^ countries* 
there seemed to be some confusion about these essentials in teaching as well 
as in operation of commuziity development . In the opinion of the Sub-Regional 
Workshop* comminiity development should be human' factor conscious* .'group and 
community centred* organization and education focussed auid action suod development 
directed. The chief concern of community development should be. the human 
factor in development* mobilizing human capital and comm^ity re^ and 
marshalling popular participation and local action to facilitate and esqpedite 
administration and technical services for the promotion of human welfare and 
nai^nal' prp^erityi 



,lC •2.>.;r'»£S ■ij.ij.'y:.' .0 












The overall objectives of the community development, basic courses 









■£B 



.:u i 



: .i; 



•y-.'.ocr' 






OXi 



(a) to provide the student with basic knowledge of the pililosophy 

.^ and.. histo:^, concepts and meanings and; role and ^ of 

" ; ... 

(b) to teach the student the principles and methods of (i) working 
\d.th individuals* groups* conanunities * institutions and ■ agencies* 

^ (ii) administration and plahzidiig ofVconM (iai) 

development of human and community resources* (iv) promotion of 
popular participation and local action* and (v) planning and 
conducting social researchi 



^ * y 



/(c) 
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(c) to give the student a general knowledge of and essential 

p . information on (i) the important subjects related to community 

and (ii)- the overall and [^ecial development plans vcj 

-To y c- . ;• j:and ^programmesf , ^ . .• ...i .. • „ 

(d) to familiarize the student with the organization and;:fuhctioihing 

i.. .t - the. agencies in charge of these subjects and plans and programmes; 

V>/::’Ce)i.'to' teach., the student- the -role and functions of community development 
in facilitating (i) the promotion of administrative and technical 
.^.*.. '1^;.:-.’ services and (ii) the implementation of overall and special :io 
•aaoil i . development, plans and programmes; ^ . . , 



(f) to familiarize the student with the e^tperiencCd'bf other countries 
in cpmmimity development as reference in formulating a forward 
o*xew « - iobk^' in community including the development -of new 

•ion f:-. >'i \ Poncepts and method identification of new . roles, and functions..^ 
and pioneering in new adventures and directions to meet now "needs 
t — Xv V • Qjad situations. • ^ ^ .1- 






j o 



O' 






Sub-Hegional Worki^pp fully recognized how difficult it was for 



the academic institutions to offer, at this stage, all the coroinuhity^development 
basic courses it had recommended, taking into account especially the inadequacy 



of qualified instructors, teaching material and field work facilities.'^" As' 

. fr * r.vi ' \ * r**'”' * .•* • 

pointed out earlier, the entire proposed curriculum, though considered basic'^ 

'“■^ yibuld W'adai^^^ to the heed's and facilities- country and ' each academic 
!ijaii^itutibhV ' ^ development >^baSib‘ courses'> should behsimilarly 

r-rur--. .iif .-j r,-. j. . ^ 



.‘•t 



o 






f ; ' r*" V r ■ .* ; ; ^ r *■ i ' r t rr -.Ui 

* ^ ^ * - 
, M I"') . 



1 -i 



^hddiJted. ^ * 

i'LC .... ..... . , ... ., 

To meet the special needs of countries and the personal interests of 
students, four groups of community development elective courses \^th 22 credit 
hoiirs. were proposed for additional study. Elementary knowledge of and essential 
information on most of the subjects of these elective courses were provided ^in 

'.’’•Jc'.'-.v'vh- '■ >■ .,•! r. ■■ •vr:-r. '-.r- 

. the^ commmiity development basic courses. The additional study of a ^^ertain 
subject under s^y of the groups was not intended to prepare a student to be a 
specialist ,^in that subjects ,but to equip h^ with better understanding and more 

knowledge of it so as to widen the scope of his contribution. 

■ nr-rr--- ... z,rr :>J!. r.-'C ;•!* 

. The .students studying community development should be obliged to choose, 

„ with the .approval "of their instructors, the subjects suited to their special 

.rf;., ? jl'l . 'TO.U r • '-'V' t.' -'i .r-.I OV'/ 

.interests from any of the four groups of elective courses included in the ^ 

i-txpo 07 sriod-l -I'?, 'i'/if:. "s.o xlch;; rV.» 



rnubri^a osl}\ 



/proposed 




\ 
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proposed curri^culum*- JTo make his.tstudy of. .the j elects courses meaningful | 

a student should be advised to concentrate, if possible, bn one' subject or 



t r . f • M • 

t •• i ' f '■ 



. \ • .1! 



on related. subjects in one group* 

In viev/ of the io^ortance of the roles and contributions of the other 






.c . V f V : 



% i'r 



academic .disciplines and', operating '^encies concerned was- recommended 
that fll'jL -efforts should be .inade byvthe department re sponsible .'for teaching 
community development to ensure the full par ticipation'of teachers of those 
•0 8uj)jects in -planning ; and . 'ducting the elective courseis* , . 

' Thirty-two suggested, aid only, 22 credit >oi^s were 
aJ^ditbd ' to these elective, coursesi Obviously it was neither intended nor 
possible for a single academic institution in any country and at .any time, 
to offer so many courseso Furthermore the offering of all these subjects 
.. .^vas not considered necessary as. the needs would differ with place and time* 
The, conmtunity development elective courses, like the basic social science 
courses and, community dovclopment basic courses, had been suggested only for 



reference and selection* 



Tr • 



r.i 



- •• j 



/ ' r'A.number of ' the subjects suggested for :the elective courses, e^ecia^y 

, thosoi iindef .Group Important Subjects Related. Jto ppmmv^li 
were usually taught in the existing courses in some imiversities and colleges 
in this sub-region* li^le the inadequacy of the existing courses in . the 
. community, development context was fully recognized, it was not considered - 
r .feasible to offer separate course, on these objects for community development 
.students, at least for the time being. It was, therefore, recommended that: 

(a), the existing courses, .offered either in the university attended by the 
. student, or a nearby university shoidd be utilized; and (b) arrangements should 
be made to add to the existing courses, where necessary, topics of epeclal 
inqportance to com^sanlty development* Such additions could be useful also to 



the regular students of these coiirses* 






Oticorf:) 



.iy 



U . 



I 



.. . Community development is intended to facilitate , inter alia , the 

K-:' .i 'j .... '• ''O-' \ v;i' •.‘..'lu , . • j.'V. 

promotion of agriculture, education, health, nutrition, home economics, social 

^ ‘ iV! ' * 0*7 i,! ‘ J . ; \ j, .Ic ‘’iT” • • '** ' ‘j’o b Vv i * 

welfare, etc* The additional study of any of these Objects is meant to equip 






/the student 
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.the student \7itl1 more knowledge of the essentials and methodology of the 

• extension a£>poct of the. sufcjjects so that he will understand better' and co- 
operate more effectively with the re^onsible agency and its staff in the 
promotion of the rele ant services. 

. • . . „ Elementary knowledge of most of the subjects under Group B — Core 
Aspects of Community Development -i Group C r- Role of Community Development 
, . : in OveraU. and Special Development Plans and Programmes and Group D - 
Role of Special Groups and Institutions in Community Development - were 
provided in the relevant community development basic courses. The offering 

• of separate courses for,., additional study of any of the subjects under any . 
of the throe groups was recommended only when and if there were special needs 
and adequate facilities in the country to do so.. Some of the subjects imdor 

. each group could be. taught jointly in one course. In point of faett the,,, • ..j. 
03^ginal repommendations of the Sub-Regional Workshop neither included the 
subjects' under Group D nor, some of the subjects under Groups A| B and C. 

) During the recasting of the report » Group D had been added to. cover the* Role.. 
..of Special Groups and I’^stitutions in Community Development, which diould, . . 
for the s^ce of cll^arificationV be distinguished . from Group C — Role of : . 

Community. Development;. in Overall and Special Development Plans, and Programmes. 
Some., i^bjects had been omitted from, . some added to, and spme reclassified 
^^under, each, of . the four groups on,, the basis of the importance, .. relevance 
and sequence of the, subjects.-. . . ' ' ■ 

Additional study of the core aspects of community development had been 
recommended (a) in order to encourage more systematic study and. development 
of these aspects, of comimmity development for teaching and operational purposes 
and (b). with a view to .equipping the student, with deeper knowledge of the.. . .. 
principles and methodology.. of any of these aspects ^ as to increase the scope 
of his contribution. More . emphasis had been given to the subjects relat’-ig 
to administration and planning talking into account the reasonable- 

' . . • * f ■ • . ' ■ 

in developing the knowledge and methods of worki^ with individuals, groups ; ., 
and communities on the one hand and the urgent need for more trained personnel' 
; \ An administration planning on the other. 

• '..-ii-V'-A-'v . . 

/As mentioned 
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As mcrition^d abbvei these elective courses would involve opers.tion;as 
well as teaching* Hence it ras recommended that they i^otild tie closely liilccd 
with research and field work, especially by Using the findings and experiences 
for seminar type discussions. ’ 

One of the emerging trends in community development was its increasing 
role in overall and special development plans and programmes and the use of " 
the community development approach to facilitate and expedite their ii^lemehtation 
through the development of human capital and community reisoUTces arid the ' 
mobilization of pbpUl^ participation and local action, etc. In spite of' tiie 
efforts being made' in this direction (and the awareness of the in^ortance ' of ' 
the human factor in development , community develc* tnent had 'hot been able to 
create a real intact on these development plans and programmes* To enable it 
to play this new role effectively and to increase thd contribution of community 
development, elective courses under Group C — Study of The Hole of Co^unity 
Development in ' Overall and Special Development Plans and Pro^grammes - were"* 

recbmmehded'. ' They liad been designed to ^ (a) provide the student with a' 

general laiov/ledge of the principles and concepts of these plans and programimes 



J ... 



and the essential information On the organization and functioning of the 
’ "agencies in ch^ge of them; (b) enable tne student to identify' Ci) the ' ' ^ 
relaitibnsliip betv/eeh community development and these plaas and progirammes,' \ 
and (ii) the' role aiid functions of community development in in^lementihg ihem; 
' and (c) teach the student how to perform these functions usihg the basic * 

. ; lmowledge - and methodology- of community development.- 

' • Elementary teaching of' these development plans and programmes whs ' 

• ■ • • • ••***. 1 

' ‘covered by the course entitled CommuJiity Development IV — Information. ! ' ' 
Special courses bn the role bf cbmmtuu.-ty development in' some of these plans 
•Wd pro^aimnes 'could be offered temporarily or permanehtlyV * separately or 
jointly , to meet the particular nbeds of the coiuitry* ^ It. was by no means 
intended '*tb suggest ihat all these courses l3e 'offered sitimlt^e'bu'sly ' in* ahy 
couhi^ry or^'acade^c''*inbtitutibh^^^ -...n; 

/Another 



J • *vi.. 



: •• :tS 
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Another trend in coMQunity develcpment indicated the increasing 
importance attached to 'tlie; roies of ’wdiiieh:, of co-operatives, 

voluntary agencies and local government and local administration in community 
development. In fact, a selective integration of community development vdth 
• local' govejSJffieht’ and lo'ddl adft^ was already being eff ected some 

countries."-'- 



oi. 






. ■■■■ . .^Qn^jacco^'^- - this trend.,, elementary -teaching regarding- the relationships 

with and roles in community development of, rspecial , groups^ ^ i 

ht^A been included in the relevant community development basic courses. [ To ^ 
systematize this study. Group D had been added to the recommendations of the 
Sub-Regional V/orkshop. In accordance with' current needs ' and the ' avs^abi^ 
of facilities, the subjects listed in that grpup might be tanght jointly 
sepairately. As an alternative or a supplement, it was suggested, thdt the'’ 
students be advised to elect existing courses dealing with subjects si m i r ar 
to those in this Group. 

The Sub-Regional Workshop found that the even distribution of community 
development and other courses in the- four-year curriculum was hot an ea^ 

A heavy concentration of courses in. the. first and . second years, cpul not be 
satisfactorily avoided. Out of the 1^ credit hours, each were alloted to 
the first and- the second years and 32 each^ to ^he third and the ,fo\u?th years. 

It was hoped that more satisfactory arrangements could be taade by the academic 
institutions concerned, taking into account the possibilities that' some of ' 
the basic ^social science courses might already 'have' been covered^ in the' 
university? and other common requirements. The c:^edit hours so should 



prove helpful in spreading the courses more evenly 






t J 



■ .* 



-r*' 



• As mentioned earlier, the Sub-Regional Workshop was of the opinion 

• ■ V .• **/•- .* * • ' ‘ f ^ . * 

that, although focussed on four-year course of study at the undergraduate 
level, the^^proposed curriculum might serve as a reference.;;for a two-year course 
of study at the junior college levels i^.The- fpllowingrgiyes thp modifications 
suggested by the Sub-Regional Worlcshbp for this puxjpose. f 
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SUGGESTED OUTLH^E 
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PROFESSIONAL TRAINIM3 IN COMMUNITY DEVBLOPMBMT 
TV/O-YEAR UI^DER-.GRADUATE STUDY • 

. .. ■-, IN. A JUNIOR COLLEGE .. 



<r ■'■ 






■ : ;i 



.Uv.-;-.. f.’.': 



CX)URSES 



Certificate Course 
Credit Total 
hours 



Diploma Course 
Credit ‘ Total 
hours 



!• University and; other Common Requii^emehts - 






i.j: 



f .Uu J 



tn 



2* Basic Sociail Science Courses 



jy 









19 19 

crii;- ■ . V.:.. .:••• • u'ui 'I • ;.r— v 

.. .Man and Society (Sociology and Social .. ....r. ., 

Aaltoopology) ^ ‘ - 






Psychology '(’&i^erai‘ Psychblo^ and Social 



'Psychology).-. ,v. 4 cv.iiu o 

•^Ctovejjnment ^d. Politics- (including Law) : --s'- 
Economics 3 

. Methodology, of Social Research 4 

\';i jtv -::.i .a-. ••‘v 

. *•; ( Note ; ^the students iin the . Diploma Course ;r: . in 



•, rf 4* • i» 

:^.U ' * • t.4 ... 


oc.l ..7 


. r?J‘ 


If, .ii'.: ; ; 




•4 ?..V4:v'-i.'r.r;-s 


. ■ 'V 

,• * * C.A •Ml' 1. 


j c..? 




4;.T. 


:’.io -C‘£:v.. 





,will already have taken, university 
requirements and some basic social 






0 4 .vj.i :, : . ; sciences. . They could talce those i ; 

social science courses which they 
.o 'c',: - have hot already taken.) ' 

. * ' .*■' I Oo • r 
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3« Community l)evelopment Basic Courses 
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Gb II ... Methodold^ cf CD' 
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CD IV ;.. Information: 
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A. Important Subjects Related 
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. COURSES 






•' Certificate Course Diploma Course 

' v.'ii Credit Total Credit v Total 

hours hourp 



•; 



./ 

CD V 



. Comparative Study of. CD 



CD VI ...Fieldwork- 

* '! j\ ;.*• /, '"V ' ’ . ' . 

CD Vii ... Graduation 



1/ 



k U 



6 8 

•.</ .'.r ■ ; a.-) .t.'.- .lO'.' .u.-; • •I’-'x. 



-.0.0 * -■• 



2 ... 

.1. 0 , 



4. Community Development Elective Courses 

Group A ... Important Sub.jects Related to CD 



, f fv 



V- ' 



T.i 



5 , Vv/i 

• */.• *. I* 



Group Aspects of CD 



j.-or-r!.': ''U'-/ 



Vf',>. 1.7 . ..t. 



. r . •. ... . :. . ...v, , • • ' .vv:; oa-'\JjfC.' 

i'y; . i *.. o ' ^C'. ■< ..• *1. . . . . • • 

Group C ... Role of CD in Overall and Special 



Development Plans and Programmes 



-.OO ■ o.'ii’..--' 



J.Q 



v Group D -v<ia Role of Spedial Groups and , . , i.,,, . , 

••• ‘ Institutions in CD. • •• • T-t 



^ • - 4 

•.** t • .. . ‘ 4 



J.*.: 



. .« . ' . . "...I t-’ri V’^^* r V 3 -*'• 

. For details see 'the CurrxculUm' for the. four- ,.... . ..v J.ii j. .ir 

year undergraduate course of study.'" 
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For certificate" course 3 terms only "at ' . , ^ , - T. i 

X . :n2..-creMt6^-6ach' term.-‘^ " .'’.C 

6^' a2/ Y Not' heeded for certifio4te level ! ' ' ' ^ Vr'. . 

sd-lir:--.:.: OJ : ,, ^ ....... . ■ •- 
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The Sub-Regional Workshop spent considerable time in preparing the course 
descriptions which it considered extremely necessary ^t.. the. initial stage-of 
professional education in community development. Realizing the inadequacy of 
: biir’ibKe> which had been prepared in haste and under 

pressure, ‘%he Sub-Regional Workshop authorized the ECAFE secretariat to m^e 
“^“'Stdtable alterations'^ 

r.-.-.; ■ ••• 

Following this authorization, the ECAFE se ere t^iat recast the. cpwse 
descriptions in consultation with appropriate specialists, whenever feasible. 

The draft ’Course descriptions were sent to the psirticipants of the Sub-Regional 
\;'Workshop for comments and approval. The,.;finGiliz^d.vei^si6hs;U)fithe;'-b6urjsl 
descriptions are presented in part, two of t^.s .report-;., ; 

In view of the importance attached by. the Sub-Re^onal - Workshop tQ,-. .the 
course descriptions, the ECAFE secretariat considered it desirable to mentiop* 
briefly the following points: 

That many of the course descriptions miglit .fippear too de.tailed.. 
like the other parts of the proposed cjOTicilu^ beefi’ prepared " ’ 

- merely as suggestions and only for reference and '^'6uld be so treated. 

The adaptation of any part .of, .them should .be. left, to rthe •, discretion, of 
the instructors teaching these courses. . ' 

That special course descriptions of some of the subjects under Community 
Development Elective Courses,.C^oup A. ^ S^ibjects /.Related to 

Community Development - had been prepetred in the context. -..of: ppmmiinity 
development at the Sub-Regional Workshop. The subsequent review had 
revealed that the excessive emphases, on the, jc^^ development cbhtext, 

had led to insufficient attention being paid to the essential elements 
of these subjects which should properly constitute one of the major 
object ives in teacMng them ..ft..„had, further, revealed- that-the- contents 
of *'te^acffiiir”o^ in these course descriptions would duplicate, to a 

large extent, those of the community development basic courses. 
Considering these factors together with the question of feasibility of 
offering such a large variety of special courses, the course descriptions 
had been omitted with great regret. 

That the special course descriptions prepared at the Sub-Regional 
Workshop of the subjects under Community Development Elective Courses 
Gh*oup B — pore Aspects of Community Development - had also been 






/omitted 






omitted at the time of recasting, taking into account the fact that a 
fairly detailed descriptidn of each of them had ^rea(^. been provided 
in Community' Development II — Methodology of Community Development - 
and Community Development: III — Community Development Administration 
and Planning. 

• 5. ■ ' 

• « ’ * * . ’ 

The $ub-Regipnal Workshop also studied the question of offering an 

orientation course for students majoring in disciplines closely related to 
community .development, but it. felt that: such a special course could hot reasonably 
be incorporated into. any academic curriculum. Instead it was suggested that the 
orientation could be better .carried out in a series of lectures offered as a 
part of such relevant cotjrses as sociology, economics,’ education, agriculture, 
home economics, political science, public administration and social work. It 
was silso "^sugi^sted tlmt the orientation be offered as a., seminar or workshop for 
officers and workers" in fields of importance to copnunity development as well 
as for le^sla tors fiuid government administrators. .,j , . . . ^ 

The Sub-Regional Workshop recommended that orientation should include: 

(a; the' principles and concepts of community development as well as its 
' .... . role and functions in economic and social development; 



; ic eriCbdlthe' roles of (i) the human fad tor, (ii) human capital and commimity 

resotu^ces rand (iii) popular participation and 'lodal action' in 

o:.;Xg. i V- \tievelopment; -y =..'' 



(c) the relationships between commimity development and the closely 
related administrative and t( 
each could .make to ;tihe other : 



voij. \related administrative and technical services and the contributions I 



, . ... .. • ' , j ' ^ y '‘*1 * •’ 

lv4dli:intrCductiort>’to'*the national community dievelopm'ent programme 

including its objectives, organization, activities, targets,'^* ‘ ' 
achievements, people's contributions, etc.; 

(e) exchanges of views and e:q)eriences regarding the effectiveness of 
.conmprdtyT. development, '.p^ingr'examples drawn. from or 

Qd^>^ of special interest to the students or participants. 

/CHAPTER V 



CHAPTER V 



FIELD WORK TRABilNG • ; , 

' FOR PROFESSIONAL EDUCATE IN CCMUI^ITy DEVELOPMENT ‘ ! 

, .ThGor^i and- prstcjbd.c.o az^Gvbh.G two niisulzii l.]figrGdi6xits of prpfGSsdLonaJL Gduca.ti.on 

for coaimUiiity dGVGlopmGxit* To Gstablish coxicGpts and to formulatG principlGSf 
thGory is basic. ;Tov.idGntify theory. and to translate it inio action, practice 
is essential... i Classroom teaching and field-work ii*struction are the two major 
instruments, of prof essional- education for community development. is learned 

. in the . classroom must be tested in the field befdre it iS applied. To be raeaning- 
ful,. theory and. practice must be balanced and classroom teaching and 'field-work 
instruction must be integrated. . ' . 

■ ^ Prof essional education for community development, like communi|by . 

“i- deVSlopmenb itself^" is comparatively new. Bach and every part of it remains^ 
tb be develo^^ed." T^ is especially true of field-work because this learning 

experience must be acquired by dealing \ff th real problems and in live conditions 

. .. ’.V - / s .* 

as. well ap . under, qualified guidance and adequate supervisioai. This does not 
only apply to . community, development methods,, and , sldJ.ls but .also.' to‘. community 
" development. principles, and. concepts. - In -field work, a student identifies the 
principles and concepts and tests, the methods, and. skills learned.’ ir. -. the classroom. 
-Wi4h caref^ and; adequate guidance, new knbWle^e .a^d sk^^ can also 

be acquired in field work. | 

\i->: o.This integral part’ of ^ofeasional education for community development \ 
Should be comprehensively planned and systematically^ organized*’ so that provisions 
will be made for all community development stndents.'.to. undertake guided study 

• -'T-n • :rjv.' ••■vu;. <. •*’**'’ ... . . ,-r; 

and practice,of:-..hv^ 

. ,;v: /..‘fiCV- :.. " ■ : f ' . ‘ 



(a) Generic methods and skills in: 



• t O. . ^ .• f ‘ i •. *» • * • 

• rf(i) performingithe basics functions of ongahizing ahd^^ educating 



the 






(ii) working with the individuals, groups, communities, institutions 
V iiandAngencies. 

/For those 
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For those students who wish to imdertake additional stufiy of core aspects 
' or spedial rbies of community development, provisions, should be made, for /guided 
leaning and practices of ^ .. ^ - ^ 

.Xa) Specialized methods and skills used in dealing with. 

(i) core aspects of community development such as programme planning, 

. r . administration ; and management, personnel ahd training, financing, 
supervision, research and evaluation, communication and public 
. - relations and development and mobilization of human resources and 

community action; : W . . 

• . - . . •> rr ;r . . . . • ' 

(ii) the role of community development in overall and special plans 
, f, and prpgcsMee auch’va^ land reform, ''Bettlement and/or reaettlement, 

, . ' ' ; , .xiv»f baain^development, •hj^ minority groups ' dwel^ 

.. ment,. city planning , : .hoiising'^-^d IndustlrieLL Sstates and public 

P.x. . • : ■ ■ , . /T'lOi.'cs 



^ , r 



vJ w ;v> • 



works; ;-c- 

(iii)^the role :of special i^btips and institutions ih community 

) "••• 



) ^ ‘ \ ! . development. .suoh,r;as- women and youth, co-operatives, volii^^ 

‘ " ■ agencies,, local government and administration. 



-lO 



. ; I ■ ' 



'H 



.. MBie 06^^ Of fiefd 'ii^rk of prof oasio^ ^ ^d^^^ 

; , -.--community da volopment- diouid ^<JVide 'liie' fo^^ 

.snd. practice 









•*. yz‘ 






O’* 



J 



" (a) C^ dinnn y neighbourhoods and communities, projects and progfiafiimes- 
for generic methods and skills. 



t-3 









• (h7 Specif neighbourhopds and. cp^imities, .projeots .and programmes for 

C l/ poxe axid ; functions of community .deyelcypnient -^^ 



: J:’:' ‘ ^ programmes 









r-M 



ii 0 i, ’ 



; . ; . . f -■ hP'’’ 

(c) Agencies engaged ia.:commuriity;4evel6|<m6nt -fOr . 

Airnr n f%Yi . 



fl Uj..;;. •- of pijttming,adminii?tratiott',,fid«ncing,<'Nifii^ 

■ • .. ,evaluatiQn,.v-et.ci.v •: - ^ , • 

•♦nonA'CJ- - ’V. , 

• r. -,.i • ••• •• 



/In addition 



’V* ' . a* < ■ 
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addition to the above settings cotamunity development pilot projects 
^< v and those for special plans arid programmes of great importance to the country 
should be developed out of suitable existing projects.' If necessary, new ones 
should be created a.s sopial:- laboratories for experimentation of methods and 
training of students. 






t • 



Social work, eduqation can draw, upon .long and rich experience in field- 
* work instruction. Carefully .selected -and wisely adapted, professional education 
for community development will .greatly ■.•benefit • from such experience. It should 
be remembered^ however, that the greatest caution should -be' exercised so as to 
avoid blind transplantation. . r, r . . .< 

Social work Is o^y ,. one. of the several fields closely related to 

' ^ Community development . The .eaqper ience, ^gained with social education , public 
'■" health, home econoraips,. agricu33tural,,extensioni. and public administration in 
field work should also be drawn upon and utilized. 

Will^igness ..to ."dirtyr one's hands^f and a knowledge of elementary skills 
in the various, technical fields of interest to- community development are additional 
virtues and useful .aas.ets but they do not ..constitute- absolute essentials field- 
work instruction in community development, for the prir^y concern: of community 
development is the brgi^ization and mobilization of the people a^^d ..tbeir.- .communities 
•v'dh'-a way thaV vdll^^^’^ out of technical services; andwso.:on; it 

is not the function of community development workers to undertime these tasks 
themselves...^ .o:. ■ • 

There was some discussion regarding the number of hours proposed for 
^fiel^-work training and- the r difficulty of provid^^ sufficient hours for the 
students to do field iwork^^ih view -of certain restriciive imiversity regulations. 

It was considered essential that such factors as the setting, the type of project 

an.d other , practical „prQblems:,jbe ^taken . account i ' clt* was a^eed thait 240 hours 

a semester (two days ..or, fifteen howra. ’.a. tWeek). of '*'field wdlrk should be regarded as 
a desdxabie minimum ^requirement for prof essional • education' iii community development. 



/.O-uo : 



/Findings 
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? Findings of » Nationsil Workshops ^ - 

■ '* • In revievd:ng the reports of the National Workshops those s]^bmtt?|d 

by Thailand and Jkpan, the p^ticipants were happy to note that all the reports 
emphasized the importance of field work for teaching in community development. 
As 8om6*of .';them clearly; 'statedV '’ field work is essential (a) to relate theory to 
practice* .and -.(b) .tq-d^Y^lop jproper skills and attitudes in the students. 

Hew:everi most reports recq^ized some major problems!’ “ 



I 



10 : 



(a) lack of field work facilities, 

.... fi$ld;Work instructors and superviebrs, and * i 

(c) inadequacy of co-operation between academic institutions 

(if'.r r r. ,fiuid_j,9per^ati^^ * • 

.o ccihnexion, it was noted that one of the specific objectives 

of the National Workshops was to strengthen the relation and co-pperation 
between academic institutions and governmental and voluntary agenoles, and 
especially to widen and improve the facilities fqr field wprk*-y.'^. 

4 . . . • ' * . . 

v..To oye3C‘come .these problems and difficulties, a number of specific ' 

. » I i 7 j *.Xm • , f • • ‘ • ** * *1 , : «■ . J • 

. recommendations were made. §ome of the most important were: * • ^ * 

(a) the coming together of teachers in community development and 
representatives of operational agencies to achieve iu .order to 
i:.r. nr co-operate in improving field-work training; 






- ‘ (b) the setting up of community development pilot projects for.A ..a; y . 
demonstration, field training and research; ' . .. .. 



''f 



(c)'-the drafting of manuals by academic institutions stating 
i - objectives and” requirements’ of field’ work tor use by agencies ^ 









o>L'. r(d)wCP‘>r*-ordination'of field work requirements; 

... of training,, orient workshops .or 

o;. bo seminars ^fdr^fiiM^^Wor^'Supbx^sbr^ ” " '' ' C, 

f j- .... N,- :■ 1 :ir‘i oli’i.'v ■XU 



i^xixv / ■:> y. ,.•/ ^ 



/One of 



o 



One of the National Workshops stated that agencies lack miders^^ 
of the importance of field work and are handicapped in planning a field-work 
programme for ‘students ^because their work is carried out as a contin^g^ 

process* • • * ; ■ 

• " Some ^ specific suggestions and recommendations were that^>^.o?. /A 



, . ..r j. 






field work must be closely related to class-room lieachingj 






.cv 



(b) time for field. yfork should be increased; especially for the 
purpose of development of methods and skills} , , . ^ 



(c) academic institutions should work out a systematic pl^ for 
field wopk with; adequate supervision by . qualified instructors 

or supervisors; ' 









(Wfieid Work should be planned, in progressive stagesy godjig from 

simple to more comprehensive settings with pro^essivel^.incre^ 
-.4 ,^ . responsibilities; , . < . > 

: -.*:i(e):a period of block placement^ in a particulW agency. mu^^^^ 

...in field, work. .. ... ^ 



The Sub-Hegionit - Workshop was gratified to note that Urban Community 



.Development Pilot Projects, had been proposed iii Taipei for training 
demonstration purposes, .a;^^ were being takeh towards their 

tion in co-operation with three miiversiti^^ . . . . / , > 

:.. 'it W agreed that "field work t^a^ing-,.^^^ planned and given in J 

progressive stages. At the first stage, students could visit different places \ 
to observe gr.bup meetings and '^dup activities; la.te^ .they.. should participate 
in these activities and to learn to work with people and local lef*ders on an 
individual basis and then move. on. to wor^ng vrith groups, cpipiur^ 
institiikons and agehcies^ and finally be trained in skills of administering 
certain selected projects under , the supe^isi^^^^^ project 

managers and other appropriate officers. Tr^ning ^ the fowth year ^should be 

particularly.9^ea^sd to the'- typs ^ 

perform when they go into the field of community development. 



‘lO 



/The following 






' ' !Che following settings for field-work placements, both rural and urban, 

were discussed and proposed by the Sub-Regional Workshop: 

(a) demonstration and pilot projects undertaken by the government, 
academic institutions and other agencies, ..including demonstration 
• villages ; 






; : t 






- (b) existing cO^uhity development projects of governmental and 
voluntary agencies ; 



'^(d) coimunity centre^^ in urban and rural areas; , >i:,! i 
(d) mobile coramxmity development units; 

- M ‘ • 



i .-.vi . 



, 

r '-(e),, research. centres, etc. 



■ ' ^ i-.-r ;■ 









In discussing field-work placements it was agreed that: 

' CaO both' concurrent and 'block field-work placements are essential; 

’ (b) when and where block field-work tredning is to be given, it shohld 

• ; J 'i'^he left to the individual countries to decide (i) the type of 

project that can give the learning, experience irequired, arid (ii) 
the feasibility of using vacation time for block field work.. ,, 



Essentials of 'field work training . . .. n . < 



r..{ .1 v' fi.'i ■ '•* • - i— ^ . 

In planning field work, it was felt essential to, consider.:- 

(a) the objectives of field-work training (general and specific);' 

• • i 

.(b).;. the basic neq good field-work 'placemeht; 

" ' * ‘ ^ ‘ ix 

,, V ‘ '*• • ■ ■ ‘ . * * . rc-’l 

(c) the kind of placement; ' ’ " 

. 4. (d)..;fche; length of time of placement* ‘ ; 

Under specific objectives the following were listed; 






t • * *. t 

. (a) ito provide opportunities for practical e3q>ericnce .in coo^ 

development; 



;o t 



(bX to familiarize:;st.udent's with actual community life situations; 

.. :■■■ '• :• ^ ^ 

(c) to relate theory in the class-room to practice in the field; 

(d) to develop the skills required by community development workers; 

(e) to develop professional identification in the worker* 



/Ehe following 



The following were suggested under. **basic^^ requireinents^^ for good field 
work piacement”: n. \ 



,* f . ■* » > , 



V ? :* 



(a) adequate and qu:0.ified supervision; ^ , 

. : ;•> k*;! . ' y Cb) .co-ordination between supervisors aiid class-room, teachers ; 

(c) sharing of common goals iii field-work traljong between, 

i " ; ;and Operating agencies;' . 

(d) making fie3.d experience selective, .by leasing it on the maturity, 

* aptitude, and acadoraic achievements of students. 

• r • i' i r . . ■ ‘ ^ ■ • • . / • 

Under the "kind of placement" it was agreed that, in order to make 
the field-work training programme effective, block placement As one of its 
essentials, should again be stressed and recommended. , , . 

With regard to the length pf time “of, placement, it was; considered 
essential hot to move students too frequently from one setting to pother, 
•but to place thenS in one sett^g loag epough ^ them to learn the 

whol ** prpftess j^volved in a pr.Qjecj:(as completely, as- possible. 

Ck>-operaUon' between academic institutions and operating agencies 



The Sub-Regional Workshop reviewed the" existing situati^^^ relating to 
question 'AAd made some' ikuggestibns in order to promote this co-operation 

' :• ‘ *' 

(a) that, planning of field, work should be done in 'Close co-operation, 
between academic institutions and operating agencies ^ order to 
produce a realistic jand practical plan; ■ 

(b) that some recognition should be ; given to the Agencies Wcern^ 

such as employing the agencies * staff as part-t^e lectwers in 
the univsj^jyby;.- V. ■ J:. • ' i.--' 

*» 

(^) -h ha -h orientation jcour.scs or planning 'sessions should be organized 

•. ^ or 'field work supervisors; 

(d)..that field .work, manuals .should: be prepared ^ f^^^ of 

‘ opejfig^-tiug agencies and for the use of the supervisors; 

' ■■ - 

i .'row-Vj ■ j • • •• 

t ' 

, i .I,- ' ''• \ ^ 



‘ { «. '• 1 - 



v.»JL C AM”* 
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A i. (o) that efforts should be made to secure governmental support in 

V 5- u-in d, finance, trained personnel (including supervisors), the 

use of buildings, and experimental projects to improve existing 
agencies and make them suitable for field work placemen^, of . 
students; 

“ • • • * * * • * ' f * 

. > *' (f ) that, if no government project is in operation, it is essential 

that a pilot project be established with the co-operation of 
. • universities and operating agencies; 

(g) that opportunities should be provided for supervisors and university 
, staff to hold regular meetings to share ideas and discuss problems. 

■ Develonment of existing p rojects into social laboratories f or research, 




During the discussion of this item, it appeared that most projects 



i 




Supervision in community development field work training., ^ yA . 

There are three different types of supervisor . i ^ - 



\ 




at one time 



•(b) . wprker/supervisors , who allocate • part of their tittie to supervising 
one or more students; • • , 



1 (c) university teachers, who ,^so act as supervisors 



General principles 




i;- The following general principles were recommended! 



c ) 



(a) that the cormnunity development students placed under any one 
supervisor should be kept to a manageable number , so to ensure 
/'.. effective and adequate supervision, taking the work-load and 
responsibilities of the supervisor into consideration; 



/(b) 
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' (b) that in^vidual supervisory coirf.erences sho^d be provided for 

each student at regular scheduled times. during field training, 
preferably at least 1 1/2 hours per week. 






Methods of sUnei^ision 

It. was suggested that the following methods of supervision be adopted: 



■ ^ '’ (a) orientation to the field-work placement allotted by the supervisor 
to the student prior to field practice; 



/ vL • (b)- individual and group supervision sessions between supervisor and 

students; 



as basis for discussion, at superyis^^ 
as well as -summary recordings; 



' (ci)’ focus of supervisory conferences on the problenis encountered by 

. .• • students in the field and on the development of professional 

t,:.,.., . ' ijgntifigation; it should relate to what the students are leM^g 
• ' in deffisV especially about ' generic jarinciples, values, and skills; 






(^) regular supervisors*, meetings including all supervisors of ...community 
! > . - development, and ^jniversity teachers ; . 






‘■■r-.toiiJ-J'jv:.' 



(f ) self-evaluation of the students ; . 



=C:- • ■ • • . . , . . ... 

* u ' Cg) ev^uation of each student *s performance by the supervisor. 
Aids to supervisors 

As necessary aids to supervision, it was recommended: 









4|.V^*s * 



(a) that orientation programmes in coiranunity development should be 

planned by -the university for, supervisors; : - 



4 



(b) that a comprehensive supervisor manual should be prepared; 









(c). th at vid ual records should be kept oh each student, giving 
his background and experience; ' 



(d) that records should be made; of supervisory cCnferences between 
. the student and supervisor; 



V. 



Ce) that supervisors should be.kopt informed of the adtivities of the 
university, by sending them calendarp, etc., so that supervisors 
^ will feel pari of the university faculty and feel recognised for 
their .contribution. 



• ..■■,•••■(■ 



' . . .f v-«. i-v -j! •' • -'v 7 
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CHAPTER VI . 

DEVELOPMENT OF TEACHING MATERIAL AND TEACHING MBffHODS 
FOR PROFESS IONAL EDUCATION IN COM@JITY DETOX)PMENT ( j 

Teaching Material 



' Lack of national teaching material wae considered a major problem in 
commniuLty development ^ which was still at a formative stage* .Added to this 
were many difficulties resulting from shortage of expOriencod' teachers and 
research workers v/ho would be qualified to prepare literature from national 
material. These and other difficulties had compelled educationists to depend - 
on text bboks written abroad which might or mi^t not be applicable to 
conditions in the country concerned* It was a matter of common experience 
that toachbrs cohf rbnted!^^ "tHese prQbiems used foreign text books to convey 

'theoretical^ concepts, simultaneoij^ly Offering espies ^^f^^ national scene 

.. ...P .. - ,• .* ‘iv- vT''.*’ I ' ■ ^ /• 

‘support >he ^ 

•‘ "POrticipadt^ Sub-Regional Vorhshoip gave brief accounts of the 

sitiiation ihUtheir 'respective-coiintries and found great' sitoarity in the 
problems faced* They noted that the supply of national teaching material in 
't he , entire '^region was- -negligible.' ' Some had made attempts -to overcome this 
^handicap by traslating- selected literature into the national languages; ' Soiiie 
countries, e.g. Japan in the recent years, had profitably used wTitt^^^ 

.filmed case-histories, or community organization ' leaflets, ipamphlets and other 
written*:; material prepared by 'community organization agencies for purposes of 

• * • ' »* *,* \ * ' p • ■* 

public. ^relations and staff development, in addition to formal teactbboks on 

. . • ■ • ■ * i,-., ■ •: V- • : ’ 

community .organization and reports on sociaJ. research* 

Similarly, progress has been made in the Republic of China where 
: increasing. use of audio-visual aids v such as slides ef community welfare 
agencies (YWCA) , "/movie pictures of clubs,' etc* , was being made, and in 
Hong Kong where two'- coimnunity-'siirveys that ’could be used fOr teaching purposes 
hadbeencompleted and a third one was being prepared* 






/Before considering 



♦ A bibliography of literature on community development used dn some countries 
of the sub-region is given in annex I* * 



Before considering ways of developing ziational teaching material 9 it 
was considered important to stress Certedn educational objectives which could 
serve as guide-lines: 

(a) Teaching material for community ’development does 'ttot stand alone* 

It should be related to .the objectives as well as to the content 
of the curriculum. 

objectives are the criteria by which teaching material 
in community development should be designed, selected and used. 
Ui- is essential that teachers in community development 

{-> ■ ••.v^^ha■v■e; a :Veiy concept ofiithe objectives of -each ■course thdy“’are 



.o> 



to teach, as well as of each unit of it. 

• ■ 'v< objectives. are statements of the knowledge, • 

and skills the i^-^tudent should accpiire,- ^d: .theyi- , 
i-*i qflftO'r ding l y be iset forth in clear terms. , . 

(d]) Educatio na l objectives are inherent in the existing communi’by ... . 

01' *-v ''^'i'^-' ieVelopmerit programmes and the actual duties, roles and factions 
‘ ^ of .community development workers. In setting forth the . educational 

‘ -’^"^^•’"’^objectives of t^^ curriculum, it is important , -bo -bake into Recount 
the background of the studen’bs, the type of e:»^erience they have 
and are. likely to need, traditional values, and educational 
Av -.V ,j mj 1 nan^iny 'nf the' coun’bry, ks Well as of the training institution, 

/•, new developments, in research and the^ prevalent .theo 3 pi’es of 

f»a? f' -.-- M-i*'-- ■ ••••■ 

leaning. _ _ .-ii-v 

.. j. A,. de-velopment of teaching material for cbiimiiinity development then- 

is the result of a process of thinking that, occupies itself with such . qliefitions 
as (a),, v/hat a3f*.e. .the objec’bives : of the course; (b) what is the., contents itb bfe 
taVigh-b; (c)f who are. the;students; .t (d) which changes are expected of -the students 
in relationship to.knowledge, .feeling andlunderstanding,-. as .well as^-£^^ 

(ei). how cah olearning expeiiences be.'plaimed.;,.to meet :these .objectives‘^s'ondi'>*''\ 
finally, (f) what teachi^:.;materiea .can bo. chosen to .make ; each phase 

\ 

learning effective? 



\ 









Jt- .was.^eci^^ to accept, the: definition, of teaching material 00' gi’vren 

in -b]^ . report of the Working Group, oft :the Development of Indigenous Teaching \ 

. Matei^al %r • dopial Work* as a working definition of teaching material for ■ 

community development* Teaching material for commuhity development, thdhv;cbnprises 

% 

the media, tools and instruments through which the teacher teaches and the student 

learns. They could be broadly categorized as: (a) visual: text-books ^ 

/ . . /ot community > 



•••*: * . 



• Beport of the Working Group on Development of Indigenous Teaching Material 
for Social Work, ECAFE, Ban^ok, November, 19 ^ 4 , p.lO?. 



of community development! articles from journals, case records, case studies, 
manuals (for community development workers and supervisors), newspa^iers, 
cartoons, flip-charts; (b) audio: radio tape-recordings, discs, etc.; 

(c) audiovisual: films, T.V., film-strips, slides; (d) action-media: field- 

trips, role-playing, drama, shadow-plays, .puppetry. 



' It was recommended that , with the increasing availability of radio 

. . . . . • 

and television, these means of mass communication should be put to greater^' 
use for. teaching purposes. 

Of great ' significance to the entire process of teaching-learxdng is , 

, . • ' . . " ‘ I ' ‘ .i 

the teacher-student relationship. A significant question was raised as 
to what extent the teacher should be considered teaching material? If one . 
of the major' objectives in education for community development is to develop, 
in the student the right attitudes — a sense of responsibility, dedication,, 
respect for people , sympathetic understanding of their difficulties , personal 
integrity, etc., -- then does the teacher have the moral responsibility to set 
the exeanple? By ^ving of himself \d.th a sense of dedication, he can, help 
the student' develop his inner potentialities to the maximum. If community . . 
development is to claim a share in the development of human resources, what 



contribution can a teacher make, and by what methods , to help develop the 
potential resources of the student? The question was left unanswered but it 
poses a challenge which educators in ‘community development can hardly affoa^/ 
;to ignore. --:.- '• 

The Bub-Begibnal Workshop recommended that more opportunities shoul^ 
be provided to instructors in community development in different universities, 
and in neighbouring countries to meet and exchange e3qperience6 in seminars, 
conferences, etc. It was also felt that much could be gained by testing out , 
the applicability pf records and similar teaching material developed by one... . 
institution, in other colleges pro-viding education in community deyelcpment. 
The hee.d for instructors to co-operate in developing teaching material . 
including wxdting of text books and reference material cannot be overptressed. 



. In order to relate teaching, matezd,^ to obje^ctives and content', it > 
was found necessary to. go. through courses I t.p IV of*. the community development 
basic, courses. in the proposed qurriculum ..for four-year undergraduate v ' ' 






) 



/study in 
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sibudy in universities in order (i) to identify specific needs in teaching 
material' for community development and (ii) to locate some of the major souiraes 
of teaching material-* ^Hie results of this analysis of the proposed . . 

curriculum were: . . 

. . . * ’" ’ ■ • • • . ^ • I V*. •••*-** • 

■Community Development I r" Introduction to CD 



•• 



ERIC 



For the . teaching of the concept of community and the history » 
definition I principles and concepts of; community development* .the Sub**Hegional 
Workshop recognized the need for more and better selection and translation of 
foreign tescb^books and articles on community development* as well as similar 
materdal ' from the fields of sociology and social ^thropology- It. was also, 
felt that the production of national text-bopte in these fiel(^* although 
increasing in humbe^^ needed to be further stimulated- Selective i^se could ,, 
also be made of films and national literary writings such as npyels* short-» . 
storiesV drama* poem^ well as the religious teachings and. folklore 
available' in vaiaous countries- More use should be n^de of relevant Vnitec^ I 
'llations and* Other interna as well as governmental publications on . .. . 

prihOipiWs and concepts of community development* including the annual or . ... 
quai^efiy reports of national and forei^ departments responsible for community 
develbpmenti ‘ v vi: 

There was a. sexdpus .la,ok of national case records and studies > f or 
teachd^ processes and ..methods of community development- Mthough it was 
understood that CD I is an introductory course in community development and that 
more intensive stress on methods in community development is ; contained in 

"Development 11, nevertheless* some limited and selective use of case 
maiteiisi 'for i^ purposes would be very useful- Stro^ support was 

given to th^ qualified and experienced community. development 

personhei could be given specisl assignments to develop such case recorcte and 
studies for teaching purpose in co**operation with teaching sj^aff of j. 
universities and other training institutes- Some very , selective case records* 
textHbooks and studies ' in social work which show how to work with in d i viduals * 
groups* and communities might also be used for teaching processes and methods * 
of worI:ing with individualsV gi'bups 'ahd’oommurd in community development- 
The. possibilities of /developing teaching material out oi process recording 
of committee meetings inland outside commuxiity development * showing (a) group 
process and (b) the role of community development vrorker in this process* 

/was also 






iHii 



-JL 



mm 












was also dlscussed« For teaching; ibhe functions and roles of the coimhunity 
‘development .worker, teaching. material such as official documents pertaining to 
the community development v/orker*s functions and responsibilities, m^u^fii, 

30b descriptions, as well as very selective comparative material from other 
count j^es bh 'functions and roles of community development workers were su^ested* 

CoimEiridty Development II Methodology of CD " ' 

The teaching of the course on methodologies of working with individuals, 
groups, institutions, etc., especially needed case records and case, studies 
showing processes of the actual application of the various methodologies in 
community deve 3 .oiHnent. There was very little material of that kind available 
c*.'.at'presenti- Fcr example, little or no material seemed to, be available on the 
application of social work methods in the actual practice of community 
v'development^Hi* 












CnmTmiwlty Development III CD Administration and Planning 

For teaching the, courses i on administration' and planning" of community 
. development , and especially, for teaching principles arid methods of planning , 
programmingt. org^iizatipn -and administration, the ’• following teaching matexial 
'was considered useful* United Nations publications on. community development 

admlnistratibxfr to9ct**bo6 bn social and public admuxistration, organization^ 

... . * . * ■ * ' **'• ' * * " 

bharts of agencies , Manuals from governmental and volunta^ agencies,, basic 
litelrafere on book-keeping and accounting, official documents showing the : . 
p lftrniiwg 'and administrative processes, district gazettes and,. reports and records 



on prooects and programmes. 



* 



It was agreed that, for teaching. principl.es and methods, of supervision, 
^^^ve]^‘ useful teaching imaterial could be found in social, work text*^bcoks, . . f 

literature bn supervision, .etc., . In addition, it was strongly 
' ‘ "felt" that records bn actual supervisory experiences in commuoLty development ; 



oy\ 



Were very much needed. 






r..- 
. * 



it - 'i • 
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Teachijig. material on, evaluation of workers ■ could be developed out of 

«i’‘**»f*^ * **» ' * . ^ * 

daily work sheets.,- diaries and.. vreel^' reports of* workers and students. For ' 
evaluating, programmes and projects,' teaching material could be found in reports 
of expert evaluation, teams and evaluating agencies, reports' of independent 
research institutions, national local demonstration and pilot projects,, as 
well eus in good field-work reports compiled by administrators, supervxsors, 

/workers and 
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.workers .and students « and from reports of group meetings of students^’ workers i 

. • *4. 

..teachers and agency supe.rvisors engaged in evaluating a community development 
piroject. , • .V*:. 

' ‘^Illustrative teaching material was also needed to teach metho<^ a3id 
" ..•■ techniques of concerted action and team-workJ Possible sources for this 
teaching material were: field'-work eind monthly “reports of -workers and " 



supez^sprsy minutes of meetings and research reports* 



''r.'i.J. i. 



Community Development IV Information * ■ 
n.j - A*’"' subjects related to CD. 



* • • V 4 i • f" ^ * 

• * » «I J • * * O V. ■ . 



if- .V’-' 

r. c>. 



■■.i -i; 



:’.i- .- 



1 

\ 



" B. Role and Functions ...of. CD in Overall and Spe.cial Development Plans 

For teaching the information course on national plans andc< programmes 
flTu^ ' on important subjects related to community development? it wss fpimd .that 
useful teaching materi^ obdld 'bfe def^^ doctimshts *6n' 

^pla^ ewd , policies for national devalopmenti including departmental repoarbs? 
work programmes? .publications on extension techniques,' etc. Use Was also being 
made of current research studies • oh ithe .^national Social and' economic situation* 

.-It Was that additibhal available sources for teaching material, 
it such as parliamehbar^" reports oh social and economic issues,, census repots., 
demographic reportsv reiiports' of seminars and workshops on current social and 

economic problems relevant to community development teaching, and related • 

... n-... :u..i • *'*-■ • • ■ 

bv.vofficial and non-official 'te (for example; newspapers, articles, etc.), 

should be utilized. 

.,r. U ‘ 'It was agriaed that the teaching material suggested above would, also be 

useful- for teaching the’ relationships between community development and. other 

./development plans and programmes, and its role and functions them. Howeyer, 

the material needed to be further interpreted and anklyzed to clearly show .the 

relationship between community development and these plans and programmes. 

For this rea«on more research. and case studies would be Required. ’’ In addition, 

directories of voluntary agencies and the descriptions ' of thSir programmfes*^ 

■- ■• •• ■ _ . • . . . . . I'--. 

..fou^d in their reports^ were also considered helpful !fOr teaching the relationship 

r-. • j' \ 3 

and mutual) roles between community develo^ent and voluntary agencies. ' 

."s' ./•'.■*/ ' O;. j.' • 

/Community - 
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Cf>p>rmmj,ty Development V ***“ Comparativo study of CD 



Specific teaching material fpr teaching this cot^rse coui).^ ^he derived 
from; Uxdted Nations publications on community development in various 
countries* selected national studies on community development* other selected 
material from different countries j studies .from, national ’and ..international, 

bodies* various community development journals* reviews* bulletins* etc.* 

.-.J • K'lrjnafl* -> «.*’ 

Recording 






X- It was agreed that good community development redording* an important 
o-i‘*ineans foi^ the development of national' teaching material* should include: 

(a) process. recording* which' should answer questions 'related to# (i) who are 
the persons involved I , in the prpblem or situation;, (ii) what and,,Vlieape is the 
‘situation or problem; (iii) how is the problem' being’ h^dled; *(iv) what are 
the changes, effec-ted. in the persons, groups and si-tuatipn; and (v) why did 
this occur; and (b) summary recording. . . • ) 

iv ... . • 

Translations 



jX'j \ : 



*’ f.. 






j 



. i . -.i was' also 8 ^^ thdt, although translations ^ from foreign texts are 

very important, e:q)eriences in various Asian co\mtries have shovni that for 
' ' .g^ traiislation to • be truly ’effective and convey the actual meaning of the text , 
it needs to be done creatively and not literally. 



Plan for Developing National Teaching Material for Community, P eveloP^en^b 



Xr.rrox'ciivt. .1 develop national teaching fflaieiial for, ..com 



properly* the following general steps were, recommended; , , 

(a) compilation and review of existing' teaching material in community 

development; . / p, 

lo aeuplK’:^'':-* no rtqc.srr, - ?-• " 

(b) identificatiori^of '-genere^’and spePif^^^ 



•xol soi.c('^‘) v)g %A3or ''^otirce of ^baching materi^ * nntiw well as 

foreim: ^ <•'- 



foreign; 

'^:i.tr;;ri::('d) reyieifr? selectidii'^^^^ material -from these sources; 






(e) 'transla'tion and editii^ of foreign texts; 

, •• Ari '.toj.. as-', • .'rv,. •- -■ 






,.r Xo 

‘MCj ‘ 0 X V •• • 



Dsxio.?- -•i'x '.iA/r?*-'.: Ic- ‘.I. f. L.'cdaA/oo •' •»{•] v-'' 



/(f) special 

* ^ A'. 



* Analysis of the causes Of teuccese’^i^d 'failure in c^^ developmiehb 



projeete in certain countries could be found in such books as "Closed Ranks" 
by CuiaiiAngSf ^^llossoms in the ©u§t" by Kusm iJairi and "Values and Action;; 

An Analyeia of a Soeial V/elfare Programme in India" edited by Rowe (Vniveraity 

of California, Berkeley). 




eiT u«y70Mr«?X3ayBi';v»E«^ 
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■ specisii assignments to selected workers in the field to develop 

teaching material ‘ . .. . 



•i -; 



•4 i 



(g) the development of a basic bibliography of teaching mateidai in 

rju':oAjorf'.:.'>Drciommiuiity development; • = ,-.i ' i ’ • . . 



•• V. *J 



*'(h) setting up of a basic library of community development teaching 
material. 



* * • . ; ^ ';v‘ 



.. ...... ... It v/as considered .necessary for the universities « colleges and schools 

of social v/ork to take, the initiative in the development of national teaching 
..material for ..community development* which they could do » inter alia *.by: . 

uric? o.: *'^ '- (a) working-out a comprehensive plan for development of rational 
c, teacha^ mateii,al for community de|velopment * which should incl^d® 

0 ,*: i, .. «r-. field research* and should make full use of the 

bs.Z graduation papers and field* work’ reports ‘ of students*' 

(b) requesting agencies for specific teaching material which they are 

in a position to develop; j 

(c) , assisting, ^ch agencies in selecting* editing ^d developing case 

material; 

- **■ 'c 



’j .W 



^ « ^^(d). , exploring and .evaluating research mate^al available in the various 

• ^ ’sociai science departments relevant to community development; 



— »■ tf* n #v» •- 



'“'T't* 



(e) teaching students good reporting jand recording; . 

encour^ng the production of students* publicatioi^ and professioj^ 
jburhals in community development; ' . - . ^ ^ ^ 






.A 



(g) encouraging the compilation of a basic social science reader for 






r. 1 



.corpunity development; 



•.M.' 



• ... 

(h) organizing seminars and workshops on methods and techniques of 
developing national ^teaching material;, • • , 



,:;:r 



Jr-.v 'Seeki.ng for research ,and.xsu^ for 

’ teaching material in community development. 



} van*' •% 



,.In carring *out-, the above * the universities, and cqIUjeg.e6 including 
schools of social work would need the full co*operat-ion of the operating 
agencies* which are the primaj^ sources for development of teaching material* 

^ itS/as ^^so recommended that countries set up national anchor regional 

.. .fc 4 . - ,1.. - T. . ..X***** 

committees*, institutions ..or .qther . appropriate, .bo^^s for the developiqent • 

• - - - • • I - L . - ’ . .. .. 



'••ir- r..o.i:'.t..'.:D'oo 



...C..OXC1*’ ?.c r.l:-rci rs.c 

; I'jo.t-;!’.: A bi;/* Aa'" ruV'.; ...u ' ..ifii'C. 

siax"? “'I aiIO A'; •■’I' ili' 0 ../v/, 
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< r.n 

* **r * 



ot national teaching material which could be a part of existing councils « 
committees, etc., depending on the need of the country. 

• • < Concerning internal resources to assist in the development of national 
teaching material, the Sub**Hegional Workshop suggested the following: 



(a) that more funds should 1 made available to universities, colleges 
and schools of social work for the development of nation^ teaching 
material in community development, and for hiring qualified and 
life.': rv. full-time staff; 



, •• 

. :.lK ^ •• « • • 



(b) that the possibilities should be explored of getting the support of 
•ye . companies, firms, and charitable organizations and trusts', in 

j i developd^ national teaching material by sponsoring the production 
of films and other audio-visual aids, etc. 



tr: 



t 

Concerning external resources, it was felt that the development bf 
nationai teaching material for community development could benefit' tremendously 
> from inteiTnational assistance by agencies such as the United National its 
.specialized agencies, US AID, foundations, etc. In this connexion,. ECAIE was 
requested (i) to initiate special pilot projects for the development of national 
.teaching material in community development; (ii) to expand its desiring house 
•activities in training for community development, especially in teaching 
mate^al, and. (iii) to strengthen its present advisory services, to the various 
countries for the development of teaching material in community development. 






Teaching Methods 

It appeared from the reports of National Workshops that various teaching 
methods were already being utilized successfully in the countries concerned, 
such as lectures, group discussions, seminars, workshops, use of audio-visual 
aids, etc. One report suggested the use of discussion, demonstration, field 
observation and practical work in selected project areas as very important 
methods;. of teaching in prerservice and in-service training of community 
development workers. Japan reported the use of the "buzz-group'* method,' lecture- 
forum, film-forum and workshop. Thailand reported the usefulness of field 
activities, the establishment of audio-visual centres, questions and answers 
sessions,' term paper assignments, outside readings and individual consultations. 

/AH' rsports ’ 



All reports pointed to the need for iraproving teaching methods in 
community development educat-|on and '^raining, tbi-ough (a) hbiding seminars where 
teachers teaching jsirailar subjects could come together, (b) establi shing a council 
of social work education which would include this ta^ as one of its terms of 
reference, or (c) appointing a group of speoi/ilists consisting of community 
development educators, administrators and practitioners. 

iDie SubrRegional Workshop had a general discussion on effective methods 
used in teaching community development. T ectures to bo effective should be 
followed up by discussions with the students regai’ding their own rea.ctions and 
esfperiehces concerning the. subject matter. Role-playing was considered a very 
useful teaching method, but it should be used carefully and after the students 
liad become fully, acquainted with one another. Tape-recordings were helpful but 
there .seemed, to ' be some problems about getting enough of sxich tape-recordings and 
ethical, questions about confidentiality. Some general teaching methods used very 
effectively, in various countries of the sub-region, which could probably be used 
jforr.most of .thevbasic community development courses were described as follows: 

* '••’•'VaiA^The teacher . ought co preisent to the students and discuss, with them 
the outline of the course and its focus at the beginning of the 
^ cowse. A bibliography for the course ought also to be .given* 






•* r 






: (b) Each, student should be asked to choose a particular topic fov 

. , . individual study for v;hich reference material ought to be given by 
. . o. •’ teacher^/ 

(c) At S’" agreed time, the students should individually report their 
findings to the teacher ^d the c.lass. . .c- . 

. - (d) r Students should then' form small groups for further study and 
discussions on other topics related to the course and fijoally. 
"bring in their group reports vo class. 



•i,: .> 



(e) A terra report should be prepared. 

The. use of. the above methods had proved very helpful in establishing 
closer .teache3>studeiit relationships and in detecting the behavioTiral and study 

problems of the students. ; .• 

• * * • 

Like teaching material, teaching methods are also closely related to thfe 
"obijectives and content of each course. Therefore the following specific methods 
were suggested as effective in teaching basic courses in community development, ' 
in addition to the general methods prevj.ously outlined. 



/For illustration. 






For illustration, detailed discussion took place on Community 
Development I and II. and the following methods were suggested. 

Community Development - 1 . o -. 



, v; j , . 






*(a) Observation tours , also visits to various kinds ' bf meetings, ‘ 

, r. followed by group discuasions. on, what was seen and observed.,. Field 

-y oM.v <:-} . exposure could t^e place even before the community development 

ijii-jjyoductory course starts. * ‘ ‘ ' *' 



f" ' 



(b) Films 9 especially those showing the functions of community 
::'r. 1 a 5 ^development worker;^. . Before showing the ; film*, students could be 

r. instructed by the. teachers about what they ought to observe. 

These films coUld be shown several times,” with foou^^^ on one * 

.bJL.Vai;n particular aspect each time , followed by ;discussipns. -Films ^ 

K'-j . LLo role, of a community development worker are alsp very 

^ ' helpful in helping the student to acqui^re an ' emotional identification 

'" vdthithe profession. . - 



A. . 

•• ■ :• V. 



> . rH Case records for 'the* identification ot process and inethods and- for 

.7b o -.irfo:.'; -learning; skills, and attitudes>: y .; i . :.* < 

(d) Visits by experienced workers to' the blass-^?.'Pbm'for 'talks 6h‘* their 
v/ork. 

(e) Beading assignments as a supplement to class~room instruction. 



.1 . 4 f .vu .4 



;..(.f) lectures by personnel from techinical departments, as well as from 
^ ' tuiiversities and visiting experts, on national social and economic 
problems, plans and policies. 

Community Development II 

« 

It was stressed that this course should be taught concurrently with 
field work. The teaching of any method has to be supported by case records 
that show the process of world.ng with individuals, groups, communities and 
institutions. Bociograms v/ere mentioned as especially effective in teaching 
group process and socio-drama in teaching specific social problems. 

Other Courses 

The Sub-Begional Workshop agreed that it was not necessary to further 
specify the methods to be used for the other community development basic 
courses. All methods could be used, including demonstration and role-play, 

% 

workshops, seminars, conferences, etc. In dealing with and using these methods 
and material, the teacher should be aware of the fact that the student is 



/esq’yected 






-Dir 
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p. 



expected to develop not only the Imbwledge' and the skills of the profession 
but also the appropriate attitude and values so important .to a good community 
v/orker»-.. The Sub^Regional. Workshop also agreed that teachers must 
have a certain amount of freedom -in using, these teaching methods and material* 
keeping in mind that there may be limitations 'on the 'use of different methods 
related to the teachers' personality. 

■It ■ was pointed out that.^ithe information course* should be planned in 
close -COij^^oration :With ti^ academic disciplines and technical departments. 

In the[^ case of -the latter, the personnel who give the lectures should 

principal^ o^^ chiefs who know the policies and 

who are in close contact with problems and the iraplementatioh of plans. They 
-«?>. shoiad.b^ recognized^, ao part-time lecturers as . is done in some countries of the 
sub-region. It was urged that the' > outline- and the’ focus of >^the course be 






. 4 ..*: *v ... 'T: jT%* 



-time^ lecturers. 



.. . 'OO'-: -.%■> . c;.-- 



r- "I • . . . ‘ r 1 . 

...o'.-.'* . ■ *A*i • 

cij-r v- A , 






; *..1 'y/.j) ) *'■ .• 

i ;f.O'X 



' /CHAPEBR VII 






. -J 






- • Vi.. - X.. ; .J v.v’.UJ’O:/ . ‘ .f 

. ■» .V • L-'.rr;.c.:y-n-r> •,}■'• r: . V -/Xu, - 

.i- /' ,/v ,..rr ■../,.••••. '.V(; 

• ■ * ' '••*•••/ *r»v. 









“•i • i; ' . . • . .1 • r. ■ • 

» ' .. .* I . ^ 



“ 55 - 



CHAPTER VII. 



.• .* .Xh\^ 



r* 4 * I 



iVDMINISTRATIVE PROBLEMS AND REQUIREMENTS 
FOR PROFESSIONAL EDUCATION IN COI^rflfg DEVELOPMENT ' 

The study of the administrative problems aad requirements for 

professional education. in commui^ty development reve£Q.ed that the basic 

prob?-era was the lack of recognition of "the importance of profel&iona!!JLy 

treked personnel in community: development* In spite of its '-rapid • expan 3ion 

and' increasing ‘roles in overall, and special development plan’s and, programmes, 

community, development was still administered and operated primarily.. by personnel 

.trained on an ad hoc basis. The Sub-Regional 'Workshop was.’ neither. s\^rised 

nor .disappoihted at -this situation... Evei^> field and disc.ipl^eV-i^at itsss'^ 

pioneering stage, has gone through a> simdJ.ar phase. ' 'Gommu^t^ development b 

could -not be . an' exception. • •••'■:. -'H-' ^ \y- . ; • . 

• . , , . .. ^ : . .... 

A •'number of administrative problems of professional education in'-*'- 



•/ i V 






commuriity development could be attributed primari!l.y to this' veiy basic ' - 
problem. This lack of recognition 3.imited the demand for ' prof essionally 
-trained community development personnel , and reduced the attrac.tioh. to 
promising students to .chops©' community.' development as a' career It also 
made ‘academic .institutions hesitant to expand-, or to initiate professioxial^^^^ 

{•education in community developments . .'a' - - ^ ^ : ;::.:.Tion 

•, . . , . -j''*:* * r!.'* ^ y - ' ••’ ^**'‘0 * 

»-v “ The Sub-Regional Workshop, therefore, believed' tha-6 convincing' 
pbiicy makers , national leaders and high officials, includi n g those in charge 
of finance and planning, of the' importance of professionally trained community 
development personnel 'was one of the principal means of overcoming' the 
administrative problems of professional educatioii in community development* 









To convince these important, persons and to wip. their supj^r^^ . 

' V'.-.. ... ; 

.•?n. i,' (a) .conducting, from time to timfe, orientation seminars and conference 
. jwith the active participation or the, honorary, sppnspr^p o^the 

• niialr«Y»<s’- nrtal 1 aadf>T*f3 'and biffK officials S*~" "** '' 



policymakers, national leaders and high officials $ 

(lO arranging visits to community development projects bjy these imj^rtant 
persons to observe actual situations and successful' 'resultsV '-^' 






/(c) 









(c) holding personal consultations , informal meetings, orientation 

seminars and arranging field visits for the beads and important 
staff of governmental departments and voluntary agencies including 
the. YWPAf. ^CA groups, Rotary and Clubs, Junior 

Chambers of ‘Commerce, etc'*; • ....... - ; 

(d) adoption of an effective comiiiitnication and public relations system 
. - to generate , inter alia , the interest and support of the general 

. public to community development. . 



x;.;. . ,; 7 ,. The Sub-Regional .Workshop felt that the status , salaries , promotion 

.. .etc*, of ■;Comraunity . developraent workers were matters of .great importance ;t6^'r«. 

' .community development as well as to professional education in’ community . -> 
development •“’.fit. was found that; in countries of the sub-region v the status'. 



general,^ rlow* Y'^hcy lived and .y^orked under hard, conditions .and yet . their..*, .. 
treatment compared unfavourably with that given to those; in other fields!s:<.: . 



cJ In the opinion" of. the Sub-Regional Workshop, ..qualified' .teaching .staff 
vdth . adequate racademic .:backgroimds*..and,.;sufficient. practical experience in 
community deyelopment.*was vitals .success of prof essionaCL ^education . in 

community development. The shortage of such teachers .was ; a. -common phenomenon 



p. :important»v . BesidcsTv^rovxding .the students with professional, knowledge and 



prestige ,. ;salariesii .etc • , of..- the community develoJpment; personnel were ,• in 



with similar responsibilities. This, problem must be solved quickly and 




limited, application to actual situations. Community development instructors 

.'.v ir: I/-..- ••r.- •• - • > . 




ought therefore to be selected on the basis of academic knowledge., suitable 




personality and prabtical experience. In assessing the knowledge and experience 





them a spirit of dedication, a sense of responsibility and the right attitude « 





/For the 
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the selection and development of teaching staff f the Sub*-Iiegional 
Workshop offered the following suggestions: - ' 



(a) That in the selection of new instructorai emphasis should be given 
to their personality t maturity! and practical experience besides 
, academic training; . 

* •!;, (b). That experienced and successful community development workers 

■ ■ : \d.th knowledge of . the needs and conditions of the people and 

communities should be selected as trainers; 



(c) Q^t all efforts should be made to develop the existing teaching 
staff including: 







O 




(i) Provision of opportunities to gain. field experience in 

.community development operation r research! evaluation! etc,! 

; which- should ber.a regular part of their teaching duties and 
underbakeh with adequate assistance in the. form of personnel! 
V funds! equipment and supplies. The development of existing 
projects or the creation! as necessary! of new pilot projects 
-for the instructors and students to learn and work together 
; should prove to be very useful. 



(ii) Creation of assistantships to promising graduates for advanced 
. . ! ... .-.o. -ri ' study as a means to build up the tegching s^ -iff. / 



r 



.A .-.4, • 

• L . . 



'^(iii) Organization of national and regional seminars and workshops 
as well as field visits and study tours inside and outside 
the country to increase. knowledge and experience in commux^ty 
development. The regj.onal seminars and study tours should 
.preferably be arranged on an exchange basis. 



(iv) Invitations to outstanding foreign community development 

educators on a temporary, basis to help in the development of 
' national teaching staff. Tlibse experts should be carefully 
.. .selected to ensure flexibility of attitude and sympathetic . 
.understanding of the needs and situations of the country.. 












; (v) Development of suitable . national 1 sub-regional or regional • • . 

training programmes for highr level community development 
- "'’personnel. As appropriate! the possibilities of establishing 
; a regional institute for higher, education in community . ..• . ■ 

. development either independently or. jointly with a suitable 
national or regional institute should also be explored. ' ^ 



:SS 






/ ^ (vi) Educational leave, and fellowships for advanced study inside 
and’ outside the coimtry. In le case of advanced study 
j abroad! the’ candidates ■ should be carefully selected so: as to . 

^ ensure that they will benefit from the study and make suitable 
contribution to education in community development. 



N 



/To solve 
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To solve the problem of selection and retentipn of capable studentjs 
for the study of comimity development, the follovdng suggestions were made: 

• V : , v- r (a), In, the selection of , students , emphasis should be given to 

. VI (i) personality, sense of dedication, sympathetic understanding 
of and right attitude towards people, (ii) strong belief in 
. community development, as a national cause and. an effective 
. instjrument of .economic and social development, (iii) emotional 
: • 3 .i. immaturity, intellectual potentiality and social acceptibility as 
judged by their extra-curricula activities inside and outside 
.. the school,.. (iy) family background and experience of life, and 

. (v) education (i.e. high school graduates). 






.(h),. The interests, aptitudes and attitudes of the candidates could be 
. : "tested, , as appropriate, by exposing them to actual conditions of 

the people aud communities; ^d arranging for them to (i) participate 
. in .work cawips and . social an^ community centres as done in Hong 
Kong and (ii) serve. as vo3.unteers in community development and 
.-related projects as e3q)erimented in Thailand and other countries. 



.. . 1 . / . 
•. ^ .. 



- r 






' • ; .(c) Additional incentives likely to attract and retain students of 

high calibre should be prov?ded in the form of national 
. sc^l^ships,:.partH;ime work, ..etc. . . , . 

Since community development is a comparatively new fields its objectives, 
concepts, principles, functions and methodology need to be systematically 
i 5 tu(iLed and; developed. This irill deal of work, which should 

be 'dohe' jointly not ' only, by all the academic institutiohis . concerned but 
also in co»opcration with the community development administrative and 
Operating agencies. . r 

; ’ The Sub-Regibii^' Workshop .'strongly recommended thaV .a feasible scheme 
of diTdsioii of labour and .o.p-operation be formulated and implemented by all 
paurties concerned, ^e scheme might profitably include (a) the assignment of the 
teaching;, . especially of the.r .Community Development. Blective. Courses , according 
to. the qu^fication of 'instruction^’;' siaff;a^^ of training 

facilities,; (b) the* exch^ge of instructors and. v.a$ feasible., the selection 
by students bf- certain courses offered in neighbourhood aOaiiemic institutions, 
(c); thj?,. holding: of regular meetings, for the heads .of departments offering 
community ^evelbpmeht courses. ’and 'their 'insti^c to exchange knowledge and 

e3^e^encej:^^d. (d) .the. imd^ eorf*operati6n^,with community de 

■ .. . .•vxf 



development, 
/administrative 



. • • *.*•;! • 
nf r f-, ** 



admixiistrative and operating agencies, of joint pilot projects which wo\^d 
cozistitute social laboratories for research, experimentation, training and 
service pu3?poses* 



Regarding co*"operation between academic institutions and administrative 

and operational agencies in strengthening and expanding professional education 

• • • * 

in community development, the Sub-Regional Workshop felt that great impo^tsiJic® 
should be attached to it in order to make, teaching realistic and operation 
scienti^c*^, ;The following suggestions were offered to illustrate how the 
; 90 roperatiQh between these institutions and agencies could be improved:: .v 

- - (a)- Provision j by the administrative and operational agencies, of 
r .... .; ?r . . ii^f ormatipn on (i). the problems and needs of the people and :;.i; 

" " communities, (ii) the plans and programmes to cope with these. 

problems and needs, and (iii) the type of Workers required to 
carry them out. 

ill flOXsIr' - ' 

. (b) .Participation, by the representatives of administrative and 
operational agencies, in the planning and implementation of . 
the curriculum including the giving of lectares and conductizig 
of discussions by qualified and experienced administrators and 
.•'operators.- ■ • . 

(c) Employment, by the administrative and operational agencies, of 

fc . community development graduates. ' ^ ' 

(d) Advice and assistance by the academic institutions to the 
administrative and operational agencies in (i). planning and . 

' conducting coinmunity development seminars and workshops as well 
;. as of pre-service and in-service training courses, (ii) planning 
v.r..^ i!- * and implementing programmes and projects,, and (iii) conducting 

: research, studies and evaluation of programmes. 

(e) Joint development pilbt projects as social laboratories for 
research, experimentation, traiiu.ng and service purposes. 

V/ith I'egard. to financial and other assistance to stre^then and expand 
professional education in .community development, the 3ub-Regiohal Workshop 
considered that, in addition to governmental and' otheir national resources, 
iiiterhatibnal and regional support .including that . from tha . foundations and 
bilateral agencies was urgently needed especially at tbe initial stage of 
professional education in c<Mnmunity development. The Sub-Regional Workshop 

/urged that 
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urged that the technical . assistance agencies, including the United Naticyiis 
Special £Vind and the Colombo Plan , give the mpst sympathetic considerat^.on 
and generous support thereto. The following indicates some of. the ways to 
make the effective use of such support: development of selected national 

•instructors through the provision of fellowships for (a) advanced study in 

•. • * > f • t * 

countries 'vdth conditions similar to those of their own, and (b) for study 
tburs, workshops and short-term training iiistitutes; provision of the 
services of outstanding community development educators to' help, inter ’ alia , 
in the development of national instructors; develojiment of pilot projects as 
social laboratories for research, e^qperimdntation, demonstration and training 
pux^oses; supply of ;teaching literature and equipment; development of 
national 'teachi^ matexdal; and translation of import^ foreign literature 
into the , national languages. . x- r ’ iv' 

As to regional co-operation in promoting professional education in 
community development , "the Sub-Hegiohal Workshop made the foUowing 
recommendations:-. .v.' i. • , .v 

(a) Promotion* by ECAFE, of the exchange of information, literature 
and other training material within the region. 

(b) Provision, by ECAFE,. of expej^s services and' fellowships for 
the strengthening, expansion and, as appropriate, evaluation of 

. , .-pprofessional education in community .. development in the region. 












.CQ,),i.Holding., by ECAFE, of sub-regional rather than regional conferences ' 
: 'V; and .seminars for training and education in community development. 
These conferences - and seminars should be held, from time to time, 
in countries vhere community development education and operation 
are advanced so as to enable the participants to observe, 

.. , V. first-hand , problems , conditions and achievements • ; ;< 

(d) Establishment, with the combined efforts of countries in the region, 
of a. regional centre for training and research in community 
development to give an opportunity to the community • development 
- 'instructors and those responsible' for the plannizig aind administration 
- ; .pf ;;community development training programmes , to' widen their ' 
outlook, to increase their .knowledge and to. acquaint then^elves 
with the neif trends cf community development. iSome of tiie academic 
^.institutions.- in., cpuntxd.es r of the region might^v.be prevailed iipoii 









’/witiiout 
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\vithout great difficulty to release individual faculty members 
for a short, period of say three months to contribute to such 
tr^ning; il^e -centre should also imdert^e re^ programmes 

for both the edUcational'^d operational aspects of community 
..... development as.^these are badly needed in countries .of the region. 

; Wie Sub“Regional Workshop suggested that national associations of 
community .deyelopment be established. !l?heir functions should include (a) 
collectihg and disseminating information on community development' and related 
prograimHes and projects in the country « (b) providing ei forum for discussion 
of problems of common ihteresV and of vital importance tb the’ community* and- 
(c) liaison vdth national, regional and international agencies • including 
ECAFEr in' the akcHange . of information, emi^erience, piiblications and other 
A-imiifty letters in commu^ development. ’ ;• . ' 






••.o v-h.'jv;'-- ‘ 
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CHAPTER VIII 
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' ^ -Ri^IONAL AUD INTERNATIONAL Ca ^OPE RATiON 

• SCR PROIESSIONAL EDUCATION IN COMMUN ITY DEVEICPMENT • ' 

• IJ^ollovdns Won ijhe statement'' Resented by the ECAEE secretariat , 
participatij^ countries, made the follovdng suggestions ’ with ’regard to national 
and regioiuil projects for. which they would ‘ like- ECAPE render technical • 
assi^tsuice .\d.th; the participation, wherever- possible f of the -United Nations ' 
C3)il.dren*;ti-. Fund,, th;^ United Nations Special Fund, the World Food Programme 
^PO,oii)lized agencies and other suitable organizations. * 









•> t‘a)' Establishing a regional trdlhing center to prepare qualified ’ 
ix^tiTiciors in copimtmity development, v A course in 'the center 
should preferably last more th^. nine months, (one academic 
yssiP/ • 



(b) Provision of fellowships to assist participating countries to 
send teachers to the center (or elsewhere) for study or 
observation. 

(c) Assistance, at national levels, in obtaining and/or developing 
teaching material, in translating standard English literature 

'into the national language and in providing expert advice for, 
inter alia , training of instructors. 

(d) Assistance, at the regional level, by making available 

(i) materi^s and information on teaching in community development, 
preferably by establishing a central libraiy and clearing house, 
and (ii) funds to translate local teaching materials into 
English for use in other countries and to produce periodically 
a detailed bibliography on available community development 
literature iriluding reports and studies* Similar help is also 
needed in the area of teaching methods, which could be developed 
through the hblding of workshops, seminars and ’study groups. 

(e) Establishing and developing pilot projects in community development 

and in fields closely related to community development, such as 
urban community development, land reform and settlement, local 
self government and river basin development so as to serve as 
centers for research, e^qperimentation and student and teacher 
trainings . 



o 
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(f) Assistance in strengthening national training centers and 
academic institutions for the short-term training and 
professional education in community development* In some cases 
short-term training could last over a one-year period* This 
could be done by assisting in the co-ordination of existing local 
resources including voluntary organizations and by obtaining 
additional assistance from United Nations sources* 

(g) Provision of continuing assistance through United Nations Development 
Programme e:<perts in community development in addition to regional 
advisory services* 

In order to simplify the process of reguesting technical assistance from 
the United Nations and specialized agencies it was proposed that* in future; 

(a) The country seeking such assistance should hold informal initial 
consultations with the appropriate United Nations body, at the 
regional level « stating in general terms its problems and 
requirements* 

(b) An officer or expert from the regional commission would then 
visit the requesting country for a period of one to two weeks « 
so as to assess the local situation* determine the needs and 
help make a detailed request* 

(c) The requesting country would then work oub a formal proposal 
or request* process it through the appropriate governmental 
channels and submit it to the United Nations Pesident Representative 
\iith a copy to the regional commission* 

If this proc 4 .dure could be recognized even informally* it would assist 
countries needing help to make use of available, resources at the regional 
level in the most effective manner* 

The Sub-Regional Workshop was of the opinion tV*at the three-tier 

training pi^ogramme in the field of community development undertaken by ECAID 

had proved very useful* In taking note of the regional institute for tra in i n g 

community development instructors* which was the ECAEB project for 1966, it 

was recommended that such tred>ning institutes be held by ECAKB for high- 

« 

level community development personnel on a regular and continuing basis* 
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DESCaRIPTT.ON OF COURSE S 

f 

PROPOSED GUERICUL IJM 

4 

PROFESSIO NAL EDUCATION IN OOMMDNITY DEV E WPMEM 

BASIC SOCIAL SCIENCE COURSES 

Man and Society (Sociology and Social Anthropology) 

Objectives: 

To provide an integrated introduction to the concepts* theories • 
and methods of sociology and social anthropology; to introduce the 
student to the way these disciplines look at and understand society* 
lath particular* emphasis on the concepts of structure and function, 
the holistic approach to the study of man as a person and of 
society as an integrated relationship of pai'ts; and to train the 
student to conceptualize and organize social facts and processes 
meaningfully* and relate them to the problems* ta^s* and objectives 
of community develox>ment. 

Content : 

Sociology and social anthropology as sciences: Methodology; 

relationship to one another and to the other social sciences* 

Culture as a specifically human characteristic: Definitions; 

properties; functions; psycho— somatic and socio— historical 
background; dimensions in time and ^ace: culture and cultures; 
relativism of culture; enculturation and acculturation; culture* 
society* and the individual* 

Society: The concepts of social structure* function* and 

organization; human needs and social institutions; principles of 
• • 

analysis of institutions: charter* norm* personnel* activities*^ 
material apparatus* function* the interrelationship of parts to 
one another axid to the whole society* 




/Social control: 



Social control: The veilue system; social norms, folkways, mores, 

"^customary and enacted law, custbm,' morality, religion, convention. 



' * etiquette i fa^ion and fad; social /Actions# ' 

Social interaction; Primai’y and secondary relatioheiiips; social 
contaot and social distances isolation, conflict, con^etition'and 

. . i .. . coi^bpex’ation; social integration. 

• • • • • 

^cial grouping; Formal and informal association; status and role. 



• 'iV ^ f * 



ascribeil'^i’ ac^^ of association; kinship!, ' common 

residence, sex, age, occupation,' rank, interest, etc. 



J , 



Kinship* marriage and family; The life cycle; the role of the 
kinship system in oi^ering sOcial relations; elementary family and 
extended kin groupixiigs; descent, succession, inheiAtahce, marital 
residence. 

The .social relations of production, consumption, and distribution. 

. — >:/-v^he sdcial' relate of -political control^ • . :.‘v . : 

Keligious institutions and beliefs: The nature and iocial function 

.1} vofNir-^ligious beliefs and ’.practices. ; n J . !-r .- •. 



.V ‘j.:. 



‘^'•Ehe community^ nation; - ^ and urban 



differences. 

••i .rvi. 



...» ; 



&cial dif f erehtii? ;>ion aiid stratification;' Baisi's of social ranking 
mobility; ethnic or religious minority groups. 



r- . -I 



J i/.l- .i. ^uiv* *..*• i * * 1 * i/* . 






j'. 






.4. ' • 

Socio-cultural change: Theories of social change; factors and 

processes involved; obstacles to change; economic, cultural, social 

..rac' .ri:jXL. conditions under v/hic!h‘ change occhrsi 

.. .H-' ‘ ...I*" ' ^ '[ ' , .f.U' 

...n Human ecology: The interrelationship between naturcl environments 

. :Considered .as .ac?jtive, integrated parts of human ci^tural systems 

t «.«w* .• V A 4 > . V .i.*, ■ *^ 0 s>i. L. i J V. > o /• . • . i\, ,i.*.*r* 

and human populations. ...... , 

,.Paych0-l0By-,(aeffega3. Psjch(?lo|y) ^ ^ 

Objectives • C' :r. 

To give the students kribwledge of ' trie ^ which 

..V \v^oXx:r'«£i3t\^nable them to understand and see how the human individual 



/grows, 
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...... i V, grows t learns and , functions in the human society , with i^ecial 

emphasis on social behaviour i in order to, help them to relate to 
and orgcinize people more effectively for community development* . 

^r, Content. . . . .. . 

Foundations of psychology; Psychology . as a science and its relations 
to the physical | . biological and behaviour^ sciences; the application 
i, . .of scientific, .methods to psychology; physiologic^ basis of human 
behaviour; ' basiCv psychological .concepts — stimulus - response 
relations; social and cultural context of the human situation* 

> ::: r ;j;;vLe.arning an^i motivation;. Theories of learning; habit formation and 
acqui^tion of ^^ills; the. role of language in hiun^ learning — 
thinking and problem solving; the meaning of motivation; physiological 
drives; social motives; the physiology of emotion and the fimctioh 
of cmoti6n''ih learning; reward and punishment and control of 
behaviour; socialisation of emotions; dynaffliics! of. .behaviour psycho-* 

..ii X//I b^analytic epneeptsf,.' . .r. ; , 

Socialisation: The in.^ uit and the child in the family; .the informal 

o'!Ji . *U 3 i/Emall . group situation; influences of the. community; social institu- 

tions; formation of personality in the individual. . 

- * • * * , . ■ 

Social perception,; Attention ^d the principle of selectivity of 
behaviour; determinsuits. of attention; nature of perception; social 

. • - ...f • • ••• , * * • * •? .**' * .‘.i’ * r 

perception; judging social situations and personalities; the role of 
past experience in pezeeption -- meaning* 


















.1.^ 



Social interaction; ' be significance of roles in social interaction; 

■■ '■■■ .ir>v:o O’ 

the acquisition of so< ial status in relation to social classes i and 
social stratification; social norms — heeds'and valhes; frustration 

’ *.rt * ' ** . 4*- V 

■ and conflict; formation of attitude;’ attitude scales 6did measurements; 

^»**'**i vl*"' j ‘ J.' ** i'l; ‘ . 

prejudices; social distance* ' 






Group behaviour;* The Informal group situation^ the’ 
situation; group dynamiv^s; leadership; public opii^on;-. mass • 

• ./.’Ti C;, n-'o/:.-.!' '..'.w. . ■‘■•/Peychology and 



: ‘reaver. ' 
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Psychology and contemporary life. 
Government and Politics' v . 



Objectives; 

To- provide^ the student' with a basic understanding of the political 
and administrative processes of his own coUntry« ei^ecially at the 
local level so that he w:lll be equipped, to advise and guide the 
people ih matters of civic, interest. . . ' ' \ • 



Content: 






Theories a^^d concepts of government $ originy nature and ftinctibhsi 
forms of government. 

-^"Structure and system of the government (of the country)^. 

The central government ; Government agencies; technical departments 



: 9^ i' . . ^ 



* and Voluntary organizations. 



'.r- TOio;- local, government and administration: ^ Patterns of decentralization 
..and..,d.cconcentr^.tion;. local .a.dministration and provincial administration; 



local self government; relatio.ns of central - local governments. 

* <.<: .Politics: ‘• National politics; - local politics; popular participation 
■•■political '-processes.- ... 

Civic groups and organizations especially in cdmmuniti'es: Formal 

« 

and informal groups; mechanics of group functioning. ; i r ;- • 



LaW- •; 



• * ‘ r* •• 
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Objectives: 

To provide .sljudents,, with .an^, elementary the general 

principles of law and legal system of their country « in order to 
enable them to understand the overall functioning of the legal 
j^'etem and' Vo g^ in touch with proper authorities in compliance 
* ’^''iith national aiid^ local leg^ requirements. ‘ ' 

^ .They will be oriented .especially towax^s . law and custom relating to 
community development.. i^th, special, esq^haais application in the 

community setting. 

‘ix 



/Content: 
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Content: 
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General principles of law: Law and society; sources of law; 

development of legal system« 

Legal system of the coimtry: Constitutional law; criminal, law; 

, civil law; procedural law; judicial administration* . 

Law and custom relating to community: Customary law in relation 

to national law; principal customs in the communities; law and 
custom affecting communities and local people* 

Economics . ^ ^ 

Objectives: 



•r. 



•ViTfCr'.t/.;; 





To giye the student a thorough understanding of his country's 
economic system with i^ecial en^hasis on the de^ elopments which 
have taken place in the recent past and which jre either planned 
for or expected in the future; to train him to study the economic 
a^ects of the community development prograiimes and to help him 
to play his rightful role in national development, emphasizing 



^ w» ■ ■ 



that man and human values play the predomihaht role %xk economic 



’activities, and that the ultimate goal of -economic progress is the 
creation of better conditions for the growth of human '-per^nality 
and society* . , . 

• • . . ^ . I . * . ! ' J , . t i I. w . . . J . . ‘ • . s. i ii* . • ; » .1 ^ * 



Content: 






•;M.O r. 



National income: Concept and uses of national income; elementary i 

^ Imowledge of the methods of computation; trends in total natioz^ 
income and per capita income; principal components of nation^ 

'' income and the changes in their relative" in^ortahbe* 

; .Gyi^ems of production,: . 












r*. 



... r. Trends 4n agricultiiral production — • its relative importance 
and the chaises either plazmed or ez^ected to take place; 
factors affecting agricultural productivity e*g* extension of 
' -'afeas, necesi^ty for and possibility of intensive cultivation. 



i. ”vl 






land-reform,, methods of cultivation etd* ; ^ 
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/irends in 



Trends in industrieil prpduption — ? its importance ^ total 
production I possibilities of future es^ansion; obstacles in 
increasii^ . industrial production. . 

Economic development and plarming: 



Major factors affecting economic development such ae population, 

• ••• •.ci ' capital* enterprise i human attitudes and social institutions; 

in^ortance of the human factor in economic development; investment 
in human resources improvement in the queilities of man both as 
a, prod.ucer and consumer., education and training, in^rovoment in 
health; mobilization of human resources. 

, ..At. r ■ . • 

Principles and forms of co-operatives, importance of voluntary 
. efforts, choice between increased production and consumption, 
social implications of economic development, role of community 
development in economic development. 

Policies for economic development: Existing di^ribution of 

income, and redistribution of income as a means, of ; economi.4;:^S^ 
social development; attitudes and policies for chs^ing conimiDp 



patterns; price policies and policies for stepping up savings 

• a .. I • . . ,f * . 

and investment. 






’/cl* 



Methodology of Social Research 






Objectives: i: 

. . To equip the student with skills to plsw and carry out social 

research effectively, and to enable him to . acquire. a more systematic 
. . lmowledge.;.p,f :the comonanity in. relation to local development planning* 

Content: ‘ ’ 






Sif^ficance of social research: Definition and scope; - scientific 
vs* hon-scientific observation; respect for factual data axid 
■•'analysis." • ; * 

S^es'^^^^ research: Pure and applied resegurch (action- rese^ch); 

' descriptive; historical experimental; survey; ex post -falcto ; 
documentary; proj^ case studies* . ii 

‘/Methods 
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Methods of research: Library; field-observ^-^tion; participant- 

observation; inteiTviews and questionnaires. • 

Research design: Reference tools - readings, selection and 

evaluation of documentary data; problem identification and 
formulation; hypotheses and assumptions; operational 
; definitions; population (universe) and units of analysis. 

Survey techniques: ‘ Sampling probability and non-probability; 
■■•'mapping.-' 

Statistical techniques: Use and misuse of statistics; measurement 

of statistical data; intexpretation of results; prediction; 
organization aiid presentation - graphs, tables chart s« categorizing « 
coding, tabulating. 

Data processing: Organization; analysis and interpretation of data; 

devices (manual and machine) . 

.. ' .. • ' r..C -•••■.•> "i ^ ‘M's vn : • 

ReportdLi^. 

Community Area Study ■ 

"■'■•••Ob^octives;' '• 

To supply the protective worker with essential background 

r ■ 

information to understand the values, way of life, and problems 
of the people he ^rfill be dealing with.* ; • 

Content: 






it ' 



■^This course is a systematic presentation of the results of- basic 
y research, and of other sources of information 

(v/orker’s in the field, etci) on the communities covered’ by the 
community development programmes of the coimtry. 



: .ri.r:/:':'.' 



<Tlie presentation is specific and. descriptive of all aspects of the 
social organisation, of the community , but it also, provides casual 
interpretation of social facts whenever possible and available. 

, It follows all categories listed in the course "Man and Society"* 
.^which are relevant to the commimity under consideration. It is 
the factual counterpart of 'the more theorel^ical and less specific 
.Jiresentation given in that course, and logically presupposes it. 

/(X)MMUNITy 



r 71 - 



0 



, . •COI'IMUi'IITY DEVELOPMENT BASIC COURSES 

S .fv « !■ l.’l.- I M I .I.: ..fcl T ... 

noMMUMi^/ DEVEEiOl^kBNT I Introduction to Commvmiiiv Development 
Objectives: 

Tq uiidojC'staiid («j.) , the nsituz*.et striicturej characteristicsj etc«f of the 

*.i’ . ' ’ . ’* . .. . ' .• 

.conunuuityt. jCb) the. similarities of azid differences between rural and 
\yrb ar< communities^ (c) the probl ems and needs of rural and urban 

. communities, (d) government, resources and programmes to meet these 

needs, (o) the importeuice of .the human factor, people’s participation 
and community action in balanced economic end social, development* 

To .introduce the history end philosophy, principles and concepts, 

,. procer.ses end methodology of community development. 

To ‘Study the functions of ‘community ;devel6pment workers and the 
5 ' methods to'perform these;' •funotiohs."^ '’ * 






r •. 






Content*: 

Understanding of the nature, structure,^ cheiracterist3.es, etc., of 
the coiMuhity iiicludihg those of loceil government eind administration 
aJ^ the simiieirities end difiPerences between rux'ail and urban . 
communities therein. 

. ' ’ 

Famiiliiarization w3.th (a) the life, problems end needs of rural and 

: ."A ■ *;• • •- . ' ♦ - 

urban communities, (b) the traditional end hew practices and 
institutions of the people as well as the past and present grogrammes. 
,r.' »d efforts of the governme?it at .various levels to cope. with those 
.. .pieoblems needs,^ , (c), the,. gap. between actual needs and available 
scxvicos .in rureil and urben, communities, (d) the obstacles encountered 

V . • • . • ■ ' I * J ■. » t . • ‘ «t » V 

jji..;i^roving rural and. urban present 

an|^, potehti^ resources of the government .-.and ..those, of the people 
in this endeavour. . , ' 

Av/arencss of the relationships between ^ (a)^ ihumsn development and 
material development, (b) social development and economic development, 



V V* * Li 



ififv '^1 .T ^ '.I 'i ■* n<'V hihz vy.,> /(c) 



•jOl T':’ of\ 
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(c) administrative development and technical development* (d) local 
development* regional development said national development* (e) x^al 
development and urban development etc. 



Comprehension of (a) the importance and role of the human factor* 
‘technology and dcill* human and community resources* self-help and 
co-oxDorative efforts* popular paiTticipation and community action 
dLn development and (b) the need for the development end mobilization 
of those resources and efforts to supplement those of the government 
■ for local and national development. 

Study of (a) the history* philosophy* scope* definitions* etc.* of 
' '"’community development* (b) principles and concepts of community 
development including planning and administration* team work and 
concerted action* (c) the processes and methods of community 
"development* and (d) the functions* organization* programmes* etc. » 
of the agency in charge of community development at different levels. 

.. Identification of (a) the similarities and differences between 
community development and. community organization in .principles and 
concepts^ scopes and settings* points of emphasis* and. (b) their 
mutual relationships and contributions. 



I^pwlcdge of the gen }ral and i^ecific functions of community 
development v/orkers: 

;:Goneral functions: ' • ■ 






¥0 cl^^^ concepts of social engineer* development agent, 

programme planner* multipu^ worker* institution builder* 
resource person* csitaiyst* organizer* educator* adviser* 

stimtiiatbr»^^’f^^ expediter* co-ordinatbr* 

inclu^ dealing with comiiiimicatiohs and 

public relations etc. 






Specific functions:’ 

To know the people and local communities and to win their 



' t ,• f 

. • I'''-, f' 






\ VQBpoct and confidence throu^ working with them. 



ERje 



Ao develop 



To develop and revitalize, when necessary, the confidence, 

. self-help , mutual help , neighbourhood feelings , community 
spirit and se^se of civic re^onsibilitics of the people, 
thus leading to social integration. 

To stimulate and mobilize the people and local communities 
.f in. the improvement of living conditions*. , , 

•To identify and develop present and potential local leadership* 

•'••'To reci^it and train voluntary workers including on-the-job 
•training. 



To advise and assist the people' and local communities ins 




problems; 



..formulating plans including priorities, schedules, ■ ' 

..requirements, etc*; 

'Cc) 'assessing requirements' and 'resources including costing; .> ) 

’^ ' (de mobilizing the resources of the community; , . 

(pe pbtaining technical and other assistance . from governmental 
and voluntary agencies; 

• ... .. ; • ••...■ ' • • . 

. .(f) strengtheni^ and supporting existing organizations and 

institutions and, if necessary, creating new ones including 
clubs, groups and village and neighbourhood councils; . • 

“ (g) implementing plans, sustaining interest, evaluating 

•' . • progress, etc.; 

(h) management , including recoi ding ,' reporting , care and use 
of equipment and suppliesa 

To serve as the liaison between the people and local communities 
and the governmental and voluntary agencies: presenting and 

interpreting the needs of the former to the latter and eaqplai nin g 
the policies and programmes of the latter to the former* 



eini^lain and accelerate the programmes and activities of 
governmental and voluntary agencies.* 



/To promote 



I 




To promote team, work and concerted action of the people | 
local communities! governmental departments (administrative 
and technical) and voluntary agencies. 

‘‘ To explain the principles and concepts of community development 

to the administrative and technical personnel of governmental 
» 

* ■ and voluntaa^y agencies. . ' 

dc I. -To. perform duties of a technical nature or undertake specific 
programmes in which the worker has been socially trained* 

• To assume! as appropriate! such admjjiistrative duties as 
. programming! direction! supervision! training! research 
and evaluation. 

Familiarization with the, trends of community development including 

(a) the increasing use of community development as an approach; 

(b) thb emerging changes of community development concepts such 
as felt need! multi-purpose worker; geographical area of ivork and 
contribution to economic development; (c) the gradual recognition 
of the rblc of community development in land reform! settlement 
and resettlement! river basin development! etc.; (d) the adoption 
of Community development by industrially developed countries in 
urbanvand rural development end war, on. poverty! hunger! 
disease! etc.; (e) the identification of the relationi^ip. between 
community development and local government .and administration) etc* 



Comprehension of the ethics and. attitudes of community development 

M -1 > ft .* ■’ .• *, V , ^ 

porsonnel. 



*.• 



f , j 












... ■ ‘4» 



. *f. , 






.-hA‘v. f <r> . . i': '• 

^/.Lphi'se') C !u' »vj :! !-J ':o ..Oi'M: 1.' • 
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COMMUNITY DEVELOPMENT II — Methodology of Community Development 



Objectives: 

.. To study (a) the usefulness of traditional teachings and practices 
-V in community development! (b) the contribution of methodologies of 
social v 7 ork| agricultural extension, home demonstration, adult 
: education and public administration to community development 
methodology, (,c) the approaches and processes of community develop- 
. ment, ahd (d) principles and methods of understanding of aAd..vyorking 
' viitli individuals, groups, communities, institutions and agencies* 

V* . " .... ; 

Content; * ' 



I I 



' Under standd^^ (a) . the usefulness of traditional teaching and 

• social practices to community development and (b) the contribution 
. of the methodologies of agricultural extension, home demonstration, 

social and adult education, social; work, public administration, 
public, .health education, etc. , to community deyelopmen-^ methodology. 

1* study V in d^ of: . 

" ^ ^ the obj and approaches of community development — 

xxj.f.r’c. 1* individuals j groups (in.cluding families) , communities, 

.>o 

•f t . -:j ..>0-1.;; .: i , . , • 

the processes of community development — investigation, 

? i : : : • L-'t r - organization * education , planning , inqplementation , 

‘ ‘ Qyo^yg^^ion, follow-up, etc.; . 

^ The principles and methods of understanding of and working with: 

" ^ holding interviews; 

understa^ and discussing inter alia their 

• attitudes, aspirations, etc.; stimulation 

. r and advice to the individual for in^rovement; 

T '-vj-o ; eJ 5 >laining to the individual his duties and 

T' y^gi^ts as a member of the family, group, community 
? "ol country and emphasizing his contribution 

KW\. i,j J ,* <Li.J -.si V.i 



'thereto; selection of and support to individuals 
‘'■' as models and leadei^is ill self-help projects, etc.; 






/Groups 



Groups 







rV>f*. 




.-/.Familiarization with the types,* structure, .functions, ' 
activities, etc*, of traditional and new groups; 
strengthening and redirection of traditional, 
groups; creation, as necesseiry, of new groups 
. . including women and youth; harmonization of 

traditional and new groups; group dynamics and role 
play; preparation and conducting of group discussions; 
'.selection, planning and implementation of activities 
of ;^ccial interest; use of groups as channels to 
identify and develop local leadership and to communicate 
ideas and practices and community. 



'•ficMiunitibs Understanding of the structure and situation, etc., 

■ '^1. . , ©f the . communities;, becoming familiar with the factions 

in the communities; easing tensions between' these 
factors; revitalization of community spirit, team 
v/ork and community action; identification of felt 



r :,.-iJiGeds; planning and conducting meetings; selection 
and planning community projects; involvement aind 
’ support- of individuals and groups in . community action; 
seeking for guidance and. support .(technical and 
’ administrative); promotion of inter-comnninity action 
• and co-operation etc. * 






Institutions - 









Understanding of the importance of institution 
building in community development; identification, 
strengthening and harmonization of (a) traditional 
institutions and statutory organizations and (b) 
old and new leadership; creation, as necessary, 
of neighbourhood units and associations and promotion 



of their team work; involvement and ; support of leaders, 
institutions, organizations including schools, etc.. 



to participate. in and contribute to planning and 
implementation of community projects and activities . 
as well as in laying the foxmdation for and furthering 
the effective functioning of loc^ government and 
administration, etc. 



f *■'. 



Agencies - Familiarization with the field projects and activities'^ 
. j of technical depeirtments and. voluntary agencies in 
,j , the work area; presenting the needs and aepirations 

*"r * . .of the people to these departments and agencies; 

..... V Vv- 03 q)laining the projects and activities of these 
• > • :■ I'i- j i departments and agencies to the people; harmonization 
. ,... ./.f‘;.,. ,.;/of the latter with the former; promotion of mutual 

f .. understanding, and team-work for the coiomon objectives; 

. . ' o facilitating, in every possible way, the technical and 

V/ u r . administrative services^ etc. . > 



/Study of 
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Studly of . the principles- methods cf: 





Identification and development of local leadership 



: Comprehension of the importance of local leadership 

... V . and its types,, structure, qualifications, powers, 
functioni?, .activities, etc.; identification of 
- .existing ^d potential, tradition^ and new, infoimial 
'1 ' < . and formal . leaders tjbpough participation , observation , 

..I interviews, si-rveys, etc- ; determination of standards 
of local leadership, including personality, background, 
attitudes, abilities, skills, etc. , in the light of the 
ic •>’ V nature , setting, etc. , of projects to be undertaken; 
selection and' training of local -leadership through 
.1 < .if democratic participation and v.dth emphasis on civics 
?;.i« •i-u; and functions and skills to perform these functions; 

• ' . utilization, support, guidance .and, encouragement of 

V • . . 4 i local . leadership; hairoonization of old and new 



; ; ,t^e . special importance of the -role .of volunteers 
' .. in. community development; determination of the needs 
eviv 3 . volunteer services and the types of volunteers 



^ ‘io c.- .activities; selection :and motivation of these indivi- 



noxhvfi i. i .with the. field . staff of. technical services concerned, 
Xhic . volunteers in the knowleidge; and ^ills of 



. leadership, etc. 

.-Selection and training of volunteers Understanding of 



required; identification, through observation and 



j , • ‘jj;. '.' studies,, of individuals possessing the. personality, 

interest, abilities, i^ills,etc. useful to community 




:no.tio/: . v sf their fields of activities;- .ut.i^^^ guidance. 




: Planning and, management of local pro .jects — Planning 

from below on the basis of the results. of survey, 
felt needs of the people, resources of the community. 




/General 
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Goiieral knowledge of managerial methods — covering 
'jfiling, recording, reporting, budgeting, accounting, 
etc. as..well.: 9 ^;..’calculating, requesting, receiving, 
storing, distributing, care and use of supplies and 
equipments; understanding of the importance of the 
time element in procuring and distributing supplies 
' and equipment and keeping of promises to the people; 
arranging the teaching of the office bearers of 
groups and organizations concerned in the Ekills 
of doing the above themselves, etc. 

• • ’ 

Comimnication at local level -- Understanding of 
'-importance of the various methods of communication 
in community development; knowledge of the types, 
content, channels, ‘tools, principles and methods 
of communication; analysis of the effectiveness 
of exhibits, filmsy radio, television, literature 
and other audio- visueO. media as Well as of 
observations, demonstrations, participation, 
individual, discussions ^ community 

meetings in communication with the people; 
familiarization with the structure, means, rules, 
procedures and' methods of communication with the 
i agency in charge of community development and other 
. agencies closely related' to community development, etc. 

; Team work at the local level — Recognition of the 
: respective roles and responsibilities of the people, 
'■’technical departments, local government and voluntary 
organizations in : community development; understanding 
• '.of the importance of team work and concerted action 
in community development and of mutual respect and 
mutual contribution in team work and concerted action; 
Itnowledge of principles and methods of promoting 
team work and concerted action among ^lll parties 
> themselves and with each... other in., planning and 
1 ^implementing local projects, etc. 



Sustaining iand str'ehgthenihg of interest — Understanding 
of concentration and sustaining of the interest of the 
individuals,' groups, 'communities, institutions and 
agencies in maintadning and standing existing 
activities; study o-f • the essential elements and 
methods and skills of sustain!^ and strengthening 
interests by the use of competitionsi awards* visits* 
grants* subsidies* etc. 






/OOMMOMIinf 



ERIC 



COlWKITjf DEV^^iOPMENT III - Community Development Administration and Planning^ 



' j.j , 

'Ob*>octivo5.; 



To provide the student with a general knowledge of the principles, 
concepts and methods of community development administration and 
planning vis-a-vis those of public and social administration and 
planning and to acquaint him with the points of emphasis in the 
vario-us aspects of community development administration and planning* 

ConVent: 



'*■* * 



General laiowlcdge of the principles and concepts of public and social 
administration and planning and’ their application to community 
development administration ajad , 



Brief review of the general practices regarding th^ fpllowd^ aegtocts 



pf, .community development: 



- • I I 



’’ OriFKUiizational structure : 



The advantages and disadvantages of (a; creating independent 
governmental agencies and- offices for community development and 






(b) attaching community development to ‘(i) the offices of .the 
chief executives, (ii) a technical •.department or bureaf^^ charge 
•of agriculture, education or social welfare, and (iii), the min istry 
of interior, swd locsQ. government. \ . 






jOrsanizational strnpture . for planning: 

i.f.. *.'•. ' . ■ • 

National, provincica, district and village councils or 
• ^-.committees .to co-ordinate the planning and implementation 



•••• 



of community development programmes and projects. 

The objectives, pov/er, re sensibilities, 

* * « ‘ . • * »' •*•.*■* f '• I * 

structure and functioning of thiese councils and conmittecs. 

/Che 



V 



This description is long and detailed and i^ould be greatly 
condensed for this course. . With appropriate elaborations, the 
dee'criptions-.of some of the subjects may be adapted to the same 
subjects under Community Development Elective Courses Group B. 






ynn 



m 












rill I I'YiiMi 



ittiiiil 






"j*. tirro/iV 



Tho off©ctiven©ss of tli©©© councils snd coniini't'fc©es snd thp. *, 
problems and difficulties encountered by them, in achieving 
the objectives. 

’ ' r- • The roles of the chief executives and representatives of 

» 

V technical 'services in^ thiese councils committees. . 
Organizational structure for executions 

National, provincial, district and projects agencies and/or 

offices to execute community development programmes and 

Oc /rw projects. ;u • . 

v; . divisions or units of these agencies and/or 

offices and their responsibilities, staff patterns, etc. 

• . , . •• . 

Work Area s ' 

Viability of a local community as a work area; the concepts of 
inter- community, ’’block”, ’’area coveragel*, zone and region 
in community development; . the. co-termination of coiiimunity 
or. idbvolopment work areas with those^ of local government and 
•mIv. ' xv. ladministration, etc. • . ^ ^ ^ . ^ 

^^ illdministrativb Practices s 

Oft:' : v'' ' . ' .. 

Pov/ors and re sensibilities and. their delegation to community 

development personnel and councils at lower levels. 

Rules and procedures and their simplification to produce quick 
"■ jjnd satisfactory results. • ‘ ‘ 

Basic knov/ledge of the principles and methods of the following 

■ ■ • f'. -I. - ' .iiVC'’ '-.j ; ,i , 

assets of community developments 

f i ..r,i .• .1 . . • ’ • I f .] r' j . 'Jv.v > , V- 

. Planning and pr ogrammings , . ... ^ 

Principles and methodology of overall and sectoral planning 
and ^programming. 

[. r'j. ’fr 

- ’fv‘ •• •'K‘.Uinc’sV-i*0 

Ui'Vw.- 












Oj. ' lU-i » *f " 
- • I i*’ 



Oi? s.- 






• i ' M . 01 / 



- ' -.-//.tToO O'iUi.rr-J’yr 



C, vJSuSJWil- 



• * •' 

'i''; •■■■; ■*> 

‘/Harmonlzi^^ ' the 



. 8l - 



Harmonising.. thp overall policies and pl^s .o.f the government, 
the programmes and activities of the technical departments 
and other agencies concerned and the needs and a^irations, 
plans and ijirojects 'and activities’ '6f the people and communities* 

Estimating. the requirements arid resources (human and material, 
internal and external, overall and sectoral). 

*0 .) I ^ • • 

Determining the order, of priorities and difference, of en^hasis 
accordiz^. to needs and settings, re spur ces and abilities. 

Setting up cschematib' plans including target sV scliedulee, etc. 
for overall programme,, and speod^ .projects., . 

j^tDeveloping :channels and prcTcedures' 6f ^ planning ‘ between higher 
and lov/or levels. 

so/ 3Peri.odlcc- reviews^ of progress Snd’ inqprovemehts of plans. 






; ‘ J 1. * V .1 • ’ ** 



Establishing a general system of personnel development and 
,F40...*xoitfbI ’‘mg^ii^omentr 



j.O ^ tv.ujV. 



Calculating community development manpower requ^ements 
overall programme and i^ecial projects. 

ilstabii^ing staff patterns, post classifications and job 
descriptiohs^^^^ 



^^*'-^^Sottinfe'Up senary scales, allowances and other benefit and 

< . r ^ • I r " . T's • . ’ • v ’ i . . ••• 

Welfare schemes. ■ • 

,-so •ur'. 'i-'f- a.,: \ - 

Determining standards and methods of selection and. recruitment 

r;,. w ' hi-- ’'•-'.ob » 7 ^ 

Developing programmes for professional education and. staff 

.bi-fr oi..- '.o 

Co-operation with academic institutions in professional 
education; 

..•i';o.t-.asnsM\Traini^ of trainers; 

Pro- service training of new staff; 



V,. -V *. 



j... 



/In-service 
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Ih-fiGi‘^ic6'^’*ti‘^ning' of existing staff ; 

•*. ,i no i:ij •:•■■’'>■.• 



;;:n 






Education^ leave for advanced study; 

. r riol i » ry . vo'3 r. ir.. ' o. 






. . Moctingsi conferences^ study tours i etc* r :. - .' '.Ir 

- . i. Periodic tr ©view 1 promotion It (..transfer I "etc. ..^v ‘ > 

*• ..•. I *.--. ■ • ' *• 



Financing; 



j.)k . 



rr 



■VO , 



^i^cr^cfftio l.Comra\ua% development including pool of resources 

oa '• the pros and cons for a commuriity development agency to 
. havGv its. p\m -budge, t, for; ■technical servicesy. - 

■ps, yif>r>f»ini. •and''TDudget' for^Jation.’’ foi* overall 

'iif ■ special :prQ 3 >cts> including 

people contribution^. ' 

Winning ■supppr^ of '.; legislative bodies^' 'responsible agencies 
and the public through, as appropriate, social ^ap^ion.^^ 
visits to successful projects. 

3iTe '•^^Ci^eating new resources such as special funds i driyes, lotteries* 
surtax on sales of special goods. 

' Encouraging people *s contribution in cai^, ^hind an^, labour. 

..aJ-ov-i.o'i'T * . - • . V- • 

Utilizing the financial and technical .resources,©^ -technic 
■ ^departments, voluntar^^ agencies and interested j,fW^tions. 

Financing of local projects through grant S“inr aid,., loans, 
apportioning local taxes, allowing levy po^ections, 
supporting community production enterprises, etc. 

institu-tions and voluntary agencies in 
training, research, demonstration and evaluation. 

- .voi:-o. 'vr i v:oi \.S^h y.L : 

Estimating' and accounting , in particular, .tl^e c^^ 
of thc'poople and communities. 

.t6floM^t.o'xo-ui ....!■ .,r-o:::H.T.cls£a iM-b-i noi.iB'mr.o-cO 

.;:roo.u*''0 

r. l-“- rin jr(i:.>y.-y /Management : 

j’ilSMr.' v:-.;.*' lo ooJ:v':co-..-0'r*X 
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Mananomont i. 

) , 

Formulation t implementation and supervision of the systems 
(including rules, and procedures) of*. 



Clerical t messenger, tranesportation ajid other services; 

' Documentation - receiving, registration, distribution, 
action, indexing, filing, etc.; 

Deporting - forms, content, frequency, channels, presentation 
(statistical, descriptive , anal^ical) , comments, action, 
follov/-up, etc. ; 

A 



Equipment and supplies, request, order or purchase, 
receiving, checking, recording, storage t distr5,bution, 
use, care etc.; . v. ^ 

j . Accountd^ and, auditing - receiving, payments, book- 
‘ '"'''keeping, auditing etc. 

General study of the following aspects of community development; 

Communication and Public Delations ; 

Understanding of the special importance of communication and 
.. public relations in community development, considering its 
conprehensive nature. ^ 

.5 *. Ik. ' - * • 

i:.:,Knoy;ledge , of. the principles and concepts i channels and 
. v;„ - ^.d instrument s,' methods and skills of . cormminication and public 

relations in general and those related to community development 
in particular. ,• •: :■ ' 

y Knov/lodge . and .skills of orienting national leaders, governmental 

authorities, technical'personnel, people and groups, etc., in 

tbe principles and concepts, contribution* and achievements of 

.V ''x-.eo)piunity development' through 'participation ini pla hn i n g", training 

.'a;: evaluation ' as well as threiugh seiainairs, conferences and 

observation of community development in action. ' ' 

* # 

• ^ ^ ^ , ■ * * *i 

"Communications ; > -i ■ i-- ■ ^ 

q£ systems and methods of multi-way and m^ti> 

•* ... v^. ' !•> - i* '. -. i./ J'" • ’‘'V * ■ • • >. • 

level' communication: ’ . , v 

. . - {.4 -fV a p-y'i’it- ■ 

/Vertical 



\ rr** • ^ 
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Vertical 






I',) 



- From top to bottom and vice versa# from 

. .head office to the field and vice versa; 

- Their channels and functioning* 



‘.'Horizontal - Inter- staff,' inter-division, inter-agency 
, . ^d, inter-disciplines; J; 






'.*j *). 



- Their channels and fimctioningi 






j •* < 



^ ' r. of the instruments, and methods of commuz^cation, 

their use and assessment of their effectiveness: 

. Personal interviews and consultations; 

Group meetings and discussions; 

; *p ’ , r 

JE^old visits, demonstrations and other direct contacts; 

... ’ , - 



, iK : 












ij. 









Mass media and audio-visual aids; 

•V .1 ‘ • * . . ■ 

Correspondence and written reports* .. 

Public Relations: 

4..^ ' • 

.Understanding of the basic coi^cepts of public relations* 

study of the essentials of public relations, including the 
formation azid implementation of a public relations' system 
en^hasizing, inter alia « the organization, of . a clearing house 
_ to collect and disseminate information*. . i! . 

CoQ^rohension of the importance of (a) the objectives of 
public relations such as generating public interests and 
luider standing and winning co-operation and ^pport- and 
.. (b) the targets of public relations such as the public, 
legislators, planning, financing .and administrative authorities, 
, \ technical departments and^ national and international voluntary 
agencies and technical assistance agencies* . : 

Knov/lodge of the principles and methods of (a) choice of 
subjects, focus and content, (b) organization, presentation 
*^^'^ and interpretation of materials, and ,(c) selection of 
channels, taking into account the targets and settings* 

/Awareness 



> .^4 *. ‘-M* r 



t - 
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Awareness of the effectiveness of (a) using case, studies and 

; . '■■O’-*- "■ • ■ • • 

stories to illustrate the meaning and achievements of community 

•J... .Oa.;, : . • . ■ ' ' 

development with eiimhasis on human , and commuz^ty resources 









V >.•.* i. 



development I people's contribution and community action in 
. local and national development; (b) mobilising and utilizing 









uKy 



such existing resources and facilities, as new^apers,., journals* 
radios, televisions as well as folk songs ^d plays,, religious 
and other festivals, market days ^d tea or coffee^ shops. 






schools, community centres and other public places, and. 

■' ^thorings. , .,xo;-.«o-. ; ...r 

Assessment of the usefulness of the following methp4^.^ 

. . N. ■ * -.*• ■ --V 

public relations: 

* ciw E'Off.O” '■ •* ■•.’’V.r’jr. -..CQ .f'i- ■ 

Orientation through conferences and seminars; . r . r . _.„ 

Visits to successful projects.; 

Holding of method ^d result demonstrations; ‘ 

i’"*to(Tijc.pai.ticipation in ' planning , training , ei"aluation , etc • ; 

hiX*- Operation room (audio- visual aid and picture pamplil<^ts 
"and reports; and _ , ^ 

OliseiVation tours to nearby countries*. • , : . , 

^ . Con 5 )rehensi 9 n. of ,the effectiveness of ;fche system. 'and’ methods 
of public relations and their evaluation* xt : 'i * 



ilU 4 



Team-V/ork and Concerted, Action:. 












i^*^i‘*IJndefstanding of' the concept of ■ibeam-worfc arid concerted 

inporthiibe in community development* 



* Awb^oness 'd£ the disiiinctions between int'egratiori and 






0 co-ordination -and team-work" and cbheerted action* 



. • >« > r* 

.,0 . •- 



Oli: ■: . \C ■■■■. :h. .-..i x-.n 



Ck)mprehcnsioh of the inmortance of the . following, elements 
in team-v/ork and concerted action such, as (a) . re^ectiye 

'** x' •' C*’^*^* **' i' •• •’*/ •’! • • • *’ * • • “ • X. ' ' * ■ * * 

roles and re^onsibili ties,, equal par.tnpri^p and, w il l in g 
co-operation, mutual understanding and contribution, .(b) 

' tW leadership of chief executives at various levels and 
(c) the ''unknown hero"* .v 



i f?-0 h \ 



/Analysis 



ifte .. *VM- 



Analysis of the problems and difficulties of team-vrork and 






.ro 



concerted action in community development and istudy of the 
ways and moans to solve them; identification of the role and 



• j* ■ 



1 ■ . • I ; 






functions of community "development in team-work and concerted 

*v, L r . . . . -r : 1 ; I j •. • ;; - • . . ’ C • * ” . •. • 

• action ahd development o'f the principles and methods to perform 

v^* r ‘ • •• -'7 ,1' ? fri'.-v . ‘ 'V ’ ‘ i. 

'thbso functions "ihcludizig team work and concerted action 



■'■■^internaliy '^d ex^^^ vertically and horizontally, from 

%p t6 bottom and vice ver^i ^ong'peo^ inter-group, 
dintor-comiiiiinity, inter-agency, ^ter-discipline and among all 
psorties concerned* 



' I r-’ 4 



« •:o ;'uX ‘lO .3??/;'.:. ' ('.V;' 

Sutdrvision ; 









’ .'0.1;'!^ .'I X)'-' • ’ j.Oi.'-'’ 



Study of the meaning and objectives, principles and concepts, 



methods ' 



skills of supervision. 

• , Jj.: '■ ;=. ' ; ' ' ' ‘ 'A i 1'" - V 



Familiarization, with the .experiences of . such^ fields, as 
education, public administration and, social work in supervision* 

(■Knowl^edge ofio-^ essentials end methods^ of- formiidatix^ and 
implementing a community development supervisory ^^,stem 
covering objectives "and responsibilities, organizational 
oJxd^etructnrev^uStaff pattern; job analysis, tools and mechanics, 
rules and procedures j ietc - ox.'.-J * 

, Understanding of the import^ce of .ths personality, education 
snd o:^cri^ce of the supervise ao wjell, asr of ther training 
of thOj. supeirvisors . emphasizir^g both sensitivity, and^ technology* 

Stu^ of (a),, the functions of ^pe^isors such as. .advice, 
assistance, cncourage/nent , . stimulation and tr^smitting. of 
nev/ methods and skills, (b) the methods to perform such 
/ fwdtionS" including ' individual visits and consultations. 



c 



'^iedixp meetings ahd'^ discussions, observation of the work of 



> ' u * 



'Supervisors, provision of reference material, etc*, 






ahd (c) the" tools of supervision such as work schedules and 



records of workers and supervisors, reports audio-visual 
aids, etc* 



aiavi 



/Research: 
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Research ;..N : 



I 









Familiarization with the aigencies and instituted engaged in 
community development research and their, plans y programmes^ 

...and subjects ,of study. . ‘ .. -•/ : 

* 

Con^rehension of (a) the distinction between action research 
„.,.and academic research and (b) the importance of action 
r^odoj^cli in domrm^ty development planning y. . operation y 
^ .evaluation .ari teachiiig. . • 

‘' ■^- Identification of (a) the types of research of special 
in5>ontance 'to community' development and (b) the focus of 
emphasis in reseaieh vis-a-vis the settings' (rural anii urban) 
i'under which coramujiity development functions as well as the 
iCo'* programmes (land reform y settlement ahd resettlement y ' etc • ) 
in which commiinit^y development plays a role. 

Intensive study of the principles, and concepts y processes and 
methods, of these special types of research including pre-project 
survey y community self-surveyy.,community action research and 
community development case and documentary studies. 

Knov/ledge of ttie in^ortance of the roles of field study and 
documentary research including traditional practices and 
institutions y religious and other classicsil teachings in 
developiiig- principles and Concepts y methods and skills y 
,pl£uan3^ administration of community development. 

Assessment of (a) the role and effectiveness of research in 
community deveiopmehty (b) the relationship between the 
'j^bjects of research and the needs of community development « 

(c) the jxtent to which the results of, research haye.peen 






f :iCv‘.-T- 



.('■I'a 



/used 






I 




used especially in community development planning. and. 



; , • .»'‘r 

t ^ «n ’ . • 



.. .^.ey^uation, ... . . . ,, ; 

:•*: r 'Reviov; of ^tiiV relative importsuic^ extensive studies of 
general subjects and intensive re/ge^stfch'^f ^edific^a 

..V .r; 

Understanding of;' 'the" essentials of fbiraulating and imple- 
mentihgi .a, 'Comprehensive plah‘‘^for research *in cominuiiity 
development, emphasizing (a) practical' needs and -acti^ 

(b) field as well as documentary, studies, (c) .co-operation 
^ between, operational and administrative agencies and .^r,.: 

^ . academic and,.research institutions, -(d) . utilization of) 

^aduation p^pei:s„ and f ield-rwork.;. ;repo.rts of students and 
{ , training and practical t e^merience of research 

personnel in both research, and;: c.ommiiinity, , dsyslopment •; ..f 



. Evaluation: 

Oiiti Z ' ! ■ . .v." . 









' C ‘’.vorr i'.; ^ :l.i. 



/ 

.+3rj[/>V'i »^iUnderstahdihg’ of the’ meaning 'and 6b jectivesi principles 
'and. 'Concepts of': evaluation.' '• '' i - 

Identification of the types of evaluation and review of 
mm tpieir relative effectiveness : ' ^ 

Participation evaluation (self-evaluation); . , 



.ujr'.S'.'i.i: 



•y 



Pbscrv^tion e-ynl.uatiqn .(.outsider .evaluation); f^. . / 

Evelhation as fan' -integral '^art ah' operating agency 

(integration of evaluatibn smd operation); 

,.]^alua,tion. by , anpther agenqy* .'(part ;of .high: planning. . * 
and administrative bodies, co-operation with academic 
i !s ’ and research 'institutions) li- .o, : . j-o v 

Knowledge of Qa} the functions^ organization, plans, programmes 
rules and procedures, etc., of the evaluation agency, (b) the 

' '' /pre-conditions 





ERIC 
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4 V • ? •• • 4 V » ■ 



• » ,•> . 



pre-conditions of evaluation including undertaking basic 
surveys, establi^iing bench marks, familiarizing vdth the 
,, ... plans coidrpai’Ograrames of operating agency, etc#* (c) the 
. . . , . , timing . of , evaluation . ( continuing ♦ .periodical , etc • ) and * 

r ?• (^). the major subjects covered in evaluation such . 

. realities of plans, programmes and targets, the 

. : . V sidoquacy of. personnel finance and supplies, the; tangible.; 

. and intangible achievements and the problems* and ' ^ 

.. . ..difficulties. 

Con^rehension of the in^ortahee of the attitudes eoid " ' ^ 
qualifications of evaluators and their selection and 

9 \ : . * ♦ 

training; 

• ■ * 

.}^l6:Sr. '‘^^ii^Qjjtifigation of the functions of evgJ.uators and study of 

. • \ .• ' : . • • • i r 

" ‘ " the methods, to perform these functions? including (a) 

V. ».* :*o ' evaluation through participation, observation, (b) epot- 

.v.V; J::»v;^i.}che ond sajB^le and case^’ study of projects, ^d (c) - ' " 

discussions vdth :-thW people and local leaders, coiMunity ' ' 

, • ? ■ j* * t 

development officers and workers, representatives and ' 

• 4 , V . of governmental .^epartinent, ^dr Vplunta^ 

Heviev; of criteria and skills for evaluating the intangible 
.. achievement of r community; development, t., : • v,- ,r. ’ 

: "*c‘Study of .(a) the methods and' skillh' of organization, "azialy sis, 

interpretation and presentation > 6 f the re^idts of ev^xiation 
and' (b) utilization-' and fellow'^dp ef 






/CX)MMONITy 
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COMMUNITY DEVEIOPMENT IV A — Important Subjects Related to Community Development 



^.^• ( ■:•: 



y..i 



; ' ’.'I ' ”• ■'ijr .'.• 






Objecijivosr ^ .. ;v , .,- - ■ • , ••■. 

To provide the ’ student^ with (a) a' general knowledge of important 

6ub3ects"l'4lated* t6‘ community development, (b) an understanding of the 

♦ - *. ‘ 

relative- importance' and respective roles" of these subjects in rural 
and urban community development (c) “basic information on the organi- 
zaijiCh and' functioning' of 'the governmental departments an-s /aluntary 
agencies interested in these subjects (d) the relationships br.ween 
community develoianent and these subjects and the guiding pi^Utoiples 



Content: 



of team work.and concerted action^rni. -i -i j. . 

V.'. r^oxioel:.- 'v' r.'co.tc. iO 

■ ■ f. 



Study of the relative importance and respective .roles of such subjects 

as anri(Tulture , education, health, nutrition, home economics., social 

welf£ir‘e,' amali industries, etc., in rural and urban community development. 

-.toqa (c/ f.J.. • '■ . . 

Genci'al .laioy/ledge ;Pf^/the essenti elements ef’ and recent’ developments 

in the , above an^or other fields scQording to country needs and 

X.'* a- ; • • •• ’• , 

facilities.:,,. -I-. 'TO- v-;.--.' .. 

Anaiysi&'of/the ekt'eht' to' ^ results of the studies and extension 

of these subjects have reached the people and communities as well as the 
reasoiis.. for this.. r.- rr--r- 

Essential information oh 'the Organization, plans’ ^d’progranmes of 
..technical departments andf voluntary . agencies. ’.engaged, in- these services 
asv.the and procedureS' to .be followed by the. people and 

communities, Jnt.erested in obtaining their>assistance- and, services. 

Identification of the respective responsibilities and mutual contribution 
between community development and these services ; 



\ 






/study of 



er|c 



.V jp^n tpuii. I 
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study of (a) the 3;ole and functions of community aevelopment in 
(i) removing social obstacles to these services, (ii) promoting team 
\iK>rk among all parties concerned to achieve common objectives and 
(b) tlie performance of these functions using the basic knowledge and 
technology of community development. 



COMMUNITY DEVEDQR'iE NT IV B. — Role and Functions of Ck)mmunity PeveloTiment in 

^ Overall and Special PevoloTament Plans and 
Programmes 

Objectives: 

% 

^ (a) the essential elements of overall and special development 

plans and programmes of special interest to community development, (b) 
the objectives, organization and functioning of the agencies in. ph^ge 
.of . these, plans and programriies, (c) the role and functions of community 
development in increasing the impact of these, plans and piogrammes and 
(d) the performance of these functions using the basic knowledge and 
' methodology of cbiMunity development. 

■■ Content: 

Awareness of (a) overall plans and progratMes for national economic 
and social development including priorities, targets, etc., (b) 

r . 

special plans and programmes for economic development, land reform, 
regional development, river basin development, hill tribes and 
’ minority groups development , .city plani^ng, housing and industrial 
estates, settlement and resettlement, public works, co-operative 
' • ’ societies? local government and local administration; and (c) other 

plans and programmes of special significance such as w^ on poverty, 
■‘hunger , illiteracy and 'diseeuse. 

the importanpe of. ^e role of special groups and 
insti'tutions such as women and youth, co-operative societies, 
voluntary agencies aind local government and local administration 
in community development* 






/Knowledge of 



*• 4;* . 
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. . IChouledce of the essential elements’ and problems of (a) national 

■ economic and social development (b) any of the special developments 
of importance- to the country, and (c) special groups and institutions. 

information on the objectives, organization and functioning, including 
rules and procedures, of agencies which are responsible for overall 
and special development plans and . programmes and, as appropriate, for 
. groups and institutions. 

Identification of the roles and functions of community development 
in overall and special development p3^ns and programmes aind the 
performance of these functions using, the basic knowledge and methodo- 
logy of commuirity development. 

COMMUNITY D EV ELOPI»IEICT V — Comparative Study, of . Community. Development 
..Objectives:,- '• 

^ e:q)eriences of selected countries, in community 

development, (b) the world trends and emerging changes in the epneepts 
and functions of community development and (c) achieving a new look 
= ahd’ new detion to 'increase the impact of community development. 



> ' 4 ^ 






Content: • 



f v -» 



J 



study of the historical development and recent trends of community 
/ A -s (|e>i|;>(>lopment in selected countries in Asia, Africa, the Middle East 
^ "' -'^d Xiatin AmericS, which have made Important contribution to community 
‘ deveiopraent’ ^ 

Learning -bhe significant experiences of these coun-kries in, (a) 
developing any of -the following major aspects of community development, 
and'' (b) 'solving the problems and difriculties encbimtered: 



V 



*:.i V X • i’ ' * ' * ’ 



‘ ^ itr-jy 



: ur/y. r. 



A- - ! -Arr. ■■ • - v 






/Organizational structure 
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Oi’canizational structure to co-ordinate plannirig and execution 
’ of community development; 

v/ork ay» d concerted, action of agencies in charge of community 

;*';*V***' t J ' . .• •• i ’ . : 

development and technical services; ' 



and functional relations between vcorrmaunity development 

. . ••• . • . r • A ■ 















and local government and local administration; . .. •: 

Hainnonization of local needs and national policies; 

Systems of . supervision, communication and evaluation and their 
functioning; 

Metliods and skills proven effective in working with individuals, 
groups and comm uni ties including institution building and 
development and support of volunteers and local leaders; 

Systems and methods of trailing of communit;/ development personnel 
• ^ ;.c. * g; v • oif Qr'ieh1:atioh b f the administrative and technical personnel 
in. the principles and concepts of community development. 

, Pole and; impact of community development: on: 

; : (.Development . of , human capital, and coinmunity resources , 

* \ •' 

mobilization of populsp:' participation and community 



action in: 












Savings, increasing production, reducing costs and 



rationalizing consumption; 



v:io v .ns a;- Or. v ^ social . welfare and 

... '.-r.rw-'Otherr services;'. ■ " 



. special development pHans 

■ o ■' pm grammes including land reform, public works, 

. i ’nJ: settlement and resettlement, river basin development, 

minority groups development, urban renewal, housing 
and city planning, etc. 



Study of the adventures of some European and Northern American countries 
to adopting community develojmient as an instrument to fig^t agai n st 



poverty, slums, unemployment, juvenile delinquency, etc., and to improve 



o 

ERIC' 



/the living 












r:* 



..’kt 



tho living conditions of the problein areas in urban and rural 
communities, including housing, urban renewal and city and village 
' plamiing as well as vocational training and employment service 



4<r.. 



Synthesis of the lessons leeirned from these countries ^d analysis 

— .■ . , - / f . I » ' ^ • I •*“ i ♦****■• ^ (f m ’ ' ' \ \ ^ ^ 

>' of the caiises'^^fbr the successes ahd/or failures of community develop- 
ment there. 






c 



, r 



Itcviev/ of world trends and emerging changes in community development 
; and ;?ichioving a new. look and new . action to ' inci*easd the impact of 



community development: 

- iiReappraisal of; concepts: 






V . 



• r. *■ z.. 












... j*, r.o.. ..:;.- . Community development , not a panacea; 

People's efforts and government responsibilities; 
Community action and. national leadership and support; 



' C'..' 



.-.Cjlll.' i.- ■ '• 

, 1;/,- : I .Felt needs and overall policies and programmes ; 



Comprehensive planning and priorities of action; 
0 >< community for development; 



■ ■' ‘‘*)t ’* V r 

Co-ordination suid intonation a^ team work and 



Concerted action* 



Bedefinition. of fimctions : . , 



Community development as a .programme and as an approach; 
Multi-purpose.functions of community development vs. 






those of organization, education and motivation of the 

V ■•■'vfvtrol.ovob • 

people and development and utilization of the resources 
~ ^ ' of the people, communities and agencies in local and 



*XdVi/v 



*'r( 



national development; ,,..,,,..5.,, 

,v:'t,:;c£neX:x v-i * 









- tti-'/ci'.". ' 1 ' ■■ • ■ /ciaiificatiBn of 

. • • ^ ** "• *4t* !•« ,* •• • r’ « <• 

Xn-j: r-7 ••hnis r-' • •• • XXom..up:..“ ’ : -xJ-n.- t , 



.•;)VC'w(T 


















Clarification of role and functions of c.ommunity 

ment vis-a-vis those of the technical departments in the 

promotion of technical services; 

■ • N , 

' ‘ Creation of new roles and functions of community develop- 

■ iiient in such development programmes as land reform | public 
' works I regional development! urban development! industrial 
welfare! housing and city pieinning! settlement and 
resettlement! river basin and minority group development, etc. 



Hedirection of efforts: 






r.i; 



• : -i 



-C*r*-* 



Re-emphasis on the human factor in development; 

Focus on the development of human capital and community 
resources and on the mobilization ojf popular participation 
and community action to increase the impact of community 
: development in local and national development;. 

Priority to war on poverty! hiihger! illiteracy! diseases 
and social ills a^^ to increase of production! reduction 
of costs ! rationalization of consumption and promotion of 
thrift and saving; 



Pioneering in new fields such as land reform! regional 
'development ! development! etc.; 

' Greater emphasis on . the change of attitudes, of government 

.*'’*** -.r .J. . • • ' * 

officials as well as on assumption of development 
. xesponsibiiities ahd provision of dynamic leadership and 
^'- efficient of ganiza^^ by the government; 

Adaptation of national classifical teachings and traditional 
to community development; simplification of modem 






Iji’civ 



theorles and methods- of co^unity develojpment and 



translating th^ actual action; 

Revitalization of . the ..original creativity and dynamism of 
community development; 



Development of dedicated and competent community development 
persoxmel. 









. COMMUNITY DEVEIOH mC VI ■■ KLeld Work - '1.'^ 

Objective: 

To provide the student vdth an opportunity to gain field knowledge 
and practical exper ence in working with individuals, groups, 
coFiimunities , institutions and agencies and in community develojHnent 
research, planning and administration: testing ^d applying the 
principles and methods 3.earned in classes* > 

••■■o:-..*’.'' V ■ • . 

Guide-lines: 



•i'v*:.:-.' 

JA- 

,* * 



Application, as appropriate, of the findings and recommendations of 
tlie Sub- Regional Workshop on field-work training and its supervision, 

"^" 'including those in survey and research. 

Distinguishing field visits, field work, and field work training* 

ISinphasis on the importance of (a) adequate professional supervision 
in selecting, planning, undertaking and evaluating field-work training, 
(b) the roles of cind co-operation between academic institutions and 
a diniiri fitrn -hi V6 and operating agencies in field-work training and (c) 
the timing of field-work training and block placements in community 
development project areas and/or agencies* 

Harmonization of class-room instruction and field-work trai n i n g and 
arranging, as appropriate, that 'the graduation paper of the student 
in line with his special interest in study and field-work training* 

litilization of field work reports as teaching material and as 
reference for the improvement of administration and operation of 
community development* 

Hblding of seminar discussions for, instructors and students to exchange 

% i r * ' * ' • . . . . , 

• I ^ I ’ ' 

experiences and views on, inter alia , the relationships between class- 
room instruction and ajptual situations* t The administrators and 
operators concerned with field-work training i^ould be Invited to 
participate in the seminar discussions* 









:-u - 



V- . ; 5 . • 






Development of pilot projects for f^ield research and field work training. 

‘ /OOMMUNITY 



f *• rv ’ 
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COMMUNITY DI TOi OPIlENT VII Graduatiori Paper ’ . . ’ i . . 

Objectives: _ : ,,j- 

• • * * „ «'••• * • ** *•*'•*•• • • 

To enable the student to le^n the scientific discipline in the 

r-;-* ’ . • • • . 

documentary or field study of a selected subject including the process 
and methodology of the designing of the study, the gathering, analysis 
and organization of the data and idle systematic presentation and 
interpretation of the findings. . ,• . ^ ‘ - 



. T 



Qiii'dc-lines : 



, Incorporation of graduation papers of students as an integral part 



.'j'J 



r;' 



of a comprehensive plan for systematic documentary and field study 
of community development, to be formulated on the beusis of the needs 

v Of^ .the country and jthe facilities available at the academic instittitions 

• V. *‘.v' - • • — 

concerned. Co-operation and division of labour among the interested 
academic institutions and research institutes should be emphasized 






and developed. 

Bnphasis on balanced intensive and analytical research and extensive 
and descriptive studies, in order .to. contribute to .jthe d.eyelop^ of 
a body of knowledge of communi.1^ development. . ^ . 

Selection of subjects of graduation papers according to .the interests 
of the students and the requirements, of the. copiprehensiye plan. 

Close supervision and guidance of the student by a qualified • 
instructor during, the entire process. of the graduation paper. 

Arranging, as appropriate, that the graduation paper of the- student is 
in line wil^- the subject of* his additional study and field-work training. 



• ' * . 



•■!**•* • ■ 






j.cv'.Vi'OU, o-’ io ' i •/ 
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OOMMUMITY DEVEilOPMENT. ELECTIVE COURSES " • 



Group A — Important Subjects Related to Clotnmiinity Development 

Course descriptions f cl? the subjects under this Group were not included j 
as the use of the existing courses was considered more feasible for the 

■ time being than the offering of special coiirses. 

• .• • ■ . ■ : \ . .i. ; - 

Group B — C ore Aspects of Community Development i " o ■ ! ^ 



Detailed descriptions of all the courses listed under this Group, were 
prepared and included in Community Development Basic Courses especially 
in Community Development II sbid lll* Since'i^hey could be easily adapted 
•*' ' to the additibxial studies, it was felt 'unnecessary to liave tliem repeated* 

, Group.Cjr"^! Role j of Community Development in .Overall ''and Special Development 
Plants and Programmes 



X"* . . . 



.*■4 i 7 






Bole of Community Development in Economic Development* 






.Objectives i 









a ^ 



ic; student with the general khowledge of^ the bas 

concepts of economic developmeiit " ' o; * ‘ 



' ^ give the student ^ uiiderstan^i^ of the importance of econ^ 

^ development ^A- hatibnai'*%evei^^ and the human factor in economic 



deyelopment 



i ► 









!Co identify the role anU^ fnhctibns of cbmmiuiity deveiopmeht in 

;:.t: 'v'-ii -•i<jj,jWonpmic, development • ■:* vi . ; v.y- ■ ^ ■■ . , •!' ar; ^ 

■‘’■y .to o.' ' i7 i-r, :jrfi rin.i*v •:.>i7.r.r 



/Content: 



* This course should not be offered, if the content of the course on Economics 
il.: under} the Basic Social Sciehce Courses could be tau^t as suggested* 



. ^ ^ . . ■ - : : •. ;, ■ r. . : ■ . -• •' ’ ■ ‘ '• ■■ 

. . • -I •• ■ , • • . = • * ’i ^ 

A.ti ':'- Av/aronees of the importance attached by the people and governments 



, . j, 






to economic developmexit and increase of production in improving 



j't. 



a . 

V •• 



* 



>.:v living cond-ttions and -in speeding up naitional development. 

Familiarization with the basic concepts of .economic development of special 
"interest to community development including capital formation i human and 
pliysical csipitali increase of production i reducing of costs t distribution of 
income • rationalization' bf consumption i'"promotion of thrift and saSrixig etc* 



erlv 






. ■■ . ... ' 1. T'’: ; ''3; - ' .•■■.'•..u;; 

Understandi.ng of the meaning of balanced economic and social develop- 

•j 'r •'C' ^ .. ^ 

mcnt, the relationship between economic developient and social 
development andHheir^cbmpli^entary natT^ ^d mutual contribution* 

Ilifoictiation on the e:q>eriences of selected countries in land reform* 



. Identification of the role and.- functions of community ' development in 
. ^.economic development andv, the performance nof these "functions using 

3.V.. .V* •* ' ’ ‘ - 

tlie basic knowledge and methodology; of community development i including 
the follovring: 

lo remove social and.cultiu’ni^bbsliacles develo^eht 

throu^ the development of a positive outlook and.attitudes;.'on 
the part of the people; increase the motivation and incentives of 
a rr. the people I'or’ a better llfe^j^'^d organize the people to’ 

M .>mc; .commiinicSt e ideas i to learn new me mo ds and skills and to 
r- r participate, actively, in/ the prc^pammes> and iiadtivities of’ development 
..'.agencies; 

, . increa^ the productive capacity and work skills of the people 



c‘r 






throu^'the promotion of~ health! education and Welfare services 






r^d the eiQ^ansion of vocational and ^d^ 

: itoploymeht -^eervi^ those for^" women wd^'ybuth; 

•I, •o’to'-.-. 



/To reduce 



'W' 



o 
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5 -'vco. 



To reduce development costs through the promotion of self-help, 
mutual help ^d co-operative .effprl^s pf the people and mobiliza- 






t^on of hiun^ and community resources -to ^ engage, in such economic 
.t programmes as agricultural production, 

small industries, river basin development, settlement and reset- 
irrigation, drainage, recitation, and other productive 

• u: - ... r . 

Aoiisfii ,a.-. ' aU/.'.'.-.v: ■ %: *'v 

... 'Ujirvea and. savings throu^ 

change of habits, customs and traditions in relation to food, 

•rcl9/eb housing, weddings, funerals and other festivities; 

J BX00‘ r^j ■ J‘ ^ ’’V'.ri r ! l - .** .r’.< -vO ,'n .t^IO'* / ■ ‘ ' , 

. .^d: co-operation' between the 

people and development .agencies, as well as between the employers 






and emplOyeOs, through the strengthening and uti^zation of 
fix .tKemqoi. /-'People/^snorgahizations , f '^indluding labour "and- tr Ad aS nna , as 
£. to<?.li2«m6lsoof .^communicatibh and'^t' ito tet' work to 






O '. ' { j 



achieve coimaonrnob;jeotives«’bor . su ; o.r:i ;u 



r.rr '•.i:;- 



Role of (immunity Development in rland Reform ; 

■ * ' ■ - ■■ * ij.i.0 






3 >... 



‘^IDbiiOctives: ^ '• ' -J ic.-r-rSrr 

■ . lo aevirjio'O:'.: •• .:-vVx;lon ft:xi •a?'.--- *t- ■■, . '.•/ ' ..ao" . 

..an imder.s tending pfr the teniurial situations and 

^d .economic development. 

ifl<iuV{o.£pveI: 'studentL'with' (a) the general" 'knowledge of (i) land 

reform and its effects on agricultural, social and ycbnbmic develop- 

regulationByta: Jth 0 ■ country 
tO;^e..jmdertaken uMer. them and the 
a^in^tyative. procedures for their 

Iwd reform. 



o ioros''.* 



£ oT\- 



/To teach . 



V 
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: Tq toacli the student the role and functions of conimimity development 

. vinrfacilitating the implementation of land reform throu£^, inter alia i 
.• : i e:qp]^uing land reform to the people and mobilizing their support* 



^ **,'Jr* 



e:. •M'i” 



Content: 



f : * 7 



I... V 



t.. 



V . 



I&iov/ledge of: 0 ’.l) if...: v ’ ' 

' " ^ ‘ t eniiriai situation • tenant- landlord relationships ; 

•vil'Ji w'j'-' tiC'r . ^ ■ -ty. I ' . »> "J..- 

, Ihe concepts and content of the, land reform programme; 

,i:.Sher significance, of- l^id refonh in national agricultwal, 
. economic and social development; ^ 






!Ehe.^land reform law, rules and regulations; 



*■' ’ The orgai^ and administrative procedures for 

tlie implementation of land reform; and the role of the people 
.r df oJ <:and?ccmmunities '.a^ organizations in its implementation. 

Identification, in co-operation with the a^jency in charget of land 
reform and other agencies concerned, of the role and functions of 
ecommunity development personnel in land nefom," and the performance 
of these functions using community develo]^ent'' basin knowledge and 



.. r 






, methodology including; . 



EstabHshing 'rapport with 'the people and communities affected 



-by land reform; 



*• 



. 0 ridentif ying existing ^statiitbry and '^pular organizations and 
local leadership; 



\r* • • .• A * *,4 ,t‘ » 



Sxplaii&^W'th^^^ pebpier induing lan^ords, the 



details of the land reform law, rules, regulations,* .etc. , ?ae; 
well as the ri^dits and responsibilities, of the, people there- 



J':- ;i.v. .Li,'-,; 






f, : S' ■->>> * ■ - 

f. ‘toX.-. .’m'; ;.o Of---' 

•.*r« Y.o.i;X ;-r • ••• 



/Discussing with 



ovr"; \ 




iiiiM 
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^ Discussin personnel of the agency in charge of land 

, remora, leaders and people, including landlords, the action 

' ' . which should be taken (a) to. ensure the effective implementa- 
tion of the law and to protect the ri^ts and privileges of 
nil, parties concerned and (b) to assist the technical depart- 
ments and other agencies concerned in (i) developing such 
supplementary services as credit,, production and marketing; 
(ii) promoting, as appropriate, education, health, welfare and 
f other community seirvices and (iiiO undertaking local public 



r. 



,.;if/ork projects , such as -roa^i wells',:- canals,, irrigation, drainage, 



etc.; 






,x-.c 






Assisting the leaders and people in - devising suitable meas\a:es 
including planning, organization . ^d leadership . trai nin g to 
carry out the above activities; 






... ' '^V. 









„ .Presentin g the probli^s. ^d difficult.ies.*ofi:the :people to iiie 

agency’ in charge of land reform and other agencies concerned 

. .. . , i: ' • ' q;-’ ' i;.r •• 

and vice versa; 

lo sue .. • • :• * • ■“ • 

. Assisting, all^parties rconcerned with i the, cjSplution.’bf' these' 

Qf O.fS t ^ ’ ' * 

rPPoblems. ^.and .._^;Cfic?*p.ties;- , .-..i'-c* v.-:.!; .-* 






Promoting team work among' the people snii ’all ’agencies concerned 

r ... .. .in the implementation and .follow ; up, p_f, l^ .reform;h;ln . 

« .... 

performing other duties and functions reqtiired and fa ll i n g within 
the. cpmmuiritjr:. de velppment ; (Worjeer ^.s technical cpmpetenc e« 

Bole of Community PevelouBient in Settlement and/or Resettlement 






; .i ; . 



Objectives: 



-uC-v'- 









prP vide ' the studieht 'wi‘l^^^ of (a), the principles 

t^nA concepts of settlement anc^'or resettlement and (b) the relevant 
government policy and programmes* 






/To give 



o 

RIC 






!Eo (^yc the student an miderstanding of the importance of settlement 
and/or resettlement programmes in national development. 

!Eo teach the student the role and fimctions of community development 
..j in .organizing and educating the settlers (before and after their 
sottlemcnt or resettlement) for adjustment to the new conditions and 
participation in the development of new settlementij. < 



Content: 

ICnowledge of the general principles and concepts of settlement and/or 
resettlement, the government's general policy, legislation, pla n s and 
programmes of Settlement and/or resettlement as well as of the major 
details of the Special projebts immediately concerned. 

^ ’ j^am with (a) the organizational structure and administra- 

tive procedures of the agency in charge of settlement and/or resettle^ 
Vr mentvand those of the other agencies immediately concerned, as well 

as viitii (b) the experiences of selected coimtzaes in settlement or 

,• . .. . . r-.:'-.,. 

xV;,.:’ resettlements- v. a-. , — 



Identification, in co-operation with agencies in ch^ge of settlement 
:5>i'-.<and/or resettlement and other agencies coheernedi the role and 
functions of cbmmuriity development therein,' such as: 



of the people and conmiunities concerned; 
Establishing rapport with the people and communities concerned; 






Identifying the statutory and popular organizations and. local 
loaders of the commimities concerned and the strengthenizig of 
'" these organizations and, as appropriate, the forming of new 
institutions and the development of leaders; 









Educating the would-be settlers and their leaders regarding the 



»r 



j il. .iC‘ 



need for and importance of settlement or resettlement as well 
eu 5 the conditions in the new settlements and their roles, 
privileges and responsibilities in them; 



/Ascertaining the 



N 



..1 










' Ascori/cUjnixig ■the sispirci'tlons suid in.'terfes'ts » problems snd dxffiLcul'txcs 
and needs, and suggestions of the people and leaders; 

. .'Presenting the above findings With appropriate suggestions to the 
agency in charge of settlement and/or resettlement fbr use in 
• ' formulating or revising settlement or resettlement plans and 
programmes; . ; > 

Involving the leaders and people in the selection, planning, 
organization , construction , management , development , etc • ,• of the 
sites for set-tlement or resettlement; . 






f', 



.a 



.^...lIobilizing the settlers * - participation through self-help and 

community, action in deyelopm^n-b. of site,- construction and management 
of communal buildings and facilities, promotion of basic social 



services, etc.; 



i ‘ ji. ; 



1 • ••• -• . - 

Assisting -the. leaders and < people in preparing and carrying: out the 
actual removal in a systematic and orderly way emjhasizing both the 
social and j^ysical aspects as well as in evaluating i.compensation, 
and the procedures in this connexion. 






Assisting the settlers in their efforts to build up a new. community 
and to start a new life socially and economically; ..«. . . . 

Helping .tp establish appropriate, social, economic and political and 

■ • *■'** • 

other relations between settlement or resettlement communities and 
^ exis&ng commimities; 

■ V 

Promoting team work among the people, the settlement and/or 

* • . ^ • . . . * • • • r * • ’ * ’ ' . . * • I . , * . * • * ' . • ^ • 

resettlement agency;, technical departments, . local administration 
and other agencies concerned in all the pbove processes; 









Performing other duties and functions required and f all i n g within 

' ft iammuiii ty development worker's technical competence. 

J:-.? ‘O'-: J':. ■■•■•••■•ere'.' ••• 



at'’’ 



A:’*.'*- J: 






... . • r- \ . r J-;' 

i ’ ^ ‘ • • V* ' 



/Bole of 



Role of Coniraunity Development in River Basin Development 
; Objectives; 

To provide the student vdth the general knowledge of the nature, 

- .principles and. concepts of river basin development and its importance 
in and contribution to national and regional development. 

To familiarize the student with (a), the government policy and programmes 
. ^ .of, river basin development and (b) the powers, functions, organizational 
set-up and administration procedures of the agency in charge of river 
basin development,. 

To t.each the student the role and functions of community development 
in river basin development and the performance of these functions using 
community development basic knowledge and methodology. 



Content:’''' 

Kho\7ledge of the nat^e, principles and concepts of river baisin 
development and its import^ce in and contribution to national and 
regional development especial^ social, agricultural and industrial 
do voXopmoii'fc o 

.* V .1 * • 

Understanding of the policy, lavs and regulations, plans and programmes 
of the government in connexion with river basin development. 

Familiarization with .(a) the powers and functions rganizationaX 
set-up and administrative procedures of the agency in charge of river 
basin development as well £is with (b) the e:q)eriences of. selected 
coxmtries in river basin development. 

• * . • ! * ' ‘ ‘ ' y t . . - * * • . * • * •* ■ 

Information on the plans and programmes, organizational structure and 
^s^*'^lniinistrative procedures of agencies and technical departments 



closely, .related to^river basin development. ^ 



f r 












f 




/Participation in 






Participation in the study of river, basin development areas including 
the socio-economic conditions) land holding and utilization) popula.tion 
and families) local institutions and leadership, income and expenditure 
patterns,^ problems and needs, human and other resources etc* 

jdontribution to the. planning of the social aspects of the river basin 
development programfne. . * • 

Identification, in co-operation with the agency of river' basin 
^development, of the role and functions of community development personnel 
therein, such as: 



Identification and establishment of working relations with 
, local leaders and statutory and popular institutions in the 
irjJ:.; -affected areas; • ■ ■. : • 







LCa 



libjplanation, to the people and their leaders, of (a) the 
importance of river basin development, (b) the major details.,^- 
of the government plans and programmes, and its effect on , 
'natidinal economy, (c) the functions, responsibilities, 
structure and prod edures of the agency in charge of river 
' basin development* as well as of the rights, privileges and 
responsibilities of the people and communities in the affected 
t areas to ensure successful river basin develojanent; 



Ascerteiining the aspirations , interests , heeds and problems 
lAi ?.v’ of. th.e people^ a^ communities and presenting the same to - 



%■> the agency(ies) concerned for appropriate action; 

ov.tc people and communities concerned to make 

the necessary adjustments and meet the changes resulting 



vv:j„ i , from river basin development and to make the effective 

; ,/:invest|nent and use of the compensations and benefits, settle- 
ment of disputes, development of leadership* strengthening of 
existing institutions and creation, as appropriate, of new 
organizations required to carry out tlie different parts of tiie 
o-.i :.q.plfiui:Of.. the government, e*g* resettlement, agricultural 
development and industrial and other developments* 






/Assisting t in 



I 
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Assisting, in co-operation with the river basin development 
agency and technical departments concerned, the people and 
commimities in fozmulating and implementing plans for resettle- 
ment and effective use of irrigation water for agricultural 
development as well as of elective power for industrial develop- 
ment; 



Iviobilization of local man-power and community action to carry 
out , in a harmonized way , the immediate as well as long term 
'' XBases of the river basin development programme supplementing 
' ‘ ‘ the resources and efforts of governmental wd other agencies* 

33ie major details are illustrated below: ' ^ 






Resettlement - Refer to content of the appropriate course; 

Agridultm*al communities - (a) organization of the people 
and community to make effective use of irrigation water , 
’throu^ digging channels for irrigation and drainage , intro*» 
duction of new crops, methods, and implements etc.;' (b) 
strengthening and/or creation of such infrastructure as ' 
credits, utilities, transport, marketing, etc.; (c) promotion 
of ; community services including education, home improvement, 
social welfare , health , , housing,, . handicrafts , small . industries , 

^ • r,„-r ■, ... . . 

and cultwal. and recreatioml activities using the [Coi^uhity 
development approach; r, ! 

Industrial centres - strengthening ahd/oi^ organization of ^ 
neighbourhood councils, expansion of vocational training ^d , 
guidance and employment services, promotion of community 

* . /■ T. 

facilities and services using self-help, 'mutiial help and 

" * ■ • 1 

commimity action to supplement the resources ahd efforts Sf 

I* 

'v^‘ governmental and other agencies ; 



f J ‘ * 






-‘‘Helping the people to obtain technical and Qther assistance 
s..i responsible agencies; 









Promotion of concerted action and team work among the people 
and, communities and governmental and other agencies; 



/Performing other 
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Performing other duties suad fiinctions required and falling vdthin 
l^e community development worker's techiucal competehce including 
the establishment of pilot projects for experiment, demonstration, 
research and training purposes. 



Itole of Community Development in Hill Tribes and/or Minority Groups Development 

Objectives:* ‘ 

T6 provide the student with a general knowledge of (a) the background 
and characteristics, conditions and needs of hill tribes or minority 
groups concerned and (b) the experiences of selected countries in hiMi 
tribes and/or minority groups development. 

ifo. give the student en understanding of (a) the problem areas of the 
hill tribes or minority groups concerned, (b) the services available 
arid required to cope with them and (c) . the importance of integrating 
the people of hill tribes and minority groups Into national life. 

^ * 'A * • . 

To familiarize the student with the policy and programmes of the govern- 
ment, for the .development and welfare of the hill tribes or minority groups 
,^cp^cerned and the organization and ftihctioning of the agency in charge 
* .of liill. trib.es or minority groups; development and welfare. , 

, . •. Tb teach the student the role and ftinctions of community development in 
tribes ' and minority groups development and welfare and the 
performance of these functions using community development basic 
knowledge , and methodology. • ; r ^ ^ ^ 

Content: 

lOioyledge p.f j (a) the cultural , sociological and anthropological 
* baclcground and characteristics, as' well as of ..the social , economic and 
other conditions and needs of the hill tribes or minority ^oups 
concerned; (b) the importance of integratix^ these tribes and groups 
into national life; (c) the e3q>eriences of selected countries in hni. 
tribes and/or minority groups development. 






‘crrr f/ 















i i »■ 



/Understanding of 



O ' ' i me 'i':' ’ 
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Kiliv. tl. 



Understanding of the problem aireas (economic , education) healthy welfare) 
etc.) of the hill tribes or minority groups concerned and the services 
available and required to cope with these problem areas. 

Familiarization with (a), the government policy) laws and regulations) 
plans and programmes for the hill/tribes or minority groups concerned) 

(b) the organizational structure) administrative practices, programmes 
and activities of the agency in ..charge, of, and the major agencies 
concerned with, hill "tribes or minority groups development. 

Identification.) in co-operation with the agencies in charge of the 
j dovelppment of these tribes and groups, of the roles and functions of 
commimity development therein and the use of commiu^ty development 
basic laiovrledge and methodology to perform these functions : 

..living and working with the hill tribes or minority groups concerned 

alia * the following: 

. , . Identifying leaders and establii^iing rapport with the leaders 
and their people and wiiming their respect and confidence; 

Making informal and formal socio-economic surveys to know the 
biB r.5iways of life, habits, customs and traditions, organizations and 
leadership, means of livelihood, Urgent problems and available 
services, contacts with the outside, etc.; 

Explaini^ig to the leaders arid their people (a) the government’s 
interest in and programmes for the hill tribes or minority 
groups concerned; (b) the importance and benefits of co-operating 
Viith the government and keeping in close contact with other 

. , * e. . * * ' i ' ' f * * * ' * ; . i * ' • • 

communities; > . 

'.‘i ■ - Ascertaining' the aspirations, immediate and future needs, 
v x problems and'difficulti'es, etc. , of the people and communities 
•. i.-; "lo.'cuid presenting the same to the' agencies concerned for appropii-ate 

^ I V ^ • *• .. 

action; 



, ^-xob:.r‘. 

.o.j.O 



.i i*; 






,8C> ■' • 



/Removing 



0- - .* .‘V . . 



er|c 




^ / 



-fc 






iiiiiiiiiiii 









•mm 



llemoving socio-economic obstacles including the suspicion 
of the. government and the* exploitation of the people by 
government officials, middlemen and other people; 

Frovisionrbf services urgently required by and easily acceptable 
• to the people and educating them to make effective use of such 
servicesi',', ■ ■ 

Shovdng the leaders and their people through mass media and 
visits to selected projects and communities and places of 
‘ historical and other interest, the conveniences and advantages 
of adaptation to and assimilation with national life and 
develoxxnent ; 

Discussing with the leaders and their people ways and means 
to improve their living conditions and their roles in and 
contribution to the ..efforts towards .this^ end; 



'Education and organization, in co-operation with the leaders, 
-H. of. the people and their^ tribes or .‘groups, ’ identification and 



development of new leadership, . hsumonization of the old and 
new, mobilization and.support of self-help, .mutual aid and 
community, action; _ • , 

Assisting - the . leaders , people and the tribes groups in 
. formulatizig and including the determination 

of priprd ties in the li^t of a 61 ear, understanding of gradual 

■ * ^ ^‘ ■'**•••*'* * 

adaptation ys radical change,' simple vs complicated projects, 
short-term ys Ipng-term projects, social. and economic projects, 
women, children and youth projects, etc.; ; . 



Itacoiiraging. and enabling; thSj^ leaders , people and their tribes 
or. groups to assimilate^and/pr.inaintain close contact with 
other people and communities ..leading tP HJAtegration with 
national life; 



\ 



/Promotion of 



i) 
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Promotion of team work fmd concerted action, including the 
establishment of channels of communication amo^ the leaders, 
' people, tribes or groups and agencies; • ^ ' 

.. Establii^ent of pilot project for research, demonstration, 

r ; * t , ' ' ■ * f • , , / 

. training and services purposes; 



o;-- -tf 



Pffirfon«iiig: other duties and functions required and falling • 
within the community development worker's technical competence* 



V. ~ 






Bole of Community Development in City Planning 
Objec^ves: 






!Sp equip the student with a knowledge of the basic elements and 



concepts of city placing and its relationship ; with regional and 



j 1 X to -Txc . 



villtige planningif 






!Co give the student an understanding of (a), the ..physical and socio- 
economic causes and effects of urban blight and. decay of residential 



, no .)/.*•••• tu? 



areas, (b) the nei^bourhood and other social factors in city planning 



IT •- 



and (c) the need for basic community services. 



... To help the . student comprehend the socio-economic implications of 
f/. ; city planiung and to familiarize him with the policy , legislation 



U'x 






and programmes of the government in city planning as well as with 
the orga^zation and functiozdng of the agency in charge of city 
planning. . ^ 



!Do teach the student the role and functions of community development 
in city, planning and. the performance of . these functions using 
community development basic knowledge and methodology.- „ 



. . %*4 -• 1, I ’to* ' lO ' ’ • i 



* . •! 



*. .i- . 






• r 






/Content: 



. 1 .- 



O 
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■Content : 



XV. 

« i* 

r* 

,OC : 



i O j.-; 



. V f n 



Kiibwicdge of the baisic elements and concepts of city planning, its 
relationship with re)gional and village planning and the importance 
: ' Of co-ordination and integration in the process of planning and 
implementation. v -; ’ . 

linderstemding of ’ (a) the physical and socio-economic causes and 
V-.effects of urban blight and decay cf residential areas, (b) the 
nei^bourhood and other social factors vis-a-vis th^ physical aspects 
of city planning and (c). the 'need ^for bas co^unity service^^^ . 
as education, health, sanitation, welfare, recreation, vocational 
training and employment service. 

Gompr^ension of the socio-economic implications of city p lann i n g 
.* witli particul^ reference to the adjustment to a new physical 
environment by migrants from the rural areaO and to a" new form of life* 

iTamiliarization with (a) the policy and le^slatibn, plans and 
]^ogramme of the government in city planning and those clbbely related 
^ to them, .(b)' thei organizatiOiial structiirev administrative practices, 
including rules and 'procedures, programmes and activities, of the city 
> planning^.agency,;fnd those of .other related £^encies and (c) the 
{ e^eriencss of selected countries. ^ city plazming and ; its relation 
■/h.to community, development, h.. ^ 

• ^/Participation in the eht^ city plann i ng 'looking after 

* •■' , * * • T 

its social and cultural aspects, of which the major ones are specified 



*-• • . 0;; 



.. f. 



* Jl* w • ■ 



CO 



r<<\. 



. .xbelpw: : ; 

»• A . . '/ '■ 



I'- "-N :■ 



• ^ IdehtifibatiOn, "in do-ope the agency in charge of city 

planning* Of the role :ahd' functions' of ' community development in 
city planning and the performance of these f mictions using 
community developme.^t basic knowledge and methodology; 



Investigation of the social needs, conditions and problems of 
the people and communities concerned, relative to the physical 
environment; 



/Explaining to 
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Ibq)laining to the people, groups and communities concerned, the 
importance of, and need for, city plasaning, the major details of 
city planning, their privileges and responsibilities as well as 
their role in, and contribution to, city planning; r 

Pi'ssentation of the views and aspirations of. the people and 
communities. to the city planning agency and other agencies 
concerned; 

n -uiv' . Ji i Education and organization of the people by such means as clubs, 
h , • . ' ‘ , mV, groups and neighbourhood associations , . idehtificatioh and 

development of leadership, development of nei^bourhood feelings 
. . and promotion of community services including community centres; 

' , Assistance, in co-operation with governmental departments and 

: :oi' iv a .v v- :W agencies concerned, to the people and communities in 

^ be- identifying problems, formulating plans, determining priorities, 

targets, schedules, etc., estimating requirements and resources, 
obtaining outside technical and*other assistance, assigning 
' responsibilities, and showing them how to take the necessary 

...OM-J to their role and fulfil their reBponeihilities; 

Promotion of team work among the people and agencies concerned - 
to ensure the successful creation of, inter alia , a suitable 
socihl ahd j^ysical environment throu^ city planning; 

Performance of other duties end functiori^ required and falling 
within the community development worker’s technical competence. 






(.; i. .»• • •• • • *. . .*•» ‘ .* 






'•f.. 






. I . 






•• •' ) • ■; P' ' •* '• ■ 

* * / ' *. 
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/Bole of 






R6le of Co mm unity Development in Housing and Industrial Estates 
. Objectives: . .. J:-.. 

!Ib help the student to comprehend the effects of urbanization and 
infl\:K of rural migrants on housing and other problems in the xirban 
. areas of the country t resulting from economic f^ind\u5trial and other 
development. 

I u. .X: r;: Tb give the student an understanding of the need for and importance 
^'Of housing including aim clearance, urban renewal, self-help and 
flow cost housing and industzdlal- estates. 

‘ ‘ ®o familiarize the student with (a) the policy, legislation and 
'.,/f programmes of the government in housing and industrial estates, 
ill V- .J;i. (b) the organi 2 ation and functioning of the agency in^ charge of housing 
wd' industrial , estates ; and (c) the experiences of selected countries 

<'• -vyri; : , ii^therein. ■ . .■ -.v::. ’ 

teach the student the role and functions of community development 
in housing and indusvrial estates and the performance of these functions 
‘ using edramunity development basic knowledge and methodology. / 

■ 'Content:' 

Itoowledge of economic, industrial and other developmants , urbanization 
and influx of rural migration and their effects on housing and 
'■ problems related thereto in urban areas of a country. 

Understanding of (a) the need for and importance of solving the 
problems of housing including slum clearance, urban renewal, self- 
help and low cost housing and industrial estates; (b) the policies, 
legislation, plans and programmes of the government in relation to 
housing and industrial estates ^d (c) the experiences of selected 
co\m tries in such policies and prograiunes. 

•. ' • 

/Familiarization with 








i 
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\ Familiarization with the organizational structure, administrative 
- ic'i '' - ■: ;• practices inbluding rules and procedures, housing plans including 

tjrpee, costs, fijianoing, etc., of the agency in charge of housing and 
: industrial estates, and those of the agencies vitklly concerned with 

especiiajj the social and other services of housing projects aiid 






. industrial estates# 



L’* •- * i-v- ‘ Identification, in co-operation with the responsible agencies, of 

•: theVsocial aspects of housing and industrial estates as well as the 
i :'c ' itile . and functions specified below, which the coirrniuhity development 
: : .; u;^rker s^^ play using community development basic knowledge and 

i^meth 






Investigation of the people and communities concerned and their 

interests, ^d needs and presentation of 

• ..the results thereof to the responsible agencies; 

Pea-ticipation in planning and' implementing especially the sbcial 
. o oj -3’ aspects Of housing and indiistrial' estates prbiiects including the 
standards for the selection of tenets, contrib^^ of ^e . 
people (including as appropriate, rent fixation), t^^ settlement ^ 
and resettlement of the people, the adjustment pf new migrants 
and settlers, the development of new communities, the promotion 
of education, health, v/elfpe, recreation and other community 
services and the management and maintenance of hous;v»6 
industrial estates projects with emphasis on people’s participation 

.and community action; 



• s > % 



nj oJ.x 



1 

\‘ 



r.L 






1 






■ 



IbcplainLng to the people and communities, the policy, legislation, 
regulations, procedures, plans and programmes of the government 
• in relation 'to ^d industrial <^states as well as their 

.!:. ri(^ts and privileges, role and responsibilities therein; 



"vO iVi' 



IV' 



/Question and 
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;r Education and organization of the people', identification and 
tr development of leadership, creation, as appropriate, of nei^bour- 
hood councils and committees, clubs and groups, community centres 
j 'w ! ^ and/or other suitable organizations as channels ior communication 

. 1 .. . • of idesis,. community meetings, planning and action; 

Encouraging and assisting the people and communities to co-operate 
t . v/ith housing and other agencies and to make their own contribution 

* ‘;X :v throu^ self-help, mutual help and community action in the 

construction and maintenance of houses (including acquiring of 
v; the initiation and expansion of community services and 

the development of the entire community including the services 
. . for new migrants from rural areas; 

: norl .^3?romotion of team work and concerted action among the people and 
agencies in housing and industrial estates projects; 

i ; • Performing other duties and functions required and falling within 

; . ; > ,f| the community development worker*s technical competence. 

Role of Community Develoment in Public V^orks ‘ r 

i . 

' Objectives; • i 

Tb equip the student with a general knowledge of the principles 

and concejits of public works and their importance and role in national 

t • • • 

development. 

T6 give the student an understanding of the manpower situation in the 
..country and the effectiveness of public. works as a means to make 
use of idle man-power in national development. • 

rTo fsmliarlze the student with the government policy and programmes 
: of public wjrks and the objectives, functions, organizational . 

^ structure and administrative procedures of the agency in charge of 
public works. 



o 



/To teach 



c 
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.Ob teach the student the role and functioz^ of community development 
in orQsoQXzine and mobilizing idle manpower for public works and the 



. -i: ■ 






performance of these functions using community development basic 
V--' V r.. ^ 'v; ' 

. Imowledge and rnethodplogy. . 

'V5«.u. .> ' ■■ 

Qphtent:.:'. ^ • 



"U Vi* ^ 






t\, C‘-'’ 



ICnowledge of the importance, principles and cbhcepts jbf public works 
j.; A and. thp. role; of public, works in national development. 

l.4'v"Stu^. of the : manpower situation - employment , under- employment , 

unemployment - of the country,^ the importance of development, 

.. ji mobilization and., utilization of .. the idle, m^ in national develop- 

r .-ment. ...... 

., 1 ..' . . . .. . 









ibmiiiariization the policy, legislatibh,- plans and programmes of 

the , government, .in public .works ^ manpower in 

n public woyks as wiB,li as^i;With the e^eriences. of selected countries 
therein,.., .r-.-.;.- • 



TO’ *J.: 



Cpiuprol^e^ion- of, public .works , in . relation . to.?. * ) 

employment, self-help, 

(b) nature paid and volimtary labour, projects suitable 

for national, regional. and local efforts; 

(c) setting- - urban, rural; 

dams, canals, springs, 
reclamation, community 



\ 




(ii) education - schools, libr^ies, etc.; 

t : ^'cS'rSr.tnv '.O’;:''':' V ’i"-' i ■ '' ' " > ' . ' .■■'=. • - 

. . (iii) health - hospitals, clinics, health centres, 

' '’xi', ..-..ilb; i • sanitaitibh-dr^nage, public wells, baths and 

latrines, street cleanliness, garbage 

Qi.'j'icVc’. ^ ■ . d i spos a l , etc.;'--’- 
* fad'’' • ’ v' '■ .li'U ■ ■■ ■" 

- (iv) roads, bridges, culverts; 









..*»*^* ’ :•« 



I , •> * 



-’1 * • / \ 




(v) community centres, play-grounds, public 
... , parks; and cemeteries ; 

(vi) temples, churches, orphanages, homes for the 
aged and other public buildings; 

(vii) housing and community facilities of housing 
settlement and similsur projects; 

/Understanding of 
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^ Understanding of the importance of the principles and criteria of 
(a) pay (cash or kind) in public .works, as emploj^ent or sus relief 
and (b) contribution to public works as self-^help and community 
action vdth emphasis on the principle of equity to be determined in 
accordance iri.th the ability to contribute and the benefit to b6' received 
..from the. results of such works. • , . . 



Familiarization with the organizational structure, administrative 
<»•? practices. (inv>luding rules and procedures) , programmes and activities 
of the agencies in charge of public works. 

c.o.i.ovt'i-'i ^clarification, in co-operation with cone erned’ agencies i of the role 
' and functions of community development in public works as well as 
the methods and skil3s to perfo.iro^. these functiions including: 






d) IbcplainittiSi tc the people and,, as appropriate, to the 



L- ; - r-'’i 



* coiimiunities concerned, the' importance ’and benefits of 
public works to themselves and to the country;* 

(b) With respect to national and regional public Works,' 

^ • undertaking the social aspepts of such, works, (including: 






(i) organization of, the workers; 



fjOOj! */ . . • ’ •. . . ■* < 

' (ii) identification of leaders and their responsibilities; 



(iii) stimulating the morale of workers; 



* ■' r • 4 . . . • . . < . 

• ^ ^ r . (iv) helping to look after the woarkers* living and working 

conditions including health, social, recreational and 
other services; 



*,V * 



’**0 



(c) with respect to public works for relief purposes, participation in: 
, (i) formulating the plan, including costing and financing; 









■■■•' /go 






. , I*. . • • . t 

(ii) selecting suitable projects, ascertaining their 
viability, assessing their impacts; 



■I: 



>■ r ; 



(iii) setting up qualification standards; 



■. j ... Aa 

' (^;y) ' and reviewing applications; 

o.?.-’' ;V- , ;-vtx /(y) selecting 



•'V. *. • t 

, 4 . ^ ^ • < 









k . . 









J 
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(v) selecting and organizing the people: 
identifying leaders; .. 

tr 

(vii) arranging the training of the people in the skills 
of work; 

, ,, ^ .. ,(vi5i) helping the people in looking after the managerial 

.1 V ifo wr-; 0 '' '"^‘^eide Of public Works; including payments, health, 

social and other services; 

•fiii eej?f‘Ur't3C‘X«{ ■ ■ ■ ■ ■ . .. *. • 

'hwiS/'\ h}^i- !‘r ■ ■. • '••(ix)- helping in t^e planning of schemes for the rehabilitation 

people throu^, among other things, vocational 
' guidance, vocational training and employment service; 

.uf-jteoo ^ (dy Vfttiidi I'espect to local public Wrk projects, assisting the 
/jx*3 f 0 ( 5 ./9Hf ^^i’^eople, communities and public works 'agency and other technicians 



. (i) studying needs; 

deteimhi^^^ 

f.:Jr 'ox (c) hxu :r, •. 

(iii) formulating plans; 






, (iv) estimating requirements and resources; 

• J\ff-*r>itr(>iL^v^b ^;t Cy) working out . equi stand^ds of ccntribution and 

benefits; 






. . (vi) assigning responsibilities; 

u:iSM .LOi-r ‘ '>!•/ 



.:r 



f tt j V* C' > • i .. • * ■; . .!\y ' I 

xi.o J.V r:o;- (yii) .i obtaining outside assis especially the technical \ 

h . , side; 

(b) .iviii).^proGuring..andpCare rof- supplies,, equipment, tools, etc.; 

ry.;./ ^-(ix) oi'ganiziiiig,’ training and mobilizing the people; 

(x) management, evalua^on and maintenance of work; 

}'\KL'C)V ' fx) b.f. ■ ••• : o i •: . ... '• ....• • . 

(e) Co-operating with the agencies in charge of public works and 
i:. . .L.. finance and other governmental departments and voluntary agencies 

*0‘T * liu ^ *• ;.*f • A-.. J ' .t ‘ ./.vit,** ... ‘ ... > 

concerned and promoting team work among them; 



y 



...... ;f Ofr 



(f) Performing other duties and functions required and falling 
i within technical competence. 

f 

/Group D 



o 



I 
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Group D - Role cif Special Groups and Institutions in Community Develoiament 
Bole of Women and Youth in Community Development 

.'Objectives s ’ ■'•••': ‘ ■ 

!I?o help ^he student to understand the importance of (a) women 

•• • . ^ , '<v • i'-' ■ • -'i • - 

! j. .emd \b) yputh in community development and national development 

To familiarize the student with plans, programmes and 
-i. • administrative structure of both governmental and voluntary 

. . : , r, . agencies working with (a) women and Qb) youth. 

> i j.-. h . j identify. -^e roles pf (a) . wraen and (b) youth in community 
: ' development and to develop the, p,tudent..^_t^ methods and 

skills for helping women and youth to play these roles. 

Content: . ■ ) 

Study of the .past and present status and conditions as well as 
of the problems and needs of (a) women and (b) youth in urban 

• . •’ ; C: . '■ ' .• I’.’ 

and rural communities of the country. 






* i. . ^ 



I 



Understanding of the importance of the role and participation 

rcl.t«d.c t;.;x vr *pf (a) women and (b) youth in community development and 

^ j-'*- c' 

national development. 

Knowledge of the principles and concepts of working with ; 

(b) youth and famili^ization with the \ 

’ ^ .j ^*. * 

organizational structure, plans, programmes and procedures of 
,alooi governmental and voluntso?y ageri6ies engaged in (a) 

oiic' with the e:q>eriences 

of selected countries in such work. 

Identification of (a) the roles of (i) women and (ii) youth in 






community development and (b) the functions and methods of 






VXJP./l'uJ.’JoV OID, 



‘ f- 



V * i ! ^ J ' * 



..community development in helping women and youth to play their 
l' roles including: 



j v-y'iJ j.; 



ha.' ■ hv.V« %’'t - j 



■ V ‘ oc jfii; . r; r; »v. K • . ' 






V»l* * i .• ^ 



/To know 
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To !aiow their own needs arid problems, and those , of their 
coTjmunities and to recognize their role and respons5.bilities in 
coping with them; 

. . . t • r • . ■ . ' . . • ■ • • 

f . . . . 

To rc.vitalize confidence in themselves and in one another and 
to create in them a desire for a better life; 

To strengthen or establish organizations such ajs groups and clubs, 
including h-E clubs and youth camps, as channels for learning, 
X>lanning and imdertaking joint activities in their own interest 
and that of their communities and country as well as 
identifying and developing leaders; , 



To help women and girls to become good wives , mothers and citizens 



and young men to become good husbands, fathers and citizens and 
to develop women and youth into effective contributors; 

To develop such programmes as civics, literacy, continued 
education, vocational train^ small industries, horticulture 
and poultry, and animal, raising, cultured and. recreational 



activities. In the case of women and yough girls, personal 
hygiene, child care, hbme improvement, cooking and sewing, 

• gardening and -iandicrafts sliculd be added and, in the case of yoim^j 



men, agTrLcuXture, vocational trainingy continued education and 
X>ublic works should be emphasized; 

To detemine priorities, to estimate requirements and. resources, 
and to assign duties and responsibilities, for .the implementation 
of the programmes; 

’ w * • * ... * ' , * * 

To van the understan(^ng and support of. ';he fakily, community, 
government ^d other agencies.;^ . i ; 



To mobilize all possible resources and to implement the programmes 
according to the priority^of heeds and possibilities of success; 



/To assess. 
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.’’t: 



To assess, m^ntsan and expand the programmes; 



,i , * 



To serve as the liaison between ;/omen and youth with the 
governmental departments and voluntary agencies and vice versa 
including the promotion of team work among them* 

Promotion of social action and community programmes for (a) development 
of employment opportunities for the youth and (b) the prevention of 
' l^e causes and the solution of the problems of unfortunate v;omen and 
" Juvenile delinquents. 



, ■ * • It* 

Bole of Co-operatives in Ciommunity Development 



' " Objectives: 






(a) To m-ovide the. student with a general knowledge of the essentials 
and methods of poroperatives and to familiarize him with the 

* M i ' * - * • •» 

objectives, organizational structure, programmes, activities and 
: • .1 procedures of the important nation^ and international agencies 

‘ promotion of co-operatives. . 

(b) .. To identify the mutual, roles and contribution of co-operatives 

: and commimity development, and the playing of thSse roles as a team* 

■Content: • • • 



r * 

•if’"* L*i . ^ y" t . 



• ; . .* 1 '* , 



Understanding of the history and. development, philosophy and 
objectives, principles and concepts, functions and methods of 



'cb-operatites . 



:t.; I*.' 



■ IChov/ledge of (a) the types and levels including federations of co- 
j ; operatives such as credit , ’health , education, ' better living , 

consuraers, utilities, production,' processing and marketing, (b) the 
•pbjec.tiyesi activities, geographical rareas etc. of each type and 
- ; (c):.thei merits 6£;single-piurpose;and multi-purpose co-operatives. 



• . * • « ‘ \ 



/Familiarizing with 












•c . * t •% 



Pcniliai’izins vdth (a) the basic laws and important regulations of 
co-operatives and (b) the aims, structure plans and programmes,' ' ‘ 

rules and procedures of (i) governmental departments in charge of 
co-opcratives (ii) national and international voluntary orgam.zations 
engaged iii co-operative aiid (iii) international technical assistance 
agencies promoting co-operatives. 

Study of (a) the role of co^-operatives in community development, 

(b)' Idle actual extent to which this role has been played and (c) the 
methods proven effective in playing this role. 

Analysis of the causes of successes and failures of co-operatives 
aiid the extent to which community development can help to achieve their 
objectives. ' 






v vv 



' study of (a) the role and fuanctions of community development in 

• J . 

facilitating the operation of co-operatives and (b) the. performing of 
^ (u: .^'=»yvthose functions using the basic knowledge "and methodology of community 
r> CL . S development , indiuding i * r ‘ ^ • 









imparting to the people the importance, meaning, usefulness, etc., 
of co“operatives ; 



• I* 

• , t,'f :■ n •; s 

t .{ *. 



■’ ♦ I 



Helping the people to imderst^d the simil^ities of the basic 
concepts between co-operatives ^d their ^traditional mutual aid* 
practices; 

.! Stimulating , the people Is interest in. co-operatives e^d assisting 

. ; ^ ^ thp, co-operative workers in (a) organizing co-operative societies, 

^ (b) selecting and training, their leaders and office bearers and 

(c) planhihg*ahd implementing programmes and activities of 
interest to the members themselves and to their community and 

.•jc’. ..-rij- U;ii nr : i • c'; • ■ 

country. 



. *' • .* * » *1 , ^ 




Oc 



/Role of 
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„ v'j . , *. >• • ' ' ■’ ’ ' 

Role of Vo . limtgj.-y_ Agencies in Communi t? Development 






Obj’ec'ti VOS-: ‘‘ ' ''' . 

To give the student an underst^ding of the importaince of the role 
and contribution of voluntary agencies to community development. 



To familiarize the student with the programmes and activities as 
i/oll as \/ith the organizational structure and administrative procedures 
of the important "national and international voluntary agencies interested 
in conmiuiity development. 






To teach the student the mutual roles and contribution of community 



development and voluntary agencies and the playing of these roles using 
commvinity development basic knowledge and methodology. 



lO 



i L :r .. 

Content: 

^.rt j.* V ' 



/itu. i‘ 



ir 






Identification of the major types . of dvoluntary agencies engaged in 
community development and familiarizati.on \d*th ■ the historical and 
present roles of these agencies in community develppent especially 
in Asia and the Far East. 






Comprehension of (a) the special importance of creativity, dynamism, 
voluntarism, flexibility, informality, selectivity, etc., in community 
development; (b) the decline in these basic characteristics which has 
resulted from the quick expansion of community development to meet 
' ^ urgent ' heeds ; arid '(c)' the unique rb^ ‘\roluritary agencies in 
c '’initiating, raaihi^ind^ these basic characteristics. 






u I ft* w 






^' clarification of the role of (a) the people, (b) the government and 
(c) national and foreign voluntary agencies in community development 
'and hcccLioniaation in the formulation and functioning of these roles. 



; \\ 






/Knowledge of 
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-;.•i•^^CnowlcdGC of the organizational structure, staff pattern, financing 
rul'd equipment fields^of interest programmes and activities, 
vU: ' methods of v;ork, rules and procedures' and actual achievements and 
contribution of national, said foreign voluntary agencies engaged in 
comi'aunity development. 

i.,< •; •• V-. ■’ • • •• • ■ • 

; Identification of the aspects of community development in v/hich the 
X: .voluntary, agencies have a Junique role to play such as experimentation, 
demonstration, training and research either through establishment of 
^ pilot projects, assumption of duties in connexion vdth existing 
projects, technical and financial assistance, etc. 

Studj’* of (a) th'^ principles, of co-operation betv/een community development 
and voluntary agencies to achieve the common objectives and (b) the 
metliods of playing each individual's, role as part of a team. 

‘ 'fioie bir Lotfed.' GoveAiment and Local Administration in Community Development 



A • •• '-r::-;' 

Objectives: 



I o • # 



Tb provide the student with a general knowledge of: 

i'd (l):.;l!he. basic conpjepts; of local government and local adminis- 

tration as well as their; practiqal application, in countries 
of the region; ... 

(ii) .Tlie. role^x?!*. local^^ gpyerninent and. local administration in 
national development both in theory and in practice.. 

..1 ■ o -;:. ‘^3 . .. . • •. ' j .' ' ■ ■ 

'io eqiiip the student with a comprehension oft- ^ . ;. 

» v.^ tr '^^-'^-^cpmmurdty local government and the local* administration; 

(ii) The role and functions of local government and local 
administration in community development and vice versa. 



1 






/To teach 



- 126 - 



• -To tcc-cli the student ways and means of; facilitating these , inter- 
relationships and to carry out these roles and functions including 
• .the x)romotion of team work and concerted action, using community 
, development, basis knowledge and .methodology. ; i 

To enable the student, where so required by the government, to help 
in the promotion of a new or improved local government system 
: . . ; including, formation of local institutions and training of local 

V leadership. : -.I..- •: •. •• 



Content : 









ICiiov/lcdge of the local self-government concept and its practical 

• « " . ^ I * • ' * * ’ • < • * ; ' * ^ •'*r t • * ■ • ' * * * •' 

' application in the countries of the regn../nr ?lts characteristics, 
organizationsV stinacture and functions, powerc and responsibilities, 

. lav/s and rules, in its three main patterns, viz.; comprehensive 
local goyeripent system (Japan), partnership* system (India, Pakistan, 
Ceylon) and dual or concurrent system (Philippines, Cliina: Taiwan). 

Kiiov/ledge of local administration ait different tiers, its organization, 
functions, powers and* respohs;Lbili ties , in all patterns of centralized 
^ ' (Tliailand) and decentralized [Australia) administration (both by 
b.,r«i;.*rdevolutibn emd deconcentration).’ ~ ' 

Kaiowledge of national laws, rules, procedures and conventions 
;:.c - governing local 'government- ahd local • administration. ' ' ^ 

■s'--. • ' •• • ■/ 

study of the role of local government and local administration in 
national development, both in the formulation and implementation of 
,t)ip development p[l.an theory ^ and, practice, and of measures (e.g. 

. I ... . . ^stablislurient of eocioeconomic inf ras true tur^e , . popular participation , 
etc.) tliat would make their contribution to development significant. 






•'r.r.or 



'•.r.-':nxrj.-i>vo.n i c- 'O.J, 



r 



■..I ‘■'j- 



oXo':-. ■ .cC 






/Identification of 
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I<;iGntification ; 0 f the, conceptual, oi’ganic and functional, relationships 
cw bctv;ecn cpmnunity development, local government and local admini.stra- 
tion, and tiiieir interrelationship as well as interdependence for the 
purpose of development, 

f^saching of the . role and functions of local government and local 
administration in, community/ development as well as measures to fulfil 
their functions including: 



Understanding of the importance. of organized popular 




participation and community action in national development; 
Idpntification of common interests and supportive roles in’ 



.:xl .h.;- S 
vao-ioi:?.:' 



local and national development .and recognition of the 
effectiveness of community developme.nt as an instrument to 

* r i; . . . ' . 

perform development functions with popular participation; 

Utilization of local, initiative, leadership, and resources 
^in^plaiining and implementing development programmes; 






j£n.i. 



^^Providihg’,administrative’ guidance and financiail and technical 
suiDport to community development projects and personnel; 



Ic. p 2 *ovidihs a,hd direction in co-ordinating the 

-O’ -/ f-f' of community development programmes and in ensuring 

1 . .jjQaijj york and concerted action of the administrative and 

T'r -1; eclihical personnel in their implementation ; ' • 

Simplification of administrative and financial procedures 
aelegation of responsibilities for effective functioning 
' of cbrmniutLty ' development ^^'a^ levels ; . . 

Assuming .progressively increasing responsibility for conununxty 

; ‘ ■ ri • r • . ^ ‘ ‘•r** * - . 

t* *. . ^ i ■ • , » ' i . . ^ I 

development* 






*.**’*'**{ * • '7 y \ 
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■ Tcachin^j of the role and functions of comfnmiity development ' and 
‘ its Xiersonnel iii local government and local administration as well 
•"o;; mBtiiods'of these functions including: " 



"kC 



Creation of the understanding by the people of the role, 
X)ov/ers and responsibilities of local government and- locfiLl 
adhiinistration (in all branches) in development; • = 



-.1 



Promotion of team work among the administrative and 
technical personnel and services; ' 



• triOirs 



Fostering of civic sense, identification and development 
* ■“ local leadership, democratic processes, Community action, 

and' local institutions ; ‘ - ■ ; - ^ 












Educatd.^ and organizing people to help institution building 
and maziagement , to evince greater institutional interest dn 
' local deveioimient needs and public matters of local interest 
iidth a view to promote the growth 6'f 'local 'government 
institution or ^to strengthen local goyerrmen^ ^d administra- 



- tion; . 



•* V 






Oi it Furthering an appreciation by- pepple of the sigi^ficance of 
the .national 4e‘v®lopwieh't plan and of ,, other gp'W’ernmental pro- 
: 30 ots/proS^ 3 *nflies and the rationale.^ for these, as well as teaching 
them methodology, whereby local development efforts can contribute 



. to the achievement of national plan objectives; 

‘ V.l.Iobilizing people and local resources,, for activer participation 
in planiiing :and jimplementation,. d.hcluding assignment of 



responsibilities to individuals, groups, institutions, 
conunmrlties, agencies, and voluntary organizations. 

r» \i i • *.V • il' M. . i ' ’ •* • 




/AUNgXES 
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ANNEXES 
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MNEX A • 



AJINOTATED AGENDA OF THE SUB-EEGIONAL WORKSHOP 



if 



Guide-lines for teaching in Community Development 

(a) Teaching the student to be a development agent, planner, 

•*- ' administrator, educatoa;’, etc, , in rural and urban community ‘ 

development programmes as well as the role of a ^community worker 
in special development projects such as land reform and settle- 
ment, river basin and hill- tribes development, industrial and 
housing estates, etc. 

(b) Understanding of wholeness of man, totality of society, 
interrelationship of social and physical environments, and 

t c.tc;‘-';:\r.-4;interaction of psychological and other factors. 

(c) Eknphasis on balanced professional and spiritual development 

student, including dedication to the cause of humanity. 

(d) Focus on actusl problems in national context, translating theory 

:: :xi- . into action.. . r:-; . 

(e) Instilling inter-disciplinary apiproach, and inter-agency 
collaboration; ^eam-work and concerted action. 

(f) Acquiring methods and skills of organising, educating and 

: 0 • developing, the people and the community; using people* s 

organizations as channels of communication of ideas and methods, 
‘■developing lay leaders and sustaining community action. 

(g) Knowledge of principles and methodology of planning, programming, 

,j,;. VadministraVion, supervision', management, etc. 

• • • • • ■ 

(h) Use of i&scussidn £^id demonstration methods, observational 
visits, role playing, supervised field-work etc. in suitable 

'Projects* ^ ; 

(i) \ Development of pilot projects as social laboratories for training, 

research, eaqperimentation and demonstrational purposes. 






. A'.; Vi V U. 



II, Social sciences courses necessary for education in community development; 
Broadly specify objectives, content and weight (number of credits) of each, e.g. 
sociology^ social anthropology, psychology and social psychology, economics, 
political science (emphasizing public administration), iaw, etc* llecommend 
the teaching of these social, sciences in an integrated way and in the context 
of the country concerned, as well as of community development* 

lil*,, Basic .Comm^^»*»ty Development courses with emphasis on objectives, content, 

. .. f. and weight .(number of. credit^) for each course:. . . j.-oi . v ' 

Introduction to community development* .-^ > ’ 



XL 






■ ^ . ' r » ^ . ' •’ V ■ j ** 

(i) Community; structure, characteristic's etc* 



V: I 



(ii) History, philosophy, definitions* 

craioepts. „ 



'(iv) Processes, methods (i*e* working with individuals, groups, 
communities, agencies and institutions)* 

:.r(:vKvy.Co ,;c;; ■. 'c;; f 

. (v),. Functions .of community development .porkers including 

... o .. .If ' ‘ institution-building etc* 






• ... . . , . • • ■ r • ^ ' 

of W orientation course for 



students of other disciplines closely 'related to community 
development* 

* * ?*.*.*’, ^ i ■ ,*• y j i ^ y yj* ’*f*rrr' *, •* * *ji ; . ' . * a I \ 3 ^ )' 

(b) Information course.; 



, , (i) National social and ..economic problems* , , 

tr: (ii).;.' National policies and plans for, social' and economic 
- .,-asvelopment 



t 

\ 









Programmes of technical departments closely related to 
community development. 

(iy);. Technical components of national community development 
programmes, e.g* agriculture, education, health, public 
works, social welfare, home econpmips, .youth work, 
co-operatives, cottage industries, etc* 

Si.r.-' r • : s'.- ’ .■ • " ' 

(c) Relationship between community development and other development 
plans and programmes ; 



Ii',' , s. *:.v V .- { 






.' :■) ‘.V.* • 






(i) Rational. 

(ii) Social and economic* 



is^irtov, .y ,n.\. 

f «V t t M 



/(iii) Urban 



zyi—i 



wm 






iiiii 



mm 



liaiiiiiiiiiiii 



TT 
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(iii) Urban and rural. . ... ' 

(iv) Human and physical. 

Lv... .(v). .Local government aind administration. 

. Cyi) Technical- services including co-operatives. 

(vii) Programmes and projects like land reform and settlement^ 
river basin and hill tribes development, etc. 

.Cviii) Voluntary agencies and traditional institutipns of interest.; v 

(d) Planning and administration of community development with emphasis 
on principles and methodology: 

(i) Planning and programming. 

. . * • . % . .. * • 

(ii) Organization and administration including personnel, 
financing, budge ting i reporting, etc. ■* 



; ' vvr.:(i 3 ;ii) .Supervision Sind evaluation. 



V. .«• 



# 



•• .r : ».• 



(iv) Concerted action and team work, etc. 



<e> Compsurative study of selected community, development prograt.nmes ' 

(including new trends and development, analysis of causes for 
successes and failures etc.) 

(f) Methodologies of other disciplines used in community development, e.g.;/ 

' * ' i 

.; • Social v/ork.* •' ^ . y 

jj . . ^ ‘ „ 

and i home demonstral^onv' ihclufling 4-H Clubs, 

(iii) Social and adult education. 

(iv) Public health, etc. 



*v» 



u.r. 



• (g)- •Social Survey and statistics (Emphasis -Will be on community survey 

.! : .-.and action, .research.. .If . not already included, in bsisic social sciences) c 

. • . • * « ■ • . * . . ... ^ * 

IV. Suggestions for additional courses in (a) rural community development 
and (b) urban community development , if any. 

. •• • ■' : 

V. Inte3^ive study of core aspects of community development s 

(a) F'.ajning, administration and management (at project and higher levels). 

V-’ .♦.* I 4 , 

’~'Cb) Beeearch (with eo^hasis on action research). 






/(c) Sur ervision 



(c) Supervision and evaluation. 

(d) Communication and meuss media. 

(e) Development and mobilization of Human resources' and community action. 



(f) Development of local leadership and institutions (vdth emphasis on 
group work and group dynamics). 



(g) Training of community development personnel. 



1 



(a) '■ Specialized study of manor components of rural community development 
programmes : 



i!ilv(i) Agricultural extensi^ 

(ii) Home economics and demonstration • 
(iii) Social and adult education, 
fu A, j Environmental sanitation . 



(v) Aspects of social welfare services t with emphasis on work 
with women, youth and children, including family pl ann i n gs 









(vi) Vocational training. 

C^i) ' Cottage industries. 

(viii) Co-operatives. 

* d ’ * 

Public works. . 

(x) Social aspects of rural housing and village planning. 



■ . (b) . Specialized study of ma.1or components of urban community development 
programmes : 



(i) Social work. 

(ii) Aspects of social welfare services, e.g. family and child 



• V .* 



welfare including family planning, work with youth including 
juvenile delinquency, prevention and treatment of crime, 
rehabilitation of the handicapped, services for migrants, etc. 






•I * 



* ' r f *% 

,Ki . i 



(iii). i’ Jtaploy^ service and vocational ^guidance and . tra ining 

(iv) Home economics and demonstration. 

. . . . ' •■ ■ ■ ■ ' • ■ . *• ■ “ ■ 

(v) Social and adult education. 

‘f) t . ■■ 

/(vi) Environmental 



\ ' 






0 ( *■ :vOr 
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(vi) Environmental sanitation. 

(vii) Cottage industries. 

(viii) Co-operatives. 

(ix) Public works. 

(x) Social aspects of urban housing and city planxiing. 



(c) Specialized study of the role of community development i n 
other national d^elopment programmes : 



‘I* *• 



. . «• 4 * 



(i) Local government and administration. 

(ii) Land reform. 

(iii) Colonization and resettlement. 

(iv) River basin, development. 

(v) Hill tribes and special minority groups. 
. • (vi) City planning and urban redevelopment, 
i: (vii) Industrial and housing estates. 



Note*' Applicability of the above items will be subject to the needs 
‘ and conditions of individual!, countries as well as to the 
• '../ availability of appropriate faculties and other facilities. 



VII. (a) Development of local teaching material (including recording). 

. (b) Development of field work training . 



(c) Improvement of teaching methods . 



VIII. A<^nHn-istrative problems and requirements for professional educatiba 
in community development! . . / / 



(a) Development of teaching staff. 

(b) Div?lsion of labour and co-operation among academic institutions. 

(c) Cc-operation between academic institutions and operational agencies. 

(d) ■ Status and employment opportunities of community development workers« 



(e) Internal and external resources to strengthen community development 
•'■/•teaching. ' 



NOIE: The above enumerated items are not meant to be comprehensive but 

illiutrativoi .and should be Added to or reduced as deemed suitable. 
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* AMEX B 

Some Esse ntial P oints for t he Reference of 

WOmNG CQMITTEE A . 

'Dealing with 

i . . * . ’*. 

• ‘ • ■ . . , ‘ ’ . ■ *• .' 

Sobial Science Courses and Social Survey and StatisticrS' 

Review and synthesis of the findings and recommendations . of national 
Workshops on the above subjects* 

Basic Social Scie nces 



General requirements of universities in social sciences* 

Social sciences considered basic to the teaching of community^ development* 
Integrated teaching of social sciences for* community development students* 



Suggestions, in the sub-regional context, as regards the objectives, 
content, weight and sequence of the course for each of the social 
.r sciences which are considered basic to the teaching of community 
.development and the yea’^vs) in which to be offered taJding into 
account the importance of a proper balance between the teaching of 
social sciences and other subjects in the total curriculum* 

Needs for and methods of further developing national teaching material 
in social sciences so as to be of specific use to community development* 



Social Survey and Statistics 

■'.V . '■.■■■ ■ . ■•■■■.y-*'' ' ’ ■ ■ ' ■ 

Ebctent to which these subjects 
community developiment* 




should be taught in the .content J0.f 



Needs for and feasibilities of (a) the reorganization of existing 
c courses- on these subjects to meet the special needs of community 
.development, and (b) the organization of special courses thereon 
* for students majoring in community development* *• 



f: 



Suggestions as tic (a) objectives, content, weight and sequence of 
an introductory course on each of the two subjects and those of 
the advance courses for students specializing in research and 
statistics in community development and (b) the year(s) in which 
these courses should b<a offered* 

Neeids^for and methods of developing field training facilities *v.- v 



ml ^ V. I* \ 

•! A ► Sr'* • , 



/Some Essential 






■- 135 - 



» « t, 

f\ . •* * • 



• • •< 

•• *■ . *v 






••• 0 J 



> " :i - : >c Some Essential Points for the Reference of 

. • \ ■ II I — ■ ■■l■ ll■■■ !■ I .1^— 

i:0RKIN3 COMMITTEE- B* • • . . 






• . 
r f v^ » 



The full Working Committee will discuss the following subjects of teachdJig: 
Introduction to community development* 

Information couz'se* 

*• ^ p 

Planning and administration of community development. 

Comparative study of community development programiues* 



Sub«Committee B (i) is assigned to discuss the following subjects of te«^^7»fr 



•. ri,! 



Relationship between community development and • • ’ 
national development plans and progrcimmes. ’ 



H... Ui-i, 






» •, .i,. . • *.• 



Specialized study of the role of community development; 
in national development plans and programmes* 



Specialized study of major components of rural and 
urban community idevelopment. 



Contribution of methodologies of other disciplines 
to community development* 



^following subjects of teaching will be discussed by Sub*»Committe e_^B^_Q| ^ 

Additional courses in rural and urban commimity development : . ' ' " 
Intensive study of core aspects of community development 







r*<r ••••» 

4A.V 






Essential Points — General 



Review and synthesis of findings and recommendations of national, 
workshops and suggestions in the Aide Memoire arid Annotated Agenda 
on courses for professional! education in co mmuni ty development* 



Recommendations of ttie Working Committee for the formulation« in *' 
the sub-regional context, of a curriculum for professional education 
in community development taking into account the foUbwing;,,, . ; . : ’ 



Supply of and demand for trained high level manpower 
in community development* 



New trends and developments in community dievelopment* 






•••■ .M 

/Courses to 



mmim 



mmmm 



mm 



mmmm. 


















Courses to be covered in the Curriculum 



. . k years study in 2 years study in 

Courses and Subpects universities Schools and colleges 

Credits Year ' Term Credits Year Term 

University requirements 
Basic Social Sciences 
Basic community develop- 

ment courses . 



Community Development I 
Introduction 
Information 
Contribution of method* 
ologies of other 
..disciplines . 




6 



Community Development II 4-6 
Planning and programming 
Organization, adminis- 
tration and management 
Training, supervision 
and evaluation 
Concerted action and 
teamwork, etci 



Community Development III 4-6 
Relationship with . 
overall and other 
national development 
plans and programmes 
. - -Role in these plans 
and programmes 
Functions of community 
development pe^^sonnel 
in these plans and. 
prograimraes and methods 
to perform these functions 



2nd 




3rd 



-3rd 



Community I>evelonment IV ■ ' 4- ■ 3rd 
Comparative study of 

selected community . . 

development programmes . j ;!. 

FindiJ^s of new trends 
and developments " 

Analysis of successes ^ , 

and failures. . i. . 

] ... ‘ ^ • f . 

C«> mrminlty Development V 6 • 3rd 8e ^th 

Observational visits 
Fiveld work : • 






Community Development VI 2-3 1st 
Graduation thesis or . papers 

Additional courses considered basic 
for rural and urban community development 



1st Se 2nd . ^ 6 1st . 1st & 2nd 




1st Se 2nd 3-^ 1st 1st 




1st Se 2nd • ^3-4 '2nd 1st 








;r< 

4 4 




; i . 1st 3 2nd 



2nd 




1st Se 2nd ' * f . Ist.Se ^d 1st Se 2nd 



1st Se 2nd 





Courses for intensive study 

• Core ^aspects ojE- community development : 

Major components of community development 

In recommending the basic courses and coui'ses for intensive studyi 
the objectives I content (including major details), weight and sequence 
of each course and the ye^(s) in which to be offered should be included. 
Special attention should be given to the co-ordination of community 
development courses with .’general university requirements and as appropriate 
with school and college requirements as well as with social sciences 

• considered basic to the. teaching of community develvopment. 

Views should also be given regarding the need for and feasibility pf 
an oxd.entatiott course for students of. other disciplines closely related 
to community development. • 



■ ' • '• Essential Points — Specific 

Working Committee B 

Introduction to Community Development 

Formulation of the objectives, content (including major details), 
weight and sequence of this course, taking into account particularly 

(a) the requirements for both rural and urban community development, 

(b) the new trends and developments in comm^mity development and. . 

(c) the role of community development in overall and other national ' ’ 

• i'ddvelopment plans and programmes. ' 

dr. * • I - , . 

< . i . . Clarification of the . similarities and differences between coimnunity 

^-Organization and community development. Pros and cons for .combined teaching. 



'' regarding,: the objectives, content (including TOSjor details), 

weight and sequence of the orientation coiuirse for studeh.ts. of btherjiP^cipl^ 

closely related to community development. 

. . * • • . * * 

. * ■ • • - ■•.*.. 1 ’ * * ' » . . • 

Information for Commuhity Development 

. .Vievrs regarding the need for such teaching as well as ..its objectives, 
content (including major details), weight and sequence. 



.Adding to. the content of teaching, such topics as policies and 
prb|p:‘amm^sl organizational .structure ^d administrative procedures of 
the' agency in charge of community development. * . ' ' 






. Instructors for .t^his . sub ject and their co-ordination. 



:iv , 



» • ^ ^ , ... • . . 

Plisjmihg and administration of Community Development 



, Extent to which this course has been offered, and the need for and 
ways' and means to strengthen it. ^ 



/Suggestions 



Suggestions regarding objectives, content (including major details), 
weight and sequence of the course and the year in which to be offered. 

Objectives and content should be programme and development oriented, 
principles and methodologies should be emphasized. 

Comparative Study of Selected Community Development Programmes 

Suggesting objectives and content (including major detadls) with 
special emphasis on (a) the positive and negative aspects of selected 
community development programmes; (b) the reasons for successes and failures, 
and (c) the development of new concepts and methods, including community 
development as an approach and the role of community development in . national 
development plans and programmes like land reform, local government and. 
administration, etc. 

Inclusion of (a) xniral and urban community development programmes, 
and (b) other important plans ^d programmes. Hecommendations of criteria 
for selection of programmes and countries such as: 

Sural and urban community development programmeSk . ^ r. ^ ^ 

Successful and unsuccessful programmes. . 

' . :Countries inside and outside of region. 

Sub-Committee B (i) 

The subjects of teaching for which this Sub-Committee is responsible 
are closely related not only to themselves but also to some of those to be 
disOussed by Sub-Committee B (ii). Hence, the question of co-ordination or 
integration should be given special sonsideration in the study and recommendations. 

- ■ " • Study of the relationship between community development and other 
■ development plans and programmes 

Role of the human factor including popular participation and 
community action in overall , and other national development plans 
and programmes. . 

' “ Analysis of the relationship sunong these . national development plans 

and programmes. 

N 

* 1 * ' ' ■ ■ * > . * • ■ t 

..(Assessment of the contribution e:q>ected of and made by community 
development to these’ national., development plans and programmes. ^ 

Analysis of the major factor contributing to the success. and failure 
in establishing and improving the relationship between community 
development and these national development plans and progreupes. 
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Study of ways and means to further ./he relationships emphasizing 
mutual understanding, respect, support and, contribution , as. well as 
team work and concerted section. 



Study of the role of community develcpments in overall and 
national development plans and programmes 



• *. 



Identification of national development plans and programmejs, in which 
community development should have a role to play. 



Extent to which community development has played its role in these 
national plans and programmes. 



Categories of community development personnel requ'ired to play this 

role. • , . .. . ■■ , 



Special knowledge and methodologies which community development 
personnel should learn in order to perform their functibim .in each 
of these national development plans and programmes. . 



Specialized study of manor components of rural and urban 
community development 



r 1. 



Vipws regarddLng -Uie desirability and feasibmty for community 
development studentjs. to choose a major component of pr urban 

comiuiity developm^t for specialized study, either as an addition 
to . or a. substitute of the intensive study of core suspects iof 
community development. 



Identification of major, components of rural and urbs^ community 
development suitable for' specialized study by community' development 
students., taking into account particularly the recommendations of 
the national workshops and the suggestions in .the Aide Memoire and 
annotated agenda. 






Suggestions regarding the number of courses for each of the components 
considered necessary and feasible as well as, the objectives, content 
(including major details), weight, sequence, etc. of each Of those 
courses, and the year in which to be offered. 



. 



Study of the contribution of methodologies of other disciplines 
■to > community development : 






/I i.* 



Views regarding the need for conducting a separate course .pn this 
subject or combining it with an appropriate course. 



Identification of the methodologies of other disciplines which have 
....aid .cpntribut j on to make to community development, taking into 
‘"‘b^ebtiht particularly the recommendations of the national workshops 
and the suggestions in the Aide Memoire and annotated agenda* 



/Extent to 









s 












rnmimmmmm 



Extent to which these methodologies have been taught in community 
development professional education. 

Suggestions ati to the objectives y content (including major det^ls), 
weight and sequence of the course taking into account those of the 
information course, and the specialized study of the major components 
of rural and urban community development. 

Instructors to teach this subject and their co-ordination* 

Sub-Committee B (ii) 

/ 

Additional courses in rural and urban community development 

"Views regarding the similarities and differences between rural 
and urban community development as a programme and as an approach. 

Pros and cons of combining the teaching of rural and urban community 
development. . .... ..... 

Suggestions as to the objectives, content (including major details), 
weight and sequence of additional courses for (a) rural community 
development, and (b) urban community development, emphasising the 
co-ordination bf the teaching of’ these courses especially in relation 
to content, if combined teaching of the two subjects is considered 
undesirable. 

Intensive study of core aspects of community development ’ 

'Need for such intensive study considering the demand, for trained 
' high level community development personnel. 

Identification of the core aspects which require intensive and systematic 
. ' ■ > ’ ‘ ntudy, taking into account particularly the recommendations of the 

national workshops and the suggestions in the Aide Memoire and annotated 
'agenda.-'- t 

Suggestions as to (a) the order of priority of the core aspects of 
study taking into account the needs as well as the availability of 
teaching staff and material and (b) objectives, content; (dLncluding 
major details), weight and sequence of each course on the core aspects 
' ' 'selected and t^ year(s) in which to be offered* ' 



/Some Essential 






lh2 - 



t) 



(g) setting up of a national committee in each ooimtry for the 
development of teaching material for community development; 

(h) internal and external* resources to assist in the development of 
national teaching material; research funds of universities and 
schools, grants from goveriiment and foundations, and international 
technical assist^ce agencies. 



B* Development of field work training . 






'-.o'-V; 



XC T, .;Vjr .1 ‘ i 



Review and synthesis of the findings and recommendations of the 
i national workshops oh field work. ' ■ . . 









R:esent situation in field work training in community ;^devel6pment; 
supervision under trained and/or experienced instructors; kinds of 
field work training, 'number of credits for field work, . timihg, need 
for strengthening field work training. 



.i :-- 

. ;r.:.^gentials of field work training. 



<}C: 



.i lO.r ’L J' m* ■ . 't 
• f. V 1^: I 






Securing co-operation among academic institutions and governmental 
and voluntary agencies in development of field work* ta^a inin g. 

* ^ Views regarding the ' development of existing projects into social 

laboratories for research, demonstration and training in community 



" ' development. 

Internal and external assistance required for the development of 
• 'field work' training. ■' : / . :':o i/..j 

• . ' . : ; _ , -.-X- , .••••'. I.'. 

C«- Development of teaching methods. . . 



•Ji. ■ 



f 



■ Review and synthesis of the findings and recommendations of the 
national workshops on methods of ! teaching community development! 
lecture, discussion, seminars, workshops, role playing, observational 
visits, field .work, etc. . 



Close interrelationship between *”ethods and content of teaching, 
j Illustration through review of. community development cia?riculum. 






.V. 



Suggestions, for, furthering the development bf teaching methods 
in coDununity development. Evaluation of effectiveness of teaching 
methods*. 






• * ^ Vir .. 



/••• ••• M 









0 .i r:’ 



' /some iissential 
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A:; . ... Some., Essential Points for the Reference of . 

Working Committee D 
Dealing with 

I 

Administrative Problems and Requirements for Professional 
Education in Community Development 

Review and synthesis of the findings and recommendations of national 
workshops in relation, tp. the above subjects* ; . . . 



General administrative probler.M 






) 



Recognition of need for and contribution of professional community 
development personnel by governmental and voluntary agencies* . 

f 

Supply of professional community development personnel* 

* » * ; ' 1 • . ■* * . • . . * ,. ■ ■ . . ■ . . i... . 

Role of universities in professional education for community development* 

Availability of qualified teaching staff in profe.ssional education fdr 
community development. . 

Interest of promising students in community development as a career* 

' ^ Raising of status and increase of ^ employment opportunities. fQap’.;pro<- 
fessional community development personnel. 

Financial and other physical requirem^ts. . ^ ^ 

Development of teaching staff * . 






■) 



Views reg^ding the qualifications of teachjjig staff fpr pr.9^essional 
education in community development? • 



’ ■ Personality 

Academic training 
V.v • -r^ractic --^qaerience 



V* 






Recommendations for the development of community development teaching 

sWff inside- and outsidie of the country.. 

• . * • . * * * * 

'*'**■• r * • ‘ ‘ ‘ * •• ‘ \ ■ . * ■ ‘ ■ i 

National and international resources to support: ; 



• > o • * 



Ej^ert seanrices ^ 
Fellowship , gran.ts 
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Stimulation of the interest of promising students in the study of 
community development 

Standards of selection: 

Personality 
Background 
Education etc. 

Fellowships to needy promising students. 

Increase of the understanding and support of governmental authorities 
and technical departments and the voluntary agencies in community 
development ^ 

Orientation through seminars and conferences. 

Demonstration through concrete results. 

Understanding of and contribution to the programmes of technical 
departments and voluntary agencies by community development personnel. 

Status and employment opportunities of community development personnel 

• •• X • * (**♦ ' * • ' . 

Raising of status in national civil service systems. 

‘ ' Creation of new employment opportunities. < 

' Increase of salaries and promotion and development opportunities,, etc. 

Increase of funds and facilities for study and research in community 
development to enrich its teashing 

Formation of comprehensive plan for field study and documentary research. 

i ' . . . ■ ■ 

Creation of community development research councils. 

Publication of community development technical journals. 

Co-operation among academic institutions in study and research. 

Co-operation between academic institutions and operational agencies in 
improving community development training and education 

Participation and contribution of academic institutions in planning 
and conducting pre-service and in-service training new and existing 
community development Workers; t 

Participation and contribution of operational agencies in planning and 
isqplementing cuxriculum for professional education'^ in community development. 

/Enqployment 



Braployraent of, cqmmunii^ graduates -by operating agencies. 

•«.»»» 

Assistance by academic institutions to operational agencies in research, 
planning, evaluation, etc. 

Convening of seminars and workshops oh community development training 
.and education. 



Developing community development pilot project s^b social laboratories 
for research, experimentation, demonstration and training purposes. ‘ 



Internal and external assistance to strengt hen nrcfessional ’ education-. 
in community developmenin)n comprehensive and long term laasi s 

Expert services. 

Fellowship grants. 

Audio- visual' aids and other eqidpment for teaching. 

Teaching literature. 

Funds and .other assistance- to pilot, projects. 



Regional co-operation in p romo t ing professional education in community ' 
development 



'V 



Ei:change of information, literature, visits and personnel. 

Holding of regional or sub-regional conferences and seminars.' • • ;.. ;b 

Development of national community development educational > - ; , . 'r:- 

facilities for regional and sub-regional use and- vice versa. 
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mST OF PAKnCIEABTS IN THE SOB-liBSIOHAL WORKSHOP 

' • ‘ CHINA ■ . •. 

Mr* T*C* Van, Professor in Psychology, National Chengchi University, Taipei* 

Mr* S*S* Liu, Director, Deportment of Social Affairs, Ministry of Interior, Taipei* 

Mr* Y* Fu, Commissioner for Social Affairs, Taiwan Provincial Governii^ent, Taichung* 

Mrs* C*S* Yeh Cheng, Head, Department of Sociology and Social Work, China 
Cultural Institute, Taipei* 

Mr* H*Y* Lee, Head, Department of Sociology and Social Work, ^ovincial Chung 
Hsing Unive].'sity, Taipei* 

Mr* Y*Y* Huang, Director, Biireau of Social Affairs, Taipei Municipal Government, Taipei* 

Mrs* Helen Ren Ling, Lecturer, Depaz’tment of Sociology and Social. Work, ■ 

Provincial Chu^ Hsing University, Taipei* 

HONGKONG 

Miss Dorothy Lee, M*B*E*., Principal Officer, Youth Welfare Section, Social 
Welfare Department, Hong Kong* 

Mrs* Chou Chen Han-fen, Social Welfare Officer, Youth Welfare Section, Social 
Welfare Department, Hong Kong* 

Mr* David Elder, Director, American Friends Service Committ^^e, 30, College Road, 

Ground Floor, Kowloon, Hong Kong* 

Mr* Harold Ho, Lecturer in Community Organization, Chung Chi College, Chinese 
University, Ma Liu Shui, New Territories, Kowloon, Hong Korig. 

Miss Lee Hei-man, Lecturer in Social Work, Chinese University, Ma Liu Shui, 

New Territories, Kowloon, Hong Kong* 

Miss Louise She, Lecturer, Board of Social Studies, University of Hong Kong, Hong Kong* 



JAPAN 

Mr* Tatsuo Wakabayashi, President, Japanese Association of Schools of Social Work, 
Meiji Gakuin University, Shirokane, Tokyo* 

Mr* Shin-ichi Shigeta, Professor, Meiji Gakuin University, Shirokane, Tokyo* 

Mr* Daisaku Maeda, Programming Supervisor, National Council of Social Welfare, 

1, Sannen-cho, Chiyoda-ku, Tokyo* 

I ' ' 

Asmii 



O 



KOREA, REPUBLIC OF 



* * 



Mr. Won Kyu Kim, Director, Bureau of Social Affairs, Ministry of Health 
and Social Affairs, Seoul. 



Mr. Sang Nak Ha, Professor, Head of the Social Work Department, College of = 
Liberal Arts and Science, Seoul National University, Seoul. 

Mr. l^ong Jip Moon, Associate Professor, Head of the Department of Rural 
Development, College of Commerce and Economics, Chungang University, Seoul. 

Mr. Jae Hon Lee, Director, Bureau of Rural Guidance, Office of Rural 
Development, Suwon. 

r 

THAILAND 

I4r. Sai Hutacharern, Director-General, Community Development Department, 
Ministry of Interior, Bangkok. 



Mr*. Suvitaya Yirgvorapiint, Chief, Research and Evaluation Division, 

Community Development Department, Ministry of Interior, Bangkok. 

• • • 

Mr. Prasit Disavat, Cliiof, Hill Tribe Welfare Division, Public Welfare 
Department, Ministry of Interior, B^gkok. 

Mr. Charoon Chamcharern, Chief, Adult Education Division, Ministry of l^ucation 
Bangkok.. • ' 

Miss Nuannard Anjatayakul, Lecturer, Faculty *of Social Administration, ’ 
Thammasat University, Bangkok. 

Dr. Amara Paksasatya, Associate Professor, Institute of Public Administration, 
Thammasat University, Bangkok. 

Dr. Jacques Amyot, Lecturer, Faculty of Political Science, Chulalongkorn 
.University, Bangkok. 

Miss Nilawan Pintong, Chief of Area Operation, The Women Volunteer Corps 
for Community Development, National Council of Women of Thailand, Bangkok. 

Mr. Cheochan Cheepsuwun, Trainer, Training Division, Community Development 
Department, Ministry of Interior, Bangkok. 

Mr. Wimol Puangtong, Trainer, Training Division, Community Development 
Department, Ministry of Interior, Bangkok. ’ 

Pinit Gamchanayongs, Direv^tor, TUIH/, Ubol. 



/SPECIALIZED 





( 



D 



D 



D 



- 148 - 



SFUCIALIZED AGENCIES 



Food and Agricultiire Organization of 
the United Nations (FAO) 



Dr. Nita Soysa, Regional Home Economics 
Officer, FAO Regional Office for Asia 
and the Far East, Bangkok. 



United Nations Educational, 
Scientific and Cultural 
Organization (UNESCO) 



j 



Mr. T. ICrishnamurthy, Adult Education 
Specialist, Regional Office for 
Education in Asia, Bangkok. 



World Health Organization (WHO) 






Dr. D.H.S. Griffith, Regional Adviser 
on Community Health Services, WHO- 
Regional Office of South-Eaist Asia, 
Delhi, India. 



United Nations Children’s Fund (UNICEF) Mr. Brian Jones, Director, UNICEF, Bangkok. 






Mr. Simon Pclak, Thai Area Mission 
Representative, U^HCEF, Bangkok. 



Mr. A.E. Meager, Senior ]^ogramme 
Officer, UNICEF, Bangkok. . 



Mr. P.K. Ghosh, Programme Officer, 
UNICEF, Bangkok. 



'* Agency for International Development 
United States Operations Mission to 
Thailand (USOM) 



Mr. Frank V/. Sheppart, Jr., Chief 
Social Development Division, Bangkok. 



Dr. Orlin J. Sccville, Deputy Assistant 
Director for Riu:*al Affairs, Bangkok. 



. - V. 



i 



Mr. W. Sommers, Ad’tdser on Public 
Administration, Bangkok. 






’ » V-V . 



Mr; William Berg,^ Adviser to the . 
Ministry of Interior on Training for 
Local Government, Bangkok. 



Miss Parin Vakharia 



United Nations Bureau of Social Affairs, 
Bangkok. 



Dr. H. Schiller 



UN BTAO Adviser on Social Work Training, 
Thammasat University, Bangkok. 



Dr. M.V. Hhatawdekar 



.t ' •' ^ 



I , . 



Professor of Social Planning, Asian 
Institute for TSconoraic Development 
and Planning, Bangkok. 
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* t 



Mr* R*M* Ber£^ 



Mr* Robert Neher 



' ' ‘ < * K- 

Mr* X*S* Macaspac 

• ... • ’*■'>. i 

Mr* W*S* Ameil 



Mr* H*A* Hbssd 

. ■ ' • * 

U Xhin Mam^‘ Qyi. .. 



•■'I .. ..r / 



.V- 'I. 






( 



' ■ #•» 



*< • , *, 



. •. '•.’J ‘ 

Mr*. Homi B* Minocher Homji . 



Executive Secretary 

Officer-in-Clwge for the Executive Secretary 
Chief, Division of Social Affairs 



Regional Adviser on .Training for Community 
Development, Division of Social Affairs 
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Community Development Officer, 
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Social Policy and Research Officer, 
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Social Affairs Officer, 
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Social Affairs Officer, 
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Inaugural Speech 

' •*i*v •; • , . ’ . k* ' • . 

U Nyun, Executive Secretary, ECAFB 









• t. ; : . . 'Xt is. with great pleasure that I welcome you all to this Sub^Ref^donal..: . 
Workshop on-'Pi’bfessionai Education in Community Development. 

Community development, under different names, has long been employed *•’ 
by countries of the region as an instrument for improving living conditions, 
especially in areas IP^ interest in community development -• 

- stems from the conviction that developing co^rntries in Asia with limited ^ 

financial resources c^ best solve their socio-economic problems by developing 

. t**. 

,^r ^ , • . .. . V . 

and harnessing their abundant man-power to their efforts for national advance- 
ment. But community" development ’ canhot function ef f actively ' without trained, ' • 
dedicated and competent personnel of all categories and at different levels. 

■ r .Inspita of community- development's long history and the great advances 
.made with it in countries of this region, a great deal remains to be done in , 
community development training. Most of the training centres already 
established are on an ad hoc basis and ar.a. primarily concerned with front- 
line vrorkers who, though important, cannot undertake this vit^ task alone. 

To be effective, community d'^yelopment, like other large-scale wider takings, 
needs high Xevel personnel to plan, organize and administer it... . . 

, In the past, many universities and col3.eges did not pay a.dequate .. 

attention -to community development research and training. Encouraging 
' ’'"'i[avbloi^ehts^ however, now taking place. Professional education 'in rur^ 
community development at the graduate andrnnder-graduate levels has either 
been started or is being planned in several countries. Furthermore, many 
schools of social work offer teaching in community organization and development, 
but hitherto it has often been mostly in the context of urban areas. 



** 



r 
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^ training centres, academic institutions and schools of 
social work have ' encountered o number of difficulties in their attempts to 
systematise and strengthen community development training and education... 
Experienced instructors are lacking; suitable curricula have not yet been 
developed and training material and field facilities are inadequate.. 

Recognizing the importaiice of trsdning as a means of increasing the 
impact of community development ori national economic and social development, 
the Economic and Social Council of the United Nations, during the decade 
1953-1962, adopted twelve resolutions on education and training directly or 
indirectly related to community development. One of the major Proposals ; fbr 
Actxon o_f the United Nations Development Decade is the training of community 
development personnel on an increasing .scale. The urgent need for such training 
especially for instructors, and for improving its content and methods was 
vparticularOy emphasized by the Economic and. Social Council in resplution 
975 E adopted on -I August 1963. N 

Community development training experts have, upon request, been 
assigned by the United Nations to assist governments in their efforts to . 
strengthen* and esqpand their training programmes; fellowships have been 
■ awarded to nationals to study community development, abroad, individually or 
•in ^oups; several* stii^touzs have been organized; and community development 
e:q?erts have assisted thegovernments in initiating and; improving training 
in this field. To further understanding of the relationship . which ebi^uhity 
development bears to 'economic development, land reform, local goyernmehtj' 
co-operatives and voluntary agencies and . to demonstrate its effectiveness; . 
in national development, several . research projects and evaluation 'ndsh^ 
have heeh and are being undertakeni' \ : 



Community .development in some countries has failed to live up;.to 
the es^ectatiens which its leaders, in their keen enthusiasm j aroused. New 
. situations and needs have developed. Community development as a programme is 
undergoing critical appraisal*. . Community development iis' being gradually- 
• adopted as a means of facilitating agricultural production, public works, .. 

^ .*-i.T education,, health and .social .welfare services through the development. -and 

mobilization of human resources and community action. The increasing ’ 

/interest 
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interest of governments in rural and urban development, land reform and 
settlement, tribe and river basin development, city and village planning, 
industrial and housing estates, local administration reconstruction, etc*, 
has created new opportunities for community development. A new look and 
fresh initiative are required to cope with the new challenges and opportunities* 

Believing that community development training is the first pre- . 
requisite for ensuring this fresh initiative, the Economic Commission for 
Asia and the Far East has redoubled its efforts to promote such training. 

The staff has been reinforced by a regional adviser and an associate • 

I o^qpert' on training for community development. In addition to strengthening 
" direct and information services to governments, a three- tier programme to 
provide training in community development is being implemented. 

t • .' * * ' * 

The first tier is the organization of national workshops on training 
in community development. During 1964 and I965, eight national workshops 
and technical meetings were organized by governments and academic institu- 
tions with the technical assistance of ECAFE — one each in China (Taiwan) , 

Hong Kong and Japan, two in the Republic of Korea and three in Thailand. 

Some of these were required to study and recommend, in the national context, 
a curriculum for professional education in community development at universities , 
and schools of social work, and others desilt with in-service training of 
community development supervi.sors and other workers. About 3S0 educators, 

4 

administrators and operators of community development and related disciplines 
participated; their composition was designed to integrate the teaching, 
administration and operation of community development on the one hand and to 
relate community development to appropriate disciplines and services on the other* 

It is very gratifying to note the active interest of the governmental 
agencies and the direct involvement of universities and colleges in improving 
community development education. All these workshops and meetings were 
organized and conducted by the governments and academic institutions themselves. 

I am ^ppy that ECAFE has been given the opportunity to make some technical 
contribution to their success, which was, however, primarily due to ^ ^dedication 
and competency of many of you here in this conference room* I note witn great 

-ojj /interest 
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interest that some countries have decided to hold such workshops on 
continuing basis. Because of the limited resources at its disposal, it 
has so far not been possible for EOAJFE to help in organizing similar work- 
shops in countries west of Thailand, We shall tiy to do so next year if 
such assist^ce is required. 

The second tier of the programme is the convening of sub-regional 
workshops such as this one and a regional e:cpert group to study and recommend, 
in the sub-regional and regionta contexts, suitable curricula for professional 
education in community' development. They are being organized subsequently 
to the national, worlcshpps so that they may benefit from the latter »s findings 
and from the knowledge of the outstanding participants. 

The third tier of the programme is the conducting of short-term . • 
regional training institutes for higher level community development personnel. 
The Asia and the Far Esust region, unlil^e the Middle East and Latin America, 
does no^ have a permanent regional centre for training in community' develop- 
ment. To meet the urgent need, it is hoped that a n\imber of regional' short- 
term training institutes for community development instructors, planners,.... 
administrators, researchers, evaluators and supervisors will be organized. 

Their objective will be to increase the knowledge and skills of the participants 
in' the aspects of community development for which they are resppnsible in 
their respective countries. Emphasis will be given to practical problems, 
basic knowledge, major essentials and new practices and techniques, etc., . 
relating to the subject matter for which each institute is organized. 

The first training institute for community development instructors 

i 

and officials responsible for national training programmes and directors 
in ch^ge of important training institutes will be conducted in 1966. 

The findings, of the national and sub-regional workshops and the regional 
e^ert group will be used as a guide in these training institutes. 

I attach great importance to this Sub-Eegional Workshop and be^^ .eve 
that you, the elite of the national workshops, will fully achieve its 
objective, namely to forraiaate sound curricula for professional education 
in community development, rural as well as urban, designed to train workers 
80 that they will be able to produce concrete and satisfactory results. 

/I have I 
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I have reviewed the annotated agenda and strongly endorse the 
proposal' that the curricula should give special emphasis to (a) developing 
both the spiritual dedication and technical competency of students, 

(b) balancing theoreticail backgroxmd and practical skills, (c) using 
community development as an approach in the promotion of different ‘ 
technical, services, (d) identifying the role and methodology .of community 
: ' ^ workers iu rural and urban development, land reform and settlement, tribe 
-rand, riy^r basin development, etc-, and (e) developing and mobilizing 
human resources and community action in national development. . , . 

.■■.‘Mi' • 

It is my strong conviction that the principles and methods of = 
community development, properly defined, rightly focussed and effectively ' 
applied,, will make, a significant contribution to the development and mobiliza- 
' %,tion of the. abundant human capital which is so urgently needed tc expedite 
.economic and social development in our region. ECAFE has pioneered in a 
. niimber of significant adventures such as the Mekong Development Project,. 

. the Asian Highway Project and the Asian Development Bank. You can help 
us to embark upon another adventure; for. when, as a result ^ of our efforts, 

Asia comes to possess dedicated community development personnel equipped; - 
.‘J t' .;witl:i, the knowledge and skill to develop human capital to .the fullest . p; 
extent, that achievement will be of no less significance to the region|S; 
prosperity than. any . of the projects we have so far undertaken.,. 



‘X'^wish you every sticbess in your deliberations ^ 
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OOMPOSITION AND BESPONSIBlLITlES OF- WOBKlNG COMMITOm AND SUB-COmCTTEliiq 

WORKING COMMITTEE A. 



Social Science Courses 

f’ .. . , . . .V 

Soci^ Survey, and Statisticis 



Discussion Leaders 









Mr* Tatsuo Wakabayashi 
Mr. Amara Raksatotayei 
Miss ' Louise She 



Social Work 
■ Res'e^ch 
Social Work 






Japan 

■^Thailand 



Hong Kong 



Secretary 

J* 'ibayot 



. ,/#|r 



Anthropology 






Thail.ahd 



Members 






Mr* M*V. Ehatawdekar' 



. »r 



Economics and Soplal 
Development 



Asian Institute 



■ 



Mr. R. Neher: 

r. > 

Mr* Frank W. Sheppao*d Jr« 



■ .1 .« c*: 



Community Development 



Rural Sociology and 
Gommu^j;y. Development > 



ECAFB 

USOM 



Mr* W. Sommers Public Administration 









Mr. T.C. Van ’c’.-v* P^syphplogy7^;;u:a 



>• 



USOM 

) 

China , 
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womNG commitm; b , 

‘ Introduction to Community Development ,. 

••• 4>a** m- - 

Information Courses 






Planning- and Administration 
Community. Development 

Comparative Study of Selected 

Community Development Programmes 



Discussion Leaders 

Mrs*. .C*S* Yeh Cheng 
Mr* ' Sl^-Ichi Shigeta 
Mr. S.N* Ha 



Social Work 

^Community 0rgani2satipn .j ; 
Social Work 



• ^m4t ••#«<*; 



CJhina - 

Japan . i/. 
• ’ *1 

Korea , .. . 



O 



Secretary 



Mr* rHsurold Ho 



Commvinity Organization 












Ho^ 



SUB-COMMITM B(i) 

Helatioziship betweei^. Community Development 
and Development .Plans and Programmes 

Specialized Study of the Hole of Community 
•Development Personnel in National and ' 
Special Development Plans and Programmes 

Specialized. Study of Major Components of 
Hural and Urban Community Development 






J • 
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Contribution of Methodologiles of Other 
Disciplines/ to Community Development 
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Discussion Le'* lers 

Cheng 

Mr* H*J* Lee 



Social Work 
Hural Guidance 



China 

Korea 
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Secretary 



^Mr« Harold Ho . 

/ * 


. .Community Organization 


Hong Kong 


Members 


t* ' ’ 




Mr. W.S. Arneil 


Resettlement 


UN 


Mr. L.C. Arulpragasam 


Land Reform 


FAO 

'. ? • * •* 


Mr. William Berg 


Local Government 


' US OM """" 

f * 


Mr. Charoon Chamcharoen 


Bducation 


Thailand 


Mr. Prasit Disavat 


Hill-trxbe Welfare 
and Development 


Thailand 


Mr. Y. Fu 


Social Welfare Adminis- 
^ t.ration and Human 
’ Resources Development 


<!?hiim 

• . .* 

.*'A 


Dr. D.H.S. Griffith 


Community Health Services 


WHO. ;• .. 

• ; *i»: . 


• . .U Khin Maung Gyi 


. ’ Public Administration , r . 


'.BCAFB 


• Mr. H.A. Hosse ' 


; , Housing and City Planni^ . 

if'- 


BCAFE 


Mr. T. Krishuamurthy 

• • ' . • * 


Adult Bducation 


UNESCO 


i'T! . . • “ V' * * 1 j • C 

Mr. I.S. Macaspac 


River Basin Development 


BCAFE! 


Mr. S. Folak 


Women and Child Welfare 
,:rServices 


UNI CE2F . 


Mr. Orlin J. Scoville 


Agricultural Economics , 


USOM 


• 

'Mr.' B.B. Smxth'.,'-.. . • 


. Social Policy and Research 


ECiOT 


^’ "Mis8 Nita Soysa^ ^ C c 


.••Horns Economics . :;v 
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SUB^COMKETTEE B(ii) 



Additional Courses in Kural and 
Urban Community Development 



Intensive Study of Core Aspects 
of Community* Development 



Discussion Leaders 



Secretary 

Mr* David Elder 



;Commimity Services 



Members 



; Mr* Pinit Garncbanawongs' 
■ Mr. y*Y* Huang- ^ 



Education 



Urban Community 
Development 



Mr* B. Jones 



Mr* Daisaku Maeda 



Mr* B.J* Moon 
Mri H. Schiller ^ = 
Mr* Shin-Ichi Shigeta 
MTii Suvit Yingvorapuht 



Women and Child Welfare 
Community Organization 
^ Community Development 
' Group Work 
Community Organization 
' Research and Evaluation 



Hong Kong 



Thailand 

China 



UNICEF 

Japan 

.* * • » 

Korea 

UN 

Japan 

Thailand 
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Mr* S.N. Ha 




Social Work 


Korea 
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K- 


Mr. H*Y* Lee 




Social Welfare 


China 


• 
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WORKING COMMITTBE C. 

Development of Local Teaching Material 
Development of Field Work Treiining 
Development of Teaching Methods 



Discussion Leaders 



Mr. W.K. Kim 


Social Welfare 
Administration 


Korea 

/ 

" . . • ‘ 


, Miss Nilawan Pintong ^ ^ 


Women in Community 
Development 


Thailand 


Secretary 






Mrs. Helen Ren Ling 


Community Organization 

t 


^ * * •* 7.* 

China 


Members 






Miss Nuannard Amatayakul 


Social Werk 


Thailand 


Mr. R.R. Bergh 


Community Development 


bcafe’ 


^ • • . * . 

Mr. (Rieochan Cheepsuwain . 


> Community Development 


Thailand 


to. I.G.P. Kamayana 

. » • 1 . * . ' 


A Social Work 


ECAFS 


Miss Hei-man Lee 

% 


r Social Work 


Hong Kong 


• ‘ } 

Miss IVances M. Yasas 


Social Work 


ECAFE 
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WOBKIHG COMMia!TEE D. 

Administrative Prbblems and Requirements for 
Professional Education in Community Development 
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ANNEX F 



REGIONAL ANi) INTERNATIONAL CO-OPERATION, INCLUDING 
...-yvi .iv;-..! ' V •• TECHNICAL ASSISTANCE 






Statement by the ECAFB secretariat 




1* Discussions over the past week, in this Sub— Regional Workshop, have 

resulted in several recoiiimendations which' are aimed at improving professional 
education for. community development in this Sub-region. Some of these 
recommendations are of a kind that can best be implemented at the national 
levels. Others can, with advanteige, be implemented co-operatively at the 
sub-regional or international levels. In both cases, a major contribution 
must naturally come from the co-operating countries^ out of their own available 
resources, on the principle of self-help. To the extent that such resources 
can- be inadequa.tely developed or. altogether absent, it would be the role of 
requested international technical assistance organizations to support or 
supplement the national effort.. In addition to the United Nations and those 
of its specialized agencies represented at this Workshop, other- inter- 
governmental organizations or bilateral, agencies such as U£»/AID, as well as 



educational fovuidations, m^ be-in a position to supply ..such technical 
assistance. GJhe aim of -this paper 'is briefly to place before the participants 
the. types -of technical assistance available frpm.tbo United.. Nat ions, so that 
they may. be able to suggest to the Economic: Commission for Asia and the Par 
' East the ^ecific mahnbr in v/hich, in their view, ECj|® ,cqi^ most helpful 
in implementing the recommendations made at this Workshop. 



2. ■ .The technical assistance rendered by ..the United Nations in the past, 

in the broad field of communxty development ,' has mainly cent;ered around 

jr i . . ‘ .. w'. • . 

promoting and assisting ’’grass-root'* programmes of socio-economic development 
^d popular participution^ such as urban and, rural community development, 
local government, land refom and settlement, women and youth programmes, etc. 
Inevitably, the access of .these pTOgrames will depend upon . the existence of 
a well trained. core of professional and fjront-line ^/orkers in community .,,. 

n ■ •. 1 . . ' • > ... - ■ ... 

/development 
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development to sustain national efforts. The importance of improving 
professional training. >hrou^ programmes of international stance is thus 
quite evident and has been reit.erated by this Sub-Begional Workshop. 

3» The usual forms of technical assistance rendered by the United Nations 
to requesting Governments -of member countries are: 

' . . (a) Expert advisory services (on a co^mtry or regional basis)* . 

■ (b) Fellow^ps (for observation or study: abroad, including study 
. tours). 



'fOyri.u- 






*C • . • • , *. .4 o ' 

1 • « ' \ ' ^ I 4 . •*. 
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.(c)- Overall survey missions and sexyices (as a- preliminary to • ’ 

• national planning)* 

• ' ' • ^ . ' , • ' * •* * *; ‘vi* ■ • ’ 1 /-. . *• • 

(d) Eegion^ studies (on trends | statistics or specific aspects ' * 

• of national programmes)* 






(e)i Specific inquiries and intensive surveys including evaluation’ 
. of programmes), , 



i'vG .hv (f).':Piiot project's (.for demonstration or e:}q>eriment)* 



I * * 



(g) Regional seminars d workshops i etc. (for. promo ting exchanges 
••• ‘ ; of inf ormation • and experience)* 

*r . ' . • * • . ’ * 

. (ii) 'Technical publications (including manuks, study kits, research 

Hrvi/vri'-'j. •■’’and studies, report on seminars, etc*)* 

• . . , • 

• *'i >v V M ■ j. • 1 . ■ • • 

^ U; National ai^d reg;ional training courses, centres and institutes 
• ‘ <:>: (Ej^ples: ^ the Regional Demographic Institute in Bombay; the 

> . Asi^ Insl^itute. for Economic . Development and Planning at Ba ngk ok * 

Training centres ^e also assisted by training and demonstration 
equipment and books by courtesy’ of UNICEF* )• • ' . r 

(j) Shcrt-term' regional advisory missions and serviced under the 
b- .c*.f ■ . the United Nations regional, economic commissions. 



. -T, 












' including visits by staff members* 

(k) Iropl ©mentation of multilateral projects such as,.,the.,Asi?An 

Highway, the lower Mekong basin development , the Asian Devieiop- 
•:*. ‘••ment Bank, etc* ' 

The availability and use of such forms of technical assistance are already 
well knovoi and, if properly applied, they can greatly assist in improving the 
training for community development in this region* 



A. 



k'm - !Ehe Other important developments in technical assistance are:’ 
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(a) The United Nations Special Fund. Its creation is the result 

• of a general awareness of the great potential of latent ' ' 

. , . ; resources and latent investment opportunities in the less 

developed countries, as v/ell as the growth of the idea of 
- international technical co-opera!tion in undertaking pre- 
,,.y. investment activity. More recently, the field of training 
in community development has been accepted by the Special 
’Fund as being eligible for its assistance. As in the case ‘ 

. of. Venezuela, it is now possible for a United Nations membei ■ 
country to request Special Fund assistance over a period 

• of three to four years for providing expert instmctors and 
teaching equipment for rural or urban community development. 

A group of experts ^o supplied could organize, plan and. car:^ 
out the tradning or community development ih^tructbrs in ^ ^ 

a national community development training institute, if a 

'memibea: country would request and would undertake to continue 
to . operate the national' (or regional) institute after 
withdrawal of the Special Fund experts. 



; Jr. . Cb). The .UNI(W resources V which could be more intensively used,, 
particularly in training pregr^mes or training institutions . 
for community development, to improve the socio-economic V- • ' 

conditions of. chil(^en,. youth and mothers. This could .teke 
the form of training materials and equipment and also equip- 
= ment for pilot projects. ’ ' ‘ 

/ . , I 

I* , • j* ••• '*f''** • 

Xc) The World Food Programme (WFP); This is a joint JJN/FAO 
' progranme^ established by General Assembly resolution 

171^ (XVI), v/ith pledges of multilater^ food assistance froi^.-,.^ 
contributory countries, for the use of surplus food as 
..... . ..... . . . ;a mear^s of helping ’'finance” economic and social development. 

It proceeds by way of pilot projects and food so supplied can 
^ ' be used for community development training purposes, if so 

. desired, ^ the form of part payment of stipends to students ; . . 
or for the use of lay-leaders under training. 



..:(d)..The Operational and ]^ecutive Personnel Programme (OPEX). , 
Under this programme, countries can request the services of 
‘‘ experts to perform operational fiinctions within the government - 
V . rather than. mere 3 .y give advice. Gommimity development , teachers 
can be provided under this arrangement, if requested. Generally 
their availability is subject to the provision of "Funds In 
Trust” by the requesting country. 



"The United Nations Development Decade” aims at mobilizing ^1 efforts 
of member states and their people to accelerate progress towards self-sustaining 
growth of * the' economy and social advancement of every individual nation, with 



/each country 
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each coimtry setting its own targets. The Action Proposals of the Secretary- 
General have brought out the need to utilize national development planning 
as a tool for mobilizing humsm and material resources; to undertake economic 
and social reforms ^(includihg land reforms) as a precondition for improvement 
in standards of, living; to bring about a change in the attitudes of people 
in order t6 bene fit 'from modem technology; to pay attention to the importance 
of the human factor in economic development and hence the need for education, 
training^ - community development and employment of youth in order to utilize 
the vast latent humaxi resources; and to improve public, administration systems 
and local .government so as to ensure optimum and well^distributed use of 
local and internation^ reso^ces. 

6. The availability of all these extended sources of teclniical assistance 

for promoting community developmaht is a most desirable development, but the 

^ . -J .1 . ’ " ■ . , . ■ • . 

ways and means of for countries to use them efficiently in furtherance of the 






reconr/iendatidhs already made*, needs' to be discussed and determined at this 
Workshop. ' in.^S^scussm^ possible eni^gement and utilizatidn of 
Internationa' technical assistance in fiirtherance of professional education 
in community development or similar socio-economic programmes of local 
development, participants should also give some thought to parallel, programmes 
of local government, co-operative^^ ;Vpluntary organizations, population 

resettlement, agrarian reforms, in. Ver basin development, etc. 

• ^ ‘ * • . ■ . ’ . 

7. ' The example- of ECAKB ' s ' assistance to member ' countries holding national 
workshops for professional education in communilby development, followed by 
this Sub-Regional Workshpps is already before you. A technical institute for 
the coimtries in the region on the training of instructors in community 
development will be held by ECAFE next year, perhaps to be followed by 
similar .institutes, for other senior cadres of cpmmunitydevelppment personnel. 
Studied fibre imderwsiy fbr identifying thS roles of Ipcfiil government, co- 
operatives and vpluntfiiry orgfiinizatipns in community development Sind in 
enumerating the qufiditative fiind qusintitativd |>roblems of the tribsl said hill 
V tribe people of. this regip^. ...pother stu<^ attempt to. identify the 
roles.of; women . fiind. youth in. community, development.., A semii^ w^ch. it ip .... 

j.’.s ..it •• •••, .-jric-V' /proposed.’ to • ; 







proposed to hold in 19^6 will review the report of the Study on the Role of 
Local Government, Co-operati’/es and Voluntary Agencies in Community Development 
and arrive at more specific recpmmejidations on how community development can 
strengthen other nation^ development programmes. In 19^4, ECAFE undertook 
an. inventory of communi.ty development training resources within the region 
and it is currently engaged in promoting exchanges of community development 
information facilities. 



8. Finally, ways and means of achieving or furthering regional co- 

operation in. this field i^ould be explored. Some examples are the likely 
"^extension, and use .of national training centres or research institutes for use 
by the nationals of other countries of the region, if necessary^ with technical 
support or asi^stance from the United Nations and the Special Fund. " On ' 
a national or bilateral basis, exchanges of: selected teachers in community 



development could be org^ized to enable teachers of. other -universities or 
countries to give some account, of .how they initiated training .fpr,hi^^er naj^ 
in community development; and, in. turn, to.-^earn what the universities or., 
countries -visited what key have, to offer in that field. . The- regional economic 
commissions could also assist in strengthening and expanding national .training 
programmes, possibly by means of constituting a peripatetic team of community 
development. e:q>erts in the field of community development training* Such 
..a .team could fpiroulate plan for euid informally assist requesting coun-tries , 
to operate experimental or pilot training courses nationally or.multi-nationally 



It could also assist in evaluating such courses and, perhaps, in investigating 
and spelling* out areas of research and study necessary in individual countries 
for a more scientific promotion of coinmuni ty developmen-t. Moreover, if so 
requested, it could assis-t local institutions and universities to carry ou-b 
such studies, and also assist governments to. produce manuals and guide books 



n 



for the use of community development tea'^hers. Information about the arfeas 



of technic^ assistance' in which countries of the region' feel a real need 
would be most valuable. ' 
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.- Closing Remarks 

• ' .by 

U Nyun, Executive Secretary ^ ECAFE 



} •/ 



I still regret having been unable to welcome you in person at the 
opening of this Sul?-Regional Workshop or to be with ypu during your delibera.- 
tions. qn this important subject which. will have a great impact on community 
.deyelopmei^t. as well' as on economic and social deveXopiaent in Asia and the. .• 

. Far B^st#., ..I was away from Bangkok during almost "the entire period of the, . 
Sub-Regional Wprkshop because of .1;^ meet.^gs of the Asian .Development. Ba]^ ' 
and.. the. Asian Conference on .Industrialization. • 

•• -As stated in my inaugural speech for the Sub-Regional Workshop, 
nV*kindj.y delivered by Mr •• M*S. Ahmad, I attach great import^ce to the human ■ 
factor in economic and social development and hope that the' Sub-Regiondl • 
f Workshop- will, with your able' cdhtribution, foa^tilate a curriculum designed 
•i.to educate dedicated and competent professional coimiiunity development' persoiihel 
equipped with the knowledge and ^ill to mobilize 'the abundant human Capital 
which is urgently needed to esipedite economic and dbcial de'velopment in our 
region* .. This pioneer adventure, if successful, will be 6 if great si^cificance 
not^only-'-to oiir region but to-- other regions as'welii • 

I have learh'k, with great appreciation, of the hard work, physical 
and intellectual, of each and e'very escpert participating in the Sub-Regional 
Worktop as well as of its officers. The achievement's and ultimate effects 
of the Sub-Regional Workshop will, 1 hope, more th^ compensate you. for the . 
thou^t and ener^ which you have so freely spent* 

You must ;be-. as .happy, as I. , am that the Sub-Regional Workshqp'.'ha^;. '.' * 
achieved so much in so ^ort a time* The bringing together of cpramunityi , 
development educators, administrators and operators with those working in 
important .fields closely related to community development to discuss 
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problems of common interest is significant. Community development, bec^i'^^e 
of its comprehensive nature, requires concerted action by governmental 
departments and wluntary agencies concerned with community development. 
Teaching in community development, to be effective, requires team-work 
between academic institutions and operating agencies. 

. It is gratifying that the Sub-Segional Workshop has achieved three 
main tasks: 

f 

(a) It has formulated i in the sub-regional context, a comprehensive " 

^ ^ curriculum for professional education in community development 

covering basic social sciences and required and elective courses 
in community development. I am particulaurly happy and appre- ** 
ciative that the curriculum gives special emphasis to the points 
' which I had suggested^ especially the development of hum^ 
capita to e;}q>edite economic and social development. 

(b) It has recommended concrete measures to develop instructors, 
teaching methods, national teaching material and field work 

: < ; trailing. The equality of any programme is determined by the 

qviality of workers who operate it. The degree of dedication 

• and competency of the workers depends largely on the extent to 
which the instructors themselves exhibit these two vital 
qualities. Teaching in community development should emphasize 

' field work besides classroom instruction, which must be taught 

in the conte:rt of the country. The development and utilization n 
^ of national teaching material cannot.be emphasized enoi^h. 

I trust. that religious teachings, social thou^t, folklore, • 
etc. j are among the major sources recommended^ as such valuabln:-.': 
material is abundant in this region. 

(c) It has worked out the administrative measures needed to 

' strengthen community development professional education in 
V,. vv. general and to implement the recommendations of; the .Sub-,- *. . 

Regional Workshop in particular. Community development is 
*' new and should be given maximum encouragement by all parties • ' 

; i-‘ concerned, especially high- governmental authorities.. In order .. 
to induce promising students to study community development 

• and to continue in it as a career, due recognition/ suitable ' - 
status, adequate salary and promotion opportunities should . 

be given to them in the civil service system. Last but not 
least, ..the students so trained, must be sure of .employment by 
the, governmental and voluntary agencies engaged in community 
''development.” •' '''' 

. •• i:-. . .♦ in ■. ■ ' v;, •. ;-avv 
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The valuable recommenda'bione of this Sub-Regional Workshop vrill be 
meaningless unless they are implemented and followed up by appropriate action; 
these are the iresponsibilities of the academic institutions and operating 
agencies* It is earnestly hoped that they v/iil adopt suitable measures* 

The proposed curriculum is only for reference* It is open to modification' to 
suit nation^* conditions* It may take an academic institution some time to 
equip itself to teach all the important subjects proposed in the curriculum* 

It may be regarded as a goal; meanwhile, priorities should be determined 
according to needs ^d resources* ECAEE; will do its utmost possible to assist 
countries in their efforts towards this goal* 






X .have studied, with specif" interest the recommendations .on: 

(a) the strengthening of national educaitional facilities for 
national and regional use; 

:'V (b) the conducting of short term regional training institutes and; 

the exch^ge of literature ^d personnel among countries 
themselyes* . ; . ' .. 

I reported, to you in my inaugural speech that a"ohe-month regional 
training institute for community developnent instructors and officials 
rei^nsible for national training programmes and directors in charge of 
important ' training institutes will be conducted in I986* X trust that full 
advantage will be taken of this opportunity* 

This • Sub-Re:^onal Workshop is ‘ primarily concerned with pSto f essional 
education .in community development , ^but ‘ it muet be remembered that in-service 
training is no less important* .On the contlrary, the. training of existing 

• . • . . t ... ' 

workers is' just as important if not more so* I^urge that all possible 
attentioh.be continuously given to this matter by (^yernments, in order to 
ensure the effective functioning .pf cor;imunity. development* 

I congratulate you all on an. important job well done ‘and. wish you 
bon voyage * a haupy new year and all success ih whatever ypu, do to strengthen 
and expand community development education and training in your own countries* 
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. Hutacl^roen . 

* i> 

.. ; . . i Chairman .of the Sub-Regional Workshop • . ) • • . , . ... . 

Mr. Executive Secretary, Laches and Gentlemen:, 

On behalf. , of -the - Sub-rRegional Workshop and . myself i I would ■’like, to 
thank the Executive .Secretary for his far-sightedness and creative imagination 
and capable guidance without which the Sub-Regional Workshop would i^ot havei 
been held .and held so successfully. We are in entire agreement with what you 
stated in yotir brilliant inauguration speeqh and what j^ou have just said about 
the importance of prpfessional education in commnnity development which, is 
basic to the success of community development. We strongly endorse .your 
emphasis on the human factor in national and economic development which, to 
. .some extent, is overlooked by economists and financiers who usually.pontrol. . ^ 
nation^ development plans and programmes. We, will do our utmost to co-. , . 
operate in this new noble adventure to develop human capital, people's 
participation i^d comiilhnity action to e:qpedite hecblonal' economic and social 
develi^pmeht. imj^ftant contributions to coiintries of this ' 
region e^eicially In the Ai^ian Development Bank, Asian Highway Pz<ojec't and 
Mekong RiHrer'-^sin-DSv^ Project. ' "" 









... 



lir. Executive Secretaxy, we consider this Sub-Regional Worktop 
a historibal-^ event.’ It' Is the first one held in this )5ub-regioii to study 

• , . , • ' • . * ' * * ’ 4 ■ • ..'•.IN,.**, • » • 

and recommend a comprehensive curriculum for professional education in 
f ‘ ' 'community 'development^ it' is -unique because' of its cross-represent!lttion iii • 



participation , bringing ' together - outstanding community developihent ' eduOators 
* admdj^strators ,' ■'operators 'i^d'^^e^ of other fieildle * c^iosel'y ‘ref 

/community development. 
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community development, to discuss subjects of common interest and to exchange 
views and esqperience on this significant subject. 



We believe that tliis Sub-Hegional Workshop has made important contribu- 
tion to professional education in community, development not only to participating 
countries of this Sub-Regional Workshop but also to those of other regions as 
well. In my opinion, the follov/ing are the important achievements of this Sub- 
Hegional Workshop, a comprehensive Cui*riculum covering basic social sciences 
and core and elective subjects in community development has been formulated. 
Concrete proposals have been made reg€U?ding the development of instructors. 



teaching methods, national teaching material and field training facilities. 



Administrative problems affecting commxmity development education have been 
’Identified. Administrative requirements to strengthen ' commimity development 
education have been recommended. • v. 






The currictilum, as I see it, is very comprehensive. It will take some 
time before we can implement it fifLly and effectively. It serves as a guide- 
line for ^teaching in community development itself and its integration with 
basic social sciences and other disciplines closely related to community develop- 
ment. ’ i 'hdpe each and every country participating in this Sub-Regional Workshop 
will do its Utindst to put it into actual practice, step by step. "A good curriculum 
will be me^ingless unless it is adopted and implemented. 

The achievements would not have been possible ydthout ,the enthusiasm, \ 
dedication, techxiical competence ajid hard working of. ^1 the p^ticipants o.f 
the Sub-Regional Worktop. The- same, also applies to the professional and . . , 
general service staff of ECAITJ. I learned with great appreciation that, tho;,.-.- 
general service staff of ECAEE have worked late and even sleeplessnight. 

i’’ ** *‘* *•" I- u . . • .* • 

. Last but not the least, I must e^^ress my deepest appreciation. of all. 
the creative and valuable, contributions ; 9 f. qur friends who... organized., the . 
national ,workdiops in China ,.( Taiwan), .Hong, Kong, Japan and ;bhe Republic of Korea, 
without which this Sub-Regional Workshop .woidd not have ..been held ^ 

Happy that the Workshops held ..in iqy. country . play. some. part. tQward the.. success of 
this Sub-Regional Workshop also. 
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We would like to congratulate you, Mr,. i^e.cuifiv.^ Sepretary, on your 
creative adventure in’ adopting the 3-tier progreunme tor professional education 
in community development. T)ie. first and the second tiers have already been , 

’7T ’j)artiy i^iplemented^^ is hoped that such national and sub-regional workshops 
will be extended to other countries of the region so that they will benefit 

•V- . V : . v: • . •• •• •■ ■ ... • 

as*. we do. It is gratifying to learn that, beginning from next year, the third 
tier of the programme will be started with a one-month regional i^ort^term 
/^’institute for the training: of. community development instructors, officials 

m * 

$ • ^ 

responsible for community development training programmes and directors of 

i.’ . • » ^ • * • . 

•; -important training institutes.: We strongly urge that the third tier of the 

i • • 

programme will be put on' a PPntinuing basis as planned. The second tier of the 

• . •p]«>granpe':includes regional : workshops. A very useful purpose. 'wiil. be:’ ^served 

• • * ' 

if th^’ 3^egionai. worktop’ aire held as plazined. I hope it is not too ambitious 
to suggest that an international worki^op on this subject be convened at an 



) 






appiropriate time in the near future. 

4 • 1 . . • ... . . . . 



f ; f* 
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' • V.*-. . gjo cohttnue the three-tier programme and esqpand'the activities of 
EGA£^, pn. the. iexchange' :0f information material, personnel and visits, we hope, 
krV ibcecutivb' Secretary, yf^^^ agree with us that the regional advisory 
services will need to be strengthened. 

and happy that this epoch-making sub- 
region^, workshop has been' held at Bangkok. We wish we could have done more 

*•• •% „• * * . * * ♦ f.* n * * f * • * V * i ‘ . . * * • * ' - 

.;}< this; .tinre;<t9;.make' the: distingui^ed esqperts enjoy more and see more of my 
country, history-wise and programme-wise. 1 earnestly hope we will have 
..anothex^;oppo'rturLity '80< that we can do as much as we wish. : . ' i * i'.' I « \ 
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3I3LI0GRAPHY OF LITERATURE OF COlWNITY DEVELOPMENT 
1/ ALSPACHV Charles H. " ' 



.•I 



- Urban Community Development in Pakistan 
United Nations, Now York, I960, 29 pp. 



r 



2. AOI^ Kazub 



” Theory and Method of Community Approach . 
• Sekibundo Press, 19^3^ p. 321. 






3. BATTEN, t.R. 






i » . ,y ; 



,/f ■■ ... 









- Problems of African Deyclopment . 

London^ Oxford Un i yers i ty Press, 
,, 3rd edition, i 960 
' ViO and 152 pp. Part I, Land and 
Labour, Part 1 1, Goyernment and 
. People, 



!(C 4. BAiTEN, T.R. 



♦ ! • 

• ' . •* i * . 
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■ •» • Training for Community Deyelopment , 
j , A Critical Study of ..NethQd*. . 
"London, Oxford University Press, 
1962, 192 pp. 



5. BEHki4AN, Daniel 









• ^ ^ V > .» -J li , . 



- V/hen the Mountains Hove , Technical 
. ; assistance and the .changing face of 
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